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IN THE EVENT THE RULES AND REGULATIONS SET FORTH IN THE 

HANDBOOK CONFLICT IN ANY WAY WITH THE POLICIES SET FORTH 

BY THE USD 271 BOARD OF EDUCATION, THEN THE BOARD POLICIES 

SHALL GOVERN. 

 

 

 

A Message from the Superintendent 

Dear Students, Parents, and Guardians, 

Welcome to the 2025–2026 school year at Stockton High School! At Stockton USD 271, we are 

committed to fostering a safe, engaging, and supportive environment where every student is 

empowered to achieve academic success and personal growth. Our staff works diligently to 

provide rigorous instruction, meaningful learning experiences, and the tools necessary for 

students to become responsible citizens beyond graduation. 

This handbook is intended as a clear and comprehensive guide to our school’s policies, 

procedures, and expectations. Whether you are a returning family or new to our district, I 

encourage you to reach out to our dedicated staff whenever questions arise. Strong partnerships 

between home and school are essential for success. 

Thank you for entrusting us with your student’s education. Let’s work together to make this an 

exceptional school year. 

Sincerely, 

Dr. Angela McCollum 

Superintendent & High School Principal 

Stockton USD 271 



 

 

 

 

Vision Statement 

Enter through our door today: exit through a gateway of opportunities tomorrow. 

Mission Statement 

Our district’s mission statement is to dedicate all its resources to provide a positive educational 

environment that encourages the achievement of every student’s fullest potential. 

We Are TIGER Ready! 

Accreditation Statement 

Stockton High School is fully accredited and classified as a comprehensive high school by the 

Kansas State Department of Education (KSDE). 

 

 

SHS SCHOOL SONG 

STOCKTON HIGH SCHOOL HATS OFF TO THEE  

TO YOUR BRIGHT COLORS LOYAL ARE WE  

BLUE AND WHITE SO FIRM AND STRONG  

YOU ARE THE SCHOOL TO WHICH WE BELONG  

ONWARD FOREVER, LONG MAY WE STAND  

OLD ALMA MATER WE THINK YOU’RE GRAND  

HONOR BOUND AND EVER TRUE  

STOCKTON, WE ARE FOR YOU! 

 

Tiger Touchstones 

Creativity • Confidence • Honesty • Integrity • Respect • Responsibility 



 

These values guide the educational mission of Stockton High School and shape the personal 

character of every student. 

 

 

Non-Discrimination and Compliance Notice 

Stockton USD 271 does not discriminate based on race, color, national origin, sex, disability, or 

age in its programs and activities. The following person has been designated to handle inquiries 

regarding non-discrimination policies: 

Dr. Angela McCollum Superintendent & High School Principal 105 N Cypress Stockton, Kansas 

67669 Phone: 785-425-6367 Email: amccollum@usd271.com 

Title VI, Title IX, Section 504, and Americans with Disabilities Act (ADA) inquiries should be 

directed to Dr. McCollum. 

FERPA and Privacy Rights Notification 

Parents and eligible students (18 years and older) have rights under the Family Educational 

Rights and Privacy Act (FERPA) regarding access to and control over student educational 

records. These rights include: 

·      The right to inspect and review educational records. 

·      The right to request correction of records. 

·      The right to consent to disclosures of personally identifiable information. 

·      The right to file a complaint with the U.S. Department of Education concerning 

alleged failures to comply with FERPA. 

For further information, contact the district office. 

Emergency Safety Interventions (ESI) Policy Statement 

In accordance with Kansas law (K.A.R. 91-42-1 et seq.), Stockton USD 271 is committed to 

limiting the use of emergency safety interventions (ESI) to instances where a student presents 

immediate danger to self or others. Staff receive annual training on appropriate use of ESIs, 

including seclusion and restraint, which are used only as a last resort. Full policy details are 

included in the appendix. 



 

 

 

 

 

KANSAS SCHOOL SAFETY HOTLINE 

1-877-626-8203 
 
The 1999 Kansas Legislature appropriated funds to assist the State Department of Education, in 

cooperation with the Kansas Highway Patrol, in establishing a school safety hotline.  This hotline 

is a toll free number available 24 hours per day, 365 days per year to give students, parents, and 

community members the opportunity to anonymously report any impending school violence.  As 

you are aware, students usually have knowledge of potential school violence before it occurs.  This 

hotline would give students the opportunity to anonymously report any potential violence. 
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FOREWORD 

The information contained in this handbook is presented to improve communication between the school 

system, parents, students and patrons.  It is intended that this material be made available to every family 

interested in the education program of the Stockton Schools.  If additional information is desired, please 

call the USD 271 Administration phone 785-425-6367 or the High School Office at 785-425-6784. 

 

STATEMENT of PURPOSE 

Our school’s goal is to enable all students to reach their maximum levels of achievement and become 

responsible, productive citizens.  Through efficient use of resources, Stockton Schools will provide all 

students with a positive educational environment.  Students will abide by the USD 271 rules and procedures 

that are outlined in the Student-Parent Handbook. The handbook is handed out at registration. 

 

COMPLAINTS 

Complaints About Discrimination 

The district is committed to maintaining a working and learning environment free from 

discrimination, insult, intimidation, or harassment due to race, color, religion, sex, age, national 

origin, or disability. 
 

Any incident of discrimination including acts of harassment shall promptly be reported for investigation 

and corrective action by the building principal or district compliance coordinator.  Any student or employee 

who engages in discriminatory conduct shall be subject to disciplinary action, up to and including 

termination from employment or expulsion from school. 

 

Notice of Non-Discrimination 

Discrimination against any student on the basis of race, color, national origin, sex, disability, or religion in 

the admission or access to, or treatment in the district’s programs and activities is prohibited.  Dr. Angela 

McCollum, 105 N. Cypress, Stockton, KS 67669, phone 785-425-6367 has been designated to coordinate 

compliance with nondiscrimination requirements contained in Title VI of the Civil Rights Act of 1964, 

Title IX of the Education Amendments of 1972, Section 504 of the Rehabilitation Act of 1973, and The 

Americans With Disabilities Act of 1990. 

 

Any student who believes that he or she has been discriminated against may file a complaint with the 

building principal, another administrator, the guidance counselor, or another certified staff member.  Any 

school employee who receives a complaint of discrimination or harassment from a student shall inform the 

student of the employee’s obligation to the building principal.  If the building principal is the alleged 

harasser, the report shall be made to the district compliance coordinator.  Any student’s complaint of 

discrimination shall be resolved under the district’s discrimination complaint procedures in policy KN. 

 

The district prohibits retaliation or discrimination against any person for opposing discrimination, including 

harassment; for participating in the complaint process; or making a complaint, testifying, assisting, or 

participating in any investigation, proceeding, or hearing. 

