
25-26 SALARY

SCHEDULE 

BA+36/ BA+48/ BA+60/ BA+72/ BA+84/ 

Step In Program BA/CTE BA+12 BA+24 MA MA+l2 MA+24 MA+36 MA+48 

36000 40000 41000 42000 43000 44000 45000 46000 47000 

2 37000 41000 42000 43000 44000 45000 46000 47000 48000 

3 38000 42000 43000 44000 45000 46000 47000 48000 49000 

4 39000 43000 44000 45000 46000 47000 48000 49000 50000 

5 40000 44000 45000 46000 47000 48000 49000 50000 51000 

6 44750 45750 46750 47750 48750 49750 50750 51750 

7 45500 46500 47500 48500 49500 50500 51500 52500 

8 46250 47250 48250 49250 50250 51250 52250 53250 

9 47000 48000 49000 50000 51000 52000 53000 54000 

10 47750 48750 49750 50750 51750 52750 53750 54750 

11 48250 49250 50250 51250 52250 53250 54250 55250 

12 48750 49750 50750 51750 52750 53750 54750 55750 

13 49250 50250 51250 52250 53250 54250 55250 56250 

14 49750 50750 51750 52750 53750 54750 55750 56750 

15 50250 51250 52250 53250 54250 55250 56250 57250 

16 50750 51750 52750 53750 54750 55750 56750 57750 

17 51250 52250 53250 54250 55250 56250 57250 58250 

18 51750 52750 53750 54750 55750 56750 57750 58750 

19 53250 54250 55250 56250 57250 58250 59250 

20 54750 55750 56750 57750 58750 59750 

21 56250 57250 58250 59250 60250 

22 57750 58750 59750 60750 

23 59250 60250 61250 

24 60750 61750 

25 62250 

Foreign teachers, or those seeking a Visa or in need of being sponsored by the district will be placed 

on the salary schedule beginning at year 1 regardless of teaching experience. 

Retired teachers coming back to the district will be placed on the salary schedule at year 10. 

All teachers will receive Prop. 301 payments in accordance to current year Prop. 301 plan. 

Salary schedule includeds $2,500 of Prop. 301 funding. 

Longevity will be paid according to current District policy. 

Annual salary steps will be dependent upon District financial condition and Governing Board Authorization. 

Adopted 4/2/2024 