 

Complaints About School Rules 

Any student may file a complaint with the principal concerning a school rule or regulation as it applies to 

the student.  The complaint shall be in writing, filed within 20 days following the application of the rule or 

regulation, and must specify the basis for the complaint.  The principal shall investigate the complaint and 

inform the student of the resolution within 10 days after the complaint is filed. 

 

 

 



 

11 

 

EMERGENCY SAFETY INTERVENTIONS 

The board of education is committed to limiting the use of Emergency Safety Interventions (ESI), such as 

seclusion and restraint, with all students.  The board of education encourages all employees to utilize 

other behavioral management tools, including prevention techniques, de-escalation techniques, and 

positive behavioral intervention strategies. 

 

This policy shall be made available on the district website with links to the policy available on any 

individual school pages.  In addition, this policy shall be included in at least one of the following: each 

school's code of conduct, school safety plan, or student handbook. 

 

Definitions (K.A.R. 91-42-1) 

“Emergency Safety Intervention” is the use of seclusion or physical restraint when a student presents an 

immediate danger to self or others.  Violent action that is destructive of property may necessitate the use 

of an emergency safety intervention. 

 

“Seclusion” requires all three of the following conditions to be met: (1) the student is placed in an 

enclosed area by school personnel; (2) the student is purposefully isolated from adults and peers; and (3) 

the student is prevented from leaving, or reasonably believes that the student will be prevented from 

leaving, the enclosed area. 

 

“Chemical Restraint” means the use of medication to control a student’s violent physical behavior or 

restricts a student’s freedom of movement. 

 

“Mechanical Restraint” means any device or object used to limit a student’s movement. 

 

“Physical Restraint” means bodily force used to substantially limit a student’s movement. 

 

“Physical Escort” means the temporary touching or holding the hand, wrist, arm, shoulder, or back of a 

student, meant for the purpose of inducing the student to walk to a safe location. 

 

“Time-out” means a behavioral intervention in which a student is temporarily removed from a learning 

activity without being confined. 

 

Prohibited Types of Restraint 

All staff members are prohibited from engaging in the following actions with all students: 

● Using face-down (prone) physical restraint 
● Using face-up (supine) physical restraint 
● Using physical restraint that obstructs the student’s airways 
● Using physical restraint that impacts a student’s primary mode of communication 
● Using chemical restraint, except as prescribed by a licensed healthcare professional for treatment 

of a medical or psychiatric condition; and 
● Use of mechanical restraint, except: 

o Protective or stabilizing devices required by law or used in accordance with an order 

from a licensed healthcare professional; 
o Any device used by law enforcement officers to carry out law enforcement duties;  
o Seatbelts and other safety equipment used to secure students during transportation. 

Training 

All staff members shall be trained regarding the use of positive behavioral intervention strategies, de-

escalating techniques, and prevention techniques.  Such training shall be consistent with nationally 
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recognized training programs on the use of emergency safety interventions.  The intensity of the training 

provided will depend upon the employee’s position.  Administrators, licensed staff members, and other 

staff deemed most likely to need to restrain a student will be provided more intense training than 

classified staff who do not work directly with students in the classroom.  District and building 

administration shall make the determination of the intensity of training required by each position. Each 

building shall maintain documentation regarding the training that was provided and a list of participants. 

 

Documentation 

The principal or designee shall provide written notification to the student’s parents any time that ESI is 

used with a student.  Such notification must be provided within two (2) school days. 

In addition, each building shall maintain documentation any time ESI is used with a student.  Such 

documentation must include all of the following: 

● Date and time of the intervention 
● Type of intervention 
● Length of time the intervention was used, and 
● School personnel who participated in or supervised the intervention 

All such documentation shall be provided to the building principal, who shall be responsible for providing 

copies of such documentation to the superintendent on at least a biannual basis.  At least once per school 

year, each building principal or designee shall review the documentation of ESI incidents with 

appropriate staff members to consider the appropriateness of the use of ESI in those instances. 

 

Reporting Data 

District administration shall report ESI data to the state department of education as required. 

 

Local Dispute Resolution Process 

The board of education encourages parents to attempt to resolve issues relating to the use of ESI 

informally with the building principal and/or the superintendent before filing a formal complaint with the 

board.  In the event that the complaint is resolved informally, the administrator must provide a written 

report of the informal resolution to the superintendent and the parents and retain a copy of the report at 

the school.  The superintendent will share the informal resolution with the board of education and provide 

a copy to the State Department of Education. 

 

If the issues are not resolved informally with the building principal and/or superintendent, the parents may 

submit a formal written complaint to the board of education by providing a copy of the complaint to the 

clerk of the board and the superintendent. 

 

Upon receipt of a formal written complaint, the board president shall assign an investigator to review the 

complaint and report findings to the board as a whole.  Such investigators may be a board member, a 

school administrator selected by the board, or a board attorney.  Such investigators shall be informed of 

the obligation to maintain confidentiality of student records and shall report the findings and 

recommended action to the board in executive session. 

 

Any such investigation must be completed within thirty (30) days of receipt of the formal written 

complaint by the board clerk and superintendent.  On or before the 30th day after receipt of the written 

complaint, the board shall adopt a report containing written findings of fact and, if necessary, appropriate 

corrective action.  A copy of the report adopted by the board shall be provided to the parents, the school, 

and the state board of education. 
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DISCIPLINE (Special Ed/504/IDEA) 

  

General Provision 

Discipline may be imposed when legally appropriate, but only to the same extent it would be imposed on a 

non-special education student. Discipline is prohibited if the behavior for which discipline is being imposed 

is a manifestation of the student’s disability. If discipline is imposed, the student must be provided not only 

the special education and related services pursuant to the Individual Education Plan (IEP) but also a free 

and appropriate public education, including general education services. 
 

Note: Short-term suspensions, in the aggregate, cannot exceed ten (10) days. 
 

 

Changing Placement 

School personnel can order a change in placement of a student to an appropriate interim alternative 

educational setting or suspension for not more than 10 days. School personnel can place a student 

in an appropriate interim alternative educational setting for not more than 45 days if the student: 
 

● Carries a weapon to school or to a school function; 

● Knowingly possesses or uses illegal drugs at school or at a school function; or 

● Sells or solicits the sale of a controlled substance at school or a school function. 
 

A “weapon” under this law is defined as a “dangerous weapon,” meaning any weapon, device, instrument, 

material, or substance, animate or inanimate, that is used for, or is readily capable of, causing death or 

serious bodily injury, except that such term does not include a pocket knife with a blade of less than 2 1/2 

inches in length. 
 

Interim Placement 

The student remains in the interim placement only for a period of forty-five (45) days and must be returned 

to the placement they were in prior to the interim placement if the forty-five (45) days have expired before 

the hearing and ensuing appeals are completed. 
 

Permanent Placement 

If the IEP team proposes a permanent change of placement following the interim placement, the student 

must be returned to the “current placement,” i.e., the placement immediately prior to placement in the 

interim alternative educational placement. 
 

Before taking disciplinary action, or not later than ten (10) days after taking action, including short-term 

suspension or placement in an alternative setting for less than ten (10) days, the district must do one of the 

following: 
 

● If the student has not had a functional behavior assessment and the district has not implemented 

a behavior intervention plan for the child, the district must convene the IEP team to develop an 

assessment plan to address the behavior that resulted in the suspension or placement in an 

interim setting. 
 

● If the student has a behavior intervention plan, the IEP team must meet to review the plan and 

modify it as necessary to address the behavior. 

 

 

 

Hearing Officer Authority 
If the student's current placement is substantially likely to result in injury to the student or others, 

the hearing officer may order a change in placement to an appropriate interim alternative 

educational setting for up to 45 days. This action may be taken if the hearing officer: 
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● Determines that the school has demonstrated that maintaining the student's current placement is 

substantially likely to result in injury to the student or others; 

● Considers the appropriateness of the student's current placement; 

● Evaluates whether the school has made reasonable efforts to minimize the risk of harm in the 

student's current placement, including the use of supplementary aids and services; and 

● Determines that the interim setting will allow the student to continue participating in the general 

education curriculum, although in a different setting, and to continue receiving the services and 

modifications outlined in the student's IEP. This includes services and modifications designed to 

address the behavior so that it does not recur. 

 

Before requesting a hearing officer to order an interim placement, the district must have made every effort 

to reduce the risk of the student causing injury to themselves or others. These efforts include training 

teachers and other relevant personnel, using behavior intervention strategies, and providing appropriate 

special education and related services. The district bears the burden of proof, using a substantial evidence 

standard, which is defined by law as evidence beyond a preponderance of the evidence. 

 

The Manifestation Determination 

The relationship between the student’s disability and the behavior for which discipline is proposed 

must be established.The IEP team, along with other qualified personnel, must meet to determine 

this relationship as soon as possible, but no later than ten (10) school days after the decision is 

made to take disciplinary action. 

 
The IEP team can determine that the behavior was not a manifestation of the student’s disability only if: 

 

1. The IEP team considers, in relation to the behavior subject to disciplinary action, all relevant 

information, including: 

○ Evaluation and diagnostic results, including any relevant information provided by the 

parents; 

○ Observations of the student; and 

○ The student’s current IEP and placement. 

 

2. After considering this information, the IEP team must then determine that: 

○ In relation to the behavior subject to disciplinary action, the student’s IEP and placement 

were appropriate, and the special education services, supplementary aids and services, 

and behavior intervention strategies provided were consistent with the IEP and 

placement; 

○ The student’s disability did not impair the student’s ability to understand the impact and 

consequences of the behavior subject to disciplinary action; and 

○ The student’s disability did not impair the student’s ability to control the behavior subject 

to disciplinary action. 

 

Only if the IEP team makes these determinations can the student be subject to a suspension exceeding ten 

(10) days or expulsion. 

 

If the student’s parent disagrees with the determination that the behavior was not a manifestation of the 

student’s disability or any decision regarding placement, the parent may request a due process hearing. 

The student remains in the interim alternative setting if the offense involves weapons or drugs, or if ordered 

by a hearing officer. If the 45 days expire before the due process proceeding is completed, the student must 

"stay put" in the placement the student was in prior to the interim alternative setting. If the IEP team 
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recommends a permanent change of placement, the student must "stay put" in the placement the student 

was in prior to the interim alternative setting. 

 

Unidentified Children 

Students not yet identified as eligible for Individuals with Disabilities Education Act (IDEA) 

services may not seek IDEA protection after disciplinary proceedings are initiated, provided the 

district had no knowledge that the student had a disability before the behavior that led to the 

disciplinary action occurred. 
The district is considered to have such knowledge if: 

 

● The student’s parent has expressed concern in writing to district personnel that the student is in 

need of special education and related services (the writing requirement is waived if the parent is 

illiterate or has a disability that would prevent compliance); 

● The student’s behavior or performance demonstrates the need for such services; 

● The student’s parent has requested an evaluation of the student; or 

● The student’s teacher or other district personnel have expressed concern about the student’s 

behavior or performance to the director of special education or other district personnel. 

 

The district may proceed with disciplinary action if it had no knowledge that the student was in need of 

special education and related services. 

 

If requested by the student’s parent, an expedited evaluation must be conducted. Pending the results of the 

evaluation, the student remains in the educational placement determined by the district, which may include 

out-of-school suspension or expulsion. If the student is determined to be a student with a disability based 

on the evaluation and a review of information provided by the parents, the district must provide special 

education and related services. If the student is determined to have a disability, a manifestation 

determination must be conducted to assess whether the disciplinary action is appropriate. 

 

Reporting Crime 

Nothing in IDEA prohibits the district from reporting a crime committed by a student with a disability to 

appropriate law enforcement authorities.  The law does require that the district ensure that copies of these 

student’s special education and disciplinary records be transmitted for consideration by the appropriate 

authorities to whom the crime is reported. 
 

Section 504 Students 

The district must also determine whether the behavior is a manifestation of the disability prior to suspending 

or expelling the student for more than ten (10) days if the student is identified under Section 504 but is not 

eligible for services under IDEA. If the behavior is a manifestation of the disability, under Section 504, the 

district cannot impose discipline for the behavior in question. If the behavior is not a manifestation of the 

disability, the student may be suspended or expelled, and under Section 504, the district need not continue 

education services. 

 

A student’s Section 504 accommodation plan or IEP may specify disciplinary techniques.  If so, it is 

essential all staff be informed of and trained to implement the alternate procedures. Failure to notify all 

staff may result in a denial of a free and appropriate public education under IDEA or a violation of the 

student’s rights under Section 504. (see page 12). 

 

DRUG FREE SCHOOLS 

Maintaining drug-free schools is important in establishing an appropriate learning environment for the 

district's students.  Unless otherwise specified in this policy, the possession, use, sale, distribution and/or 
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being under the influence of illicit drugs, controlled substances, and/or alcohol by students at school, on or 

in school property, or at school sponsored activities or events is prohibited. 

 

Possession, use, and/or being under the influence of a controlled substance by a student for the purposes of 

this policy shall only be permitted if such substance was:  

 

● Obtained directly from, or pursuant to a valid prescription or order issued to such student from a 

person licensed by the state to dispense, prescribe, or administer controlled substances.   

● In the case of use of possession, approved and administered, if administered at all, in accordance 

with board policy JGFGB and/or board policy JGFGBA  

●  Used, if at all, in accordance with label directions. 

 

Student Conduct 

As a condition of continued enrollment in the district, students shall abide by the terms of this policy. 

Students shall not manufacture, sell, distribute, dispense, possess, use and/or be under the influence of illicit 

drugs, controlled substances or alcoholic beverages at school, on or in school district property, or at any 

school activity, program, or event.  Any student violating the terms of this policy will be reported to the 

appropriate law enforcement officials, and will be subject to: 

 

1. First Offense. A first time violator shall be subject to the following sanctions: 

 •   A punishment up to and including long-term expulsion; 

 •   Suspension from all student activities for a period of not less than one month. 

 

2. Second Offense.  A second time violator shall be subject to the following sanctions: 

 •  A punishment up to an including long-term expulsion; 

 •  Suspension from all student activities for a period of not less than one semester or four months. 

 •  A student placed on long term suspension under this policy may be readmitted on a probationary 

status if the student agrees to complete a drug and alcohol rehabilitation program.  (Name(s) of 

acceptable programs are on file with the board clerk.) 

 

3. Third and Subsequent Offenses.  A student who violates the terms of this policy for the third time, 

and any subsequent violations, shall be subject to the following sanctions: 

 • A punishment up to and including expulsion from school for the remainder of the school year; 

 • Suspension from participation and attendance at all school activities for the year. 

 • A student who is expelled from school under the terms of this policy may be readmitted during 

the term of the expulsion only if the student has completed a drug and alcohol education and 

rehabilitation program at an acceptable program. 

 

Students who are suspended or expelled under the terms of this policy will be afforded the due process 

rights contained in board policies and Kansas statutes, K.S.A. 72-8901, et seq.  Nothing in this policy is 

intended to diminish the ability of the district to take other disciplinary action against the student in 

accordance with other policies governing student discipline.  Drug and alcohol counseling and rehabilitation 

programs are available for district students.  If a student agrees to enter and complete a drug education or 

rehabilitation program, the cost of such a program will be borne by the student and his or her parents. 

A list of available programs along with names and addresses of contact persons for each program is on file 

with the board clerk.  Parents or students should contact the directors of the programs to determine the cost 

and length of the program. A copy of this policy will be provided to all students and the parents of all 

students.  Parents of all students will be notified that compliance with this policy is mandatory. 

 

At the discretion of the administration, canine units may be used to search lockers. 
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Alcoholic Beverages and Other Drugs  

Students will not be allowed to attend school, classes, be on or in school property, or at school sponsored 

events while under the influence or in the possession of alcohol, illicit drugs, controlled substances, and/or 

with alcohol on their breath.  The first violation will result in a five-day suspension from school.  The 

second violation will result in a formal hearing, which could result in expelling the student from school. 

 

Any student suspected of using alcohol, illicit drugs, and/or controlled substances will come under the 

immediate attention of the principal or his designee.  Parents will be notified and, under most circumstances, 

will be asked to pick up their child. 

 

Tobacco 

The use, possession or promotion of any tobacco product by any student is prohibited at all time in any 

district facility; in school vehicles; at school-sponsored activities, programs, or events; and on school owned 

or operated property.  

 

Student violations will result in disciplinary actions as outlined by board policy and/or student handbooks. 

Disciplinary actions may include parent/guardian notification, participation in a tobacco and electronic 

nicotine delivery systems education program (all program expenses are the responsibility of the parent), 

referral to a cessation program (all program expenses are the responsibility of the parent) and/or community 

service. Student violations may be reported to law enforcement if use or possession is deemed to be illegal.  

 

Definitions 

“Tobacco product” means any product that is made from or derived from tobacco, or that contains nicotine, 

that is intended for human consumption or is likely to be consumed, whether smoked, heated, chewed, 

absorbed, dissolved, inhaled, or ingested by any other means, including, but not limited to, electronic 

nicotine delivery system (hereafter “ENDS”), a cigarettes, a cigars, pipe tobacco, chewing tobacco, snuff, 

or snus.  

 

“Tobacco product” also means any component or accessory used in the consumption of a tobacco product, 

such as filters, rolling papers, pipes, charging devices, cartridges, and any substances used in ENDS, 

whether or not they contain nicotine. This definition does not include FDA-approved nicotine replacement 

therapies including transdermal nicotine patches, nicotine gum, and nicotine lozenges prescribed to the 

student by a medical practitioner. 

 

“Electronic nicotine delivery system” or “(ENDS)” means any device that delivers a vaporized solution 

(including nicotine, THC, or any other substance) by means of cartridge or other chemical delivery systems. 

Such definition shall include, but may not be limited to, any electronic cigarette, vape pen, hookah pen, 

cigar, cigarillo, pipe, or personal vaporizer. ENDS are not FDA-approved nicotine replacement therapy 

devices.  

 

 

“Promotion” includes, but is not limited to, product advertising via branded gear, bags, clothing, any 

personal articles, signs, structures, vehicles, flyers, or any other materials. 

Vaping Policy  

● Automatic 3 days suspension and law enforcement contacted.  

● Second offense 5 days out of school suspension and law enforcement contacted.  

● Third offense, parent, superintendent, and student will meet for possible long term 

suspension or  expulsion.  
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BREATHALYZER GUIDELINES 

USD 271 reserves the right to use and administer a breathalyzer test at school and all school activities as 

deemed necessary by the administration.  The test will be administered by a trained and qualified person. 

 

1. School dances:  all students attending a school dance will be given a breathalyzer test. 

2. School activities/functions:  any student attending a school activity or function who has given 

faculty or administration reasonable suspicion to suspect that the student has been drinking may 

be given a breathalyzer test. 

3. Refusal of complying with the test will result in no admittance or removal from the activity.   

  If an individual tests positive he/she will be asked to take the test again 15 minutes afterwards to  

  confirm a positive test.  The USD 271 policy covering alcoholic beverages/tobacco/other drugs will 

be enforced for those testing positive.  Parents as well as the local law enforcement will be notified at the 

time of the infraction. 
 

EDUCATIONAL RECORDS 

Upon request, the district discloses education records, without consent, to officials of another school district 

in which a student seeks or intends to enroll. 

 

EMERGENCY EVACUATIONS PROCEDURES 

Emergency evacuation procedures are in place in case an emergency situation arises.  The district will also 

cooperate with the Rooks County Emergency Preparedness Committee if a city/county-wide situation 

occurs.  If you have any questions, please contact the superintendent’s office. 

 

HAZING/HARASSMENT/INTIMIDATION/BULLYING/MENACING 

The board of education, in its commitment to provide a positive and productive learning and working 

environment for students and staff in accordance with state law, prohibits bullying in any form either by 

any student, staff member, or parent towards a student or by a student, staff member, or parent towards a 

staff member on or while using school property, in a school vehicle, or at a school-sponsored activity or 

event.  For the purpose of this policy, the term “bullying” shall have the meaning ascribed to it in Kansas 

law. 

 

Students whose behavior is found to be in violation of this policy will be subject to discipline, up to and 

including expulsion. Staff whose behavior is found to be in violation of this policy will be subject to 

discipline, up to and including dismissal. Parents participating in prohibited bullying conduct aimed at 

district students and/or staff members may jeopardize their access to district facilities; district property; 

school sponsored activities, programs, and events; and/or district students and/or staff members through the 

district’s communication systems.  As appropriate, reports to local law enforcement will be filed to report 

criminal bullying behaviors. 

 

 

 

KANSAS OPEN RECORDS ACT 

A Guide to The Rights of the Public & The Responsibilities of Public Educational Institutions 

Sunshine laws require governments to function in the open, subject to public scrutiny. Kansas has two 

sunshine laws: the Kansas Open Records Act (KORA) and the Kansas Open Meetings Act (KOMA). The 

Kansas Open Records Act requires most records that are made or kept by public schools or community 

colleges to be open to the public. Like its counterpart, the Kansas Open Meetings Law, KORA is designed 

to ensure public access to information that forms the basis for public decision-making. 
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Each of these laws make openness the rule, but recognize there are times when individual privacy interests 

or competing public interests override the public right to know.  

 

Private individuals can bring an action in the district court to enforce their rights under the Kansas Open 

Records Act. Actions can also be brought by the county attorney, the district attorney, or the Kansas 

Attorney General. Although schools or community colleges can be fined for intentionally violating KORA, 

injunctions and other orders to enforce the purposes of KORA are the most common remedies. 

 

KORA begins with the presumption all public records should be open to the public, but allows certain 

exemptions from this requirement.  Exemptions are included in the law because the legislature has 

determined the public right to know is outweighed by another important interest.  The following list 

provides examples of the types of records which may be exempt under KORA. Not all exempt records are 

included in this representative list. 

 

● Records exempted by other laws; 

● Records that are privileged under the rules of evidence; 

● Medical and treatment records; 

● Personnel records except for the name of the employee, position held, salary and length of service; 

● The names of donors, if they have requested their name not be released; 

● Some emergency or security procedures; 

● Sealed bids until one is accepted or all are rejected; 

● Correspondence with a private individual;  

● Records containing information of a personal nature where disclosure would constitute an 

unwarranted invasion of privacy. 

 

Your Right to Request Records 

 KORA grants the public the following rights: 

● The right to have our freedom of information officer respond to your questions about KORA. 

● The right to inspect any public record that we have in our possession that is not exempt. We are 

not required to create a record for you if the record does not already exist.  

● The right to have copies of public records, but we can charge a fee for making copies. 

● The right to be informed of the procedures you must follow in requesting access to or copies of 

our records. 

● The right to inspect or obtain copies of our records during our regular business hours. 

● The right to have access to a record not later than three business days after you request it. 

● The right to a written explanation of the reason we are denying you access to a record if we refuse 

to allow you access to a record. 

● The right to bring an action against us in the district court if you believe we are denying you access 

to a record you have a right to see. 

● The right to have your attorney's fees paid by us if the court determines we intentionally violated 

your rights under KORA and had no reasonable basis for denying your request. 

 

Our Responsibilities 

 Public schools and community colleges have several responsibilities under KORA. We must: 

● Appoint a freedom of information officer who can answer your questions and settle disputes 

under KORA. 

● Make facilities available to you for inspecting our records. 

● Allow you to make abstracts or have copies of our records made. 

● Adopt procedures for requesting access or obtaining copies of our records.  
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● Act upon requests for records as soon as possible, but no later than the end of the 3rd business day 

following the date of request or give you an explanation of the reason for the delay. If there will 

be a delay, we must tell you the earliest time and place at which the record you are seeking will 

be made available, within the three day window.  

● Have a records custodian available during all regular business hours, and have procedures for 

allowing access on business days when regular office hours are not maintained. 

● Redact exempt information and provide you with the remainder of the record if the record 

contains both exempt and nonexempt material. 

● Provide you with a written statement, citing the specific provision of the law under which we are 

denying access, if we deny you access to a record and you ask for an explanation. The statement 

must be provided within three business days after you request it. 

 

Procedures to Follow 

KORA requires schools and community colleges to adopt procedures for requesting access to or obtaining 

copies of public records. A request for access to our records should be directed to the custodian of the 

record. The name of the custodian of the record you are seeking is available upon request. In most cases, 

we will be able to retrieve the record and give it to you within a few minutes. If the record is not kept at this 

site, we will make every effort to direct you to the correct site or to retrieve the record so you can inspect it 

here.  

 

You can access our records at any time during our regular business hours. Additionally, you can access our 

records on regular business days when we are closed if you give us advance notice. You cannot remove a 

public record from our office. If you desire a copy of the record, please inform the custodian of the record. 

The custodian will inform you of any fees we charge for copying and arrange for the copying of the record.  

 

To help us find the record you desire to see, we generally ask that you request the record in writing. We 

cannot require your request to contain anything more than your name, address and a description of the 

record you desire. If the material you are seeking is exempt, we may also ask the reason you believe you 

have a right to access the record.  

  

For more information about our fees or office hours, please talk with the custodian of the record or the 

freedom of information officer. 

 

NON-DISCRIMINATION CLAUSE 

Applicants for admission and employment, students, parents of elementary and secondary school students, 

employees, sources of referral of applicants for admission and employment and all unions or professional 

organizations holding collective bargaining or professional agreements with USD 271 are hereby notified 

that this institution does not discriminate on the basis of race, color, national origin, sex, age, or disability 

in admission to or access to, or treatment or employment in, its programs and activities.  USD 271 has 

procedures regarding the referral, evaluation, and placement of individuals with disabilities who are eligible 

for services under federal law.  Grievance and appeals procedures have been adopted by the Board of 

Education to provide for the expeditious resolution of complaints regarding individual civil rights.  Any 

person having inquiries concerning USD 271 compliance with, or complaints under the regulations 

implementing Title VI, Title IX, Section 504 and the American with Disabilities Act is directed to contact 

Dr. Angela McCollum, 105 N. Cypress, Stockton, KS  67669 at 785-425-6367.  Dr. McCollum has been 

designated by USD 271 to coordinate the institution’s efforts to comply with the above-mentioned 

regulations.   

 

The coordinator may also be contacted for the existence and location of services, activities and facilities 

that are accessible to the disabled.  Any person may also contact the Kansas Human Rights Commission 
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900 SW Jackson Suite 568-S Topeka KS 66612-1258, (785) 296-3206 or United States Department of 

Education Office for Civil Rights One Petticoat Lane 1010 Walnut Street Suite 320 Kansas City Missouri 

64106 regarding the institution’s compliance with regulations implementing Title IX, Title VI, Section 504 

and the Americans with Disabilities Act. 

 

NOTICE of PARENT and STUDENT RIGHTS UNDER SECTION 504 of the REHABILITATION 

ACT of 1973 and the AMERICANS with DISABILITIES ACT of 1990 

Section 504 of the Rehabilitation Act of 1973, commonly referred to as “Section 504,” and the Americans 

with Disabilities Act of 1990 known as ADA is a statute which prohibits discrimination and assures equal 

educational opportunities and benefits to disabled students equal to those provided to the non-disabled. 

 

The following is a description of student and parent rights provided under Section 504.  The intent of this 

notification is to keep you informed about decisions concerning your child and to inform you of your rights 

if you disagree with any of the decisions. 

 

 YOU HAVE THE RIGHT TO: 

● Have your child take part in, and receive benefits from the public education program without 

discrimination based on a disability. 

● Have the school district advise you as to your rights under federal law. 

● Receive notice with respect to identification, evaluation, or placement of your child. 

● Have your child receive a free appropriate public education.  This includes the right to be 

educated with other students to the maximum extent appropriate.  It also includes the right to 

have the school district make reasonable accommodations to allow your child an equal 

opportunity to participate in school and school related activities. 

 

If you have a question or believe your rights have been violated, call Dr. Angela McCollum, 105 N. Cypress, 

Stockton, KS  67669 at 785-425-6367. 

 

PUBLIC PARTICIPATION at BOARD MEETINGS 

To foster continued harmony between the Board of Education and patrons of the district, public 

participation at local board meetings will be granted under the following guidelines: 

 

1. Patrons wishing to address the Board will need to sign the Request for Addressing the Board form 

in advance of the board meeting.  The request form containing signatures will be given to the board 

president before the board meeting.  The board president will allow the patrons to speak by naming 

them in consecutive order, beginning with the first signature. 
2. A maximum of 15 minutes will be allowed each meeting for the public to express their concerns.  

No one individual may speak longer than three (3) minutes and will only be allowed to address the 

board one time per meeting. 
3. If a group of patrons are coming with a common concern, please designate a spokesperson. 
4. Patron’s comments shall be limited to issues only and may not be referred to personnel.  Personnel 

issues can only be addressed in executive sessions.  A request for an executive session may be made 

seven (7) days in advance of the meeting and only after discussing the situation with the 

superintendent. 

5. The intent of the Board to allow patrons to speak at board meetings is to listen to the patrons’ 

concerns.  No immediate decision(s) or comment(s) from board members should be expected. 
 

RACIAL and DISABILITY HARASSMENT 

The board of education is committed to providing a positive and productive learning and working 

environment, free from discrimination, including harassment, on the basis of race, color, national origin or 
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disability. Discrimination or harassment on the basis of race, color, or national origin (“racial harassment”) 

or on the basis of ability (“disability harassment”) shall not be tolerated in the school district.  Racial or 

disability harassment of employees or students of the district by board members, administrators, certificated 

and support personnel, students, vendors and any others having business or other contact with the school 

district is strictly prohibited. 

 

Racial harassment is unlawful discrimination on the basis of race, color, or national origin under Titles VI 

and VII Civil Rights Act of 1964, and the Kansas Acts Against Discrimination.  Disability harassment is 

unlawful discrimination on the basis of disability under Section 504 of the Rehabilitation Act of 1973 and 

the American with Disabilities Act.  All forms of racial and disability harassment are prohibited at school, 

on school property, and at all school-sponsored activities, programs or events.  Racial or disability 

harassment against individuals associated with the school is prohibited, whether or not the harassment 

occurs on school grounds. 

 

It shall be a violation of this policy for any student, employee or third party (visitor, vendor, etc.) to harass 

any student, employee, or other individual associated with the school.  It shall further be a violation for any 

employee to discourage a student from filing a complaint, or to fail to investigate or refer for investigation, 

any complaint lodged under the provisions of this policy.  Prohibited conduct under this policy includes 

racially or disability-motivated conduct which: 

 

1. Affords a student different treatment, solely on the basis of race, color, national origin or disability, 

in a manner which interferes with or limits the ability of the student to participate in or benefit from 

the services, activities or programs of the school; 

2. Is sufficiently severe, pervasive or persistent so as to have the purpose or effect of creating a hostile 

academic environment; or 

3. Is sufficiently severe, pervasive or persistent so as to have the purpose or effect of interfering with 

a student’s academic performance or ability to participate in or benefit from the services, activities 

or programs of the school. 

 

Racial or disability harassment may result from verbal or physical conduct or written or graphic 

material.The district encourages all victims of racial or disability harassment and persons with knowledge 

of such harassment to report the harassment immediately.  The district will promptly investigate all 

complaints of racial or disability harassment and take promptly corrective action to end the harassment. 

 

Any student who believes he or she has been subjected to racial or disability harassment or has witnessed 

an act of alleged racial or disability harassment, should discuss the alleged harassment with the building 

principal, another administrator, the guidance counselor, or another certified staff member.  Any school 

employee who receives a complaint of racial or disability harassment from a student shall inform the student 

of the employee’s obligation to report the complaint and any proposed resolution of the complaint to the 

building principal.  If the building principal is the alleged harasser, the complaint shall be reported to the 

district compliance coordinator. The building principal shall discuss the complaint with the student to 

determine if it can be resolved.  If the matter is not resolved to the satisfaction of the students in this meeting, 

the student may initiate a formal complaint under the district’s discrimination complaint procedure in policy 

KN. 

 

Complaints received will be investigated to determine whether, under the totality of the circumstances, the 

alleged behavior constitutes racial or disability harassment under the definition outlined above.  

Unacceptable student conduct may or may not constitute racial disability harassment, depending on the 

nature of the conduct and its severity, pervasiveness and persistence.  Behaviors which are unacceptable 

but do not constitute harassment may provide grounds for discipline under the code of student conduct.  
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The discipline of a student for violation of any provision of the code of student conduct may be enhanced 

if the conduct is racially or disability motivated. If discrimination or harassment has occurred, the district 

will take prompt, remedial action to prevent it reoccurrence.  

  

The filing of a complaint or otherwise reporting racial or disability harassment shall not reflect upon the 

student’s status or grades.  Any act of retaliation or discrimination against any person who has filed a 

complaint or testified, assisted, or participated in any investigation, proceeding, or hearing involving a racial 

or disability harassment complaint is prohibited.  Any person who retaliates is subject to immediate 

disciplinary action, up to and including expulsion for a student or termination of employment for an 

employee. 

 

False or malicious complaints of racial or disability harassment may result in corrective or disciplinary 

action against the complainant. 

 

A summary of this policy and related materials shall be posted in each district facility.  The policy shall 

also be published in student, parent and employee handbooks as directed by the district compliance 

coordinator.  Notification of the policy shall be included in the school newsletter or published in the local 

newspaper annually. 

SEXUAL HARASSMENT 

The board of education is committed to providing a positive and productive learning and working 

environment, free from discrimination on the basis of sex, including sexual harassment.  The district does 

not discriminate on the basis of sex in admissions, employment, or the educational programs or activities it 

operates and is prohibited by Title IX from engaging in such discrimination.  Discrimination on the basis 

of sex, including sexual harassment will not be tolerated in the school district.  Discrimination on the basis 

of sex of employees or students of the district by board members, administrators, licensed  and classified  

personnel, students, vendors, and any others having business or other contact with the school district is 

strictly prohibited. 

 

Sexual harassment is unlawful discrimination on the basis of sex under Title IX of the Education 

Amendments of 1972, Title VII of the Civil Rights Act of 1964, and the Kansas Acts Against 

Discrimination.  All forms of sexual harassment are prohibited at school, on school property, and at all 

school-sponsored activities, programs or events within the United States.  Sexual harassment against 

individuals associated with the school is prohibited, whether or not the harassment occurs on school 

grounds. 

 

It shall be a violation of this policy for any student, employee or third party (visitor, vendor, etc.) to sexually 

harass a student, employee, or other individual associated with the school.  It shall further be a violation for 

any employee to discourage a student from filing a complaint or to fail to investigate or refer for 

investigation, any complaint lodged under the provisions of this provision. 

 

Sexual harassment shall include conduct on the basis of sex involving one or more of the following: (1) A 

district employee conditioning the provision of an aid, benefit, or service of the district on an individual’s 

participation in unwelcomed sexual conduct; (2) unwelcomed conduct determined by a reasonable person 

to be so severe, pervasive and objectively offensive that it effectively denies a person equal access to the 

district’s educational program or activity; or (3) sexual assault, dating violence, domestic violence or 

stalking. 

 

Sexual harassment may result from verbal or physical conduct or written or graphic material.  Sexual 

harassment may include, but is not limited to:  verbal harassment or abuse of a sexual nature; pressure for 

sexual activity; repeated remarks to a person, with sexual or demeaning implication; unwelcome 
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touching; or suggesting or demanding sexual involvement accompanied by implied or explicit threats 

concerning a student’s grades, participation in extra-curricular activities, etc. 

 

The district encourages all victims of sexual harassment and persons with knowledge of such harassment 

to report the harassment immediately.  Complaints of sexual harassment will be promptly investigated and 

resolved.  Any person may make a verbal or written report of sex discrimination by any means and at any 

time. 

  

The Title IX Coordinator will coordinate compliance with nondiscrimination requirements contained in 

Title IX of the Education Amendments of 1972, Title VII of the Civil Rights Act of 1967 and the Kansas 

Act Against Discrimination.  Information concerning the provisions of these acts and the rights provided 

thereunder, area available from the title IX Coordinator.  Inquiries about the application of the Title IX to 

the district may be referred to the Title IX coordinator; to the Assistant Secretary for Civil Rights at the 

U.S. Department of Education, Office of Civil Rights, 400 Maryland Avenue, SW, Washington D.C. 

20202-1100, (800) 421-3481, or at OCR@ed.gov; or both. 

  

Response to Harassment Complaints 

The district takes all reports of sexual harassment seriously and will respond meaningfully to every report 

of discrimination based on sex, including sexual harassment, of which the district has actual knowledge. 

 

Any students who believe that he or she has been subjected to sexual harassment should report the alleged 

harassment to the building principal, another administrator, the guidance counselor, the Title IX 

Coordinator or another certified staff member.  All employees receiving reports of sexual harassment from 

a student shall notify the Title IX coordinator. 

 

Definitions  

The following definitions apply to the district in responding to complaints of sexual discrimination 

including sexual harassment as defined by Title IX of the Education Amendments of 1972, Title VII of the 

Civil Rights Act of 1964, and the Kansas Act Against Discrimination.  

 

The “complainant” means an individual who is alleged to be a victim of conduct that could constitute sexual 

harassment.  

 

“Dating violence” means violence committed by a person who is or has been in a social relationship of a 

romantic or intimate nature with the victim where the existence of such a relationship shall be determined 

based on a consideration of the length of the relationship, the type of relationship, and the frequency of 

interaction between the persons involved.  

 

The “decision-maker” reviews all the evidence and prepares an impartial written responsibility 

determination as to whether the alleged conduct occurred and provides an opportunity for the parties and 

their representatives to prepare written questions to be answered by the other party. The decision-maker 

shall not be the Title IX Coordinator or investigator.  

 

“Domestic violence” includes crimes of violence committed by a person who is a current or former spouse, 

partner, person with whom the victim shares a child, or who is or has cohabited with the victim as a spouse 

or partner, by a person similarly situated to a spouse of the victim under Kansas or applicable federal law, 

or by any other person against an adult or youth victim having protection from such person’s acts by Kansas 

or applicable federal law.  

 

mailto:OCR@ed.gov
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A “formal complaint” means a document filed by a complainant or signed by the Title IX Coordinator 

alleging sexual harassment against a respondent and requesting that the district investigate the allegation of 

sexual harassment.  

 

The “investigator” is the person who carries out the investigation after the formal complaint is filed and 

conducts interviews of the witnesses, collects and documents evidence, and drafts an investigative report.  

 

A “respondent” is an individual who has been reported to be the perpetrator of conduct that could constitute 

sexual harassment.  

 

“Sexual assault” means an offense classified as a forcible or nonforcible sex offense under the uniform 

crime reporting system of the Federal Bureau of Investigation.  

      

“Stalking” means engaging in a course of conduct directed at a specific person that would cause a 

reasonable person to fear for his or her safety or the safety of others or to suffer substantial emotional 

distress.  

 

The “Title IX Coordinator” is the individual designated at the district level who has responsibility to 

coordinate compliance with Title IX of the Education Amendments of 1972, Title VII of the Civil Rights 

Act of 1964, and the Kansas Act Against Discrimination. The Title IX Coordinator’s responsibilities 

include, but are not limited to: developing materials and ensuring professional development occurs for staff 

involved in Title IX compliance, creating systems to centralize records, gathering relevant data, contacting 

the complainant (and/or parents or guardians, if applicable) once the district has actual knowledge of alleged 

sexual harassment, coordinating the implementation of supportive measures, signing a formal complaint to 

initiate a grievance process, and ensuring any remedies are implemented.  

 

The Title IX Coordinator, any investigator, decision-maker, or any person who facilitates an informal 

resolution process shall not have a conflict of interest or bias for or against the complainant or respondent. 

These individuals shall receive training on the definition of sexual harassment; the scope of the education 

program and activities; how to conduct an investigation, including appeals and informal resolution 

processes; and how to serve impartially, including by avoiding prejudgment of the facts, conflicts of 

interest, and bias. Decision-makers shall receive training on issues of relevance of questions and evidence, 

including when questions and evidence about the complainant’s sexual predisposition or prior sexual 

behavior are not relevant. Investigators shall receive training on issues of relevance of questions and 

evidence in order for them to create investigative reports that fairly summarize relevant evidence.  

  

Any employee who witnesses an act of sexual harassment or receives a complaint of harassment from 

another employee or a student shall report the complaint to their immediate supervisor, building 

administrator, or Title IX Coordinator. Employees who fail to report complaints or incidents of sexual 

harassment to appropriate district officials may face disciplinary action. District officials who fail to 

investigate and take appropriate corrective action in response to complaints of sexual harassment may also 

face disciplinary action. 

 

Complaints received will be investigated to determine whether, under the totality of the circumstances, the 

alleged behavior constitutes sexual harassment under the definition outlined above.  Unacceptable student 

conduct may or may not constitute sexual harassment, depending on the nature of the conduct and its 

severity, pervasiveness and persistence.  Behaviors which are unacceptable but do not constitute harassment 

may provide grounds for discipline under the code of student conduct. 
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If discrimination or harassment has occurred, the district will take prompt, remedial action to stop it and 

prevent its recurrence.       

 

The Title IX Coordinator shall promptly respond in a meaningful way to any reports of sexual 

discrimination including sexual harassment of which the district has actual knowledge as follows:  

 

• Contact the complainant within 10 business days and discuss the availability of supportive 

measures, with or without the filing of a formal complaint, and consider the complainant’s wishes 

as to supportive measures; and  

• Inform the complainant of the right to a formal complaint investigation consistent with Title IX 

and the informal resolution process.  

 

Supportive Measures  

The district will treat the complainant and respondent equitably by offering supportive measures. These 

non-disciplinary and non-punitive measures will be offered as appropriate, as reasonably available, and 

without cost to the complainant or the respondent. Supportive measures are designed to restore or 

preserve equal access to the education program or activity without unreasonably burdening the other 

party. “Supportive Measures” shall include, but not be limited to, measures designed to protect the safety 

of all parties, to protect the district’s educational environment, or to deter sexual harassment. These 

measures may include counseling, extensions of deadlines or course-related adjustments, modifications of 

work or class schedules, escort services, mutual restrictions on contact between the parties, changes in 

work locations, leaves of absence, increased security and monitoring, and other similar measures. The 

Title IX Coordinator is responsible for coordinating the effective implementation of supportive measures.  

 

 Formal Complaint  

 No investigation of alleged sexual harassment may occur until after a formal complaint has been filed.  

 A formal complaint is a document filed by the complainant or signed by the Title IX Coordinator 

alleging sexual harassment and requesting an investigation. The procedures for filing a formal complaint 

are as follows:  

 

● At the time of filing a formal complaint, a complainant must be participating in or attempting to 

participate in the education program or activity of the district concerning which the formal 

complaint is filed.  

● A formal complaint should be filed in writing and contain the name and address of the person 

filing the complaint. The complaint should briefly describe the alleged violation. Filing of the 

complaint with the Title IX Coordinator may be done in person, by mail, or by email. If an 

individual does not wish to file a written complaint, and the matter has not been adequately 

resolved, the Title IX Coordinator may initiate the complaint. Forms for filing written complaints 

are available in each school building office and the central office.  

● A complaint should be filed as soon as possible after the conduct occurs, but not later than 180 

calendar days after the complainant becomes aware of the alleged violation, unless the conduct 

forming the basis for the complaint is ongoing.  

● An investigation shall follow the filing of the complaint. If the complaint is against the 

superintendent, the board shall appoint an investigating officer. In other instances, the 

investigation shall be conducted by a qualified individual designated by the Title IX Coordinator 

or another individual appointed by the board. The investigation shall be thorough. All interested 

persons, including the complainant and the respondent, will be afforded an opportunity to submit 

written or oral evidence relevant to the complaint.  
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Formal Complaint Notice Requirements  

 Upon filing of a formal complaint, the district shall provide written notice to the known parties including:  

 

• Notice of the allegations of sexual harassment including sufficient details to prepare a response 

before any initial interview including:  

 

o the identities of the parties involved, if known;  

o the conduct allegedly constituting sexual harassment; and  

o the date and location of the alleged incident, if known. 

 

• The district’s investigation procedures, including any informal resolution process;  

• A statement that the respondent is presumed not responsible for the alleged conduct and that a       

  determination regarding responsibility will be made by the decision-maker at the conclusion of  

  the investigation;  

• Notice to the parties they may have an advisor of their choice and may inspect and review any  

  evidence; and  

• Notice to the parties of any provision in the district’s code of conduct or policy that prohibits  

  knowingly making false statements or knowingly submitting false information.  

 

 If, in the course of an investigation, the investigator decides to investigate allegations about the 

complainant or respondent that are not included in the notice initially provided, notice of the additional 

allegations shall be provided to known parties.  

 

Formal Complaint Investigation Procedures  

To ensure a complete and thorough investigation and to protect the parties, the investigator shall:  

 

• Ensure that the preponderance of the evidence burden of proof and the burden of gathering  

  evidence sufficient to reach a determination regarding responsibility rests on the district and not  

  the parties;  

• Provide an equal opportunity for the parties to present witnesses and evidence;  

• Not restrict either party’s ability to discuss the allegations under investigation or to gather and  

  present relevant evidence; 

• Allow the parties to be accompanied with an advisor of the party’s choice;  

• Provide written notice of the date, time, location, participants, and purpose of any interview,  

  meeting, or hearing at which a party is expected to participate;  

• Provide the parties equal access to review all the evidence collected which is directly related to  

  the allegations raised in a formal complaint, including the investigative report, and the  

  opportunity to respond to that evidence before a determination is made;  

• Be impartial and objectively evaluate all relevant evidence without relying on sex stereotypes;  

• Not have conflicts of interest or bias for or against complainants or respondent;  

• Not make credibility determinations based on the individual’s status as complainant, 

respondent,  

  or witness.  

 

Formal Complaint Investigation Report  

The investigator shall prepare an investigative report that fairly summarizes relevant evidence and share 

the report with the parties and their advisors for review and response. Before completing the investigative 

report, the investigator must send each party and their advisors the investigative report for review and 

allow the parties 10 days to submit a written response for the investigator’s consideration.  
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The investigator’s written report shall include an objective evaluation of all relevant evidence using a 

preponderance of the evidence standard to determine responsibility. 

 

Decision-Maker’s Determination  

 Upon receiving the investigator’s report, the decision-maker must make a determination regarding 

responsibility and afford each party the opportunity to submit written, relevant questions that the parties 

want asked of any party or witness, provide each party with the answers, and allow for additional, limited 

follow-up questions.  

 

 The decision-maker must issue a written determination regarding responsibility based on a 

preponderance of the evidence. The decision maker's written determination shall:  

 

• Identify the allegations potentially constituting sexual harassment;  

• Describe the procedural steps taken, including and any notifications to the parties, site visits, 

methods used to gather evidence, and interviews;  

• Include the findings of fact supporting the determination;  

• Address any district policies and/or conduct rules which apply to the facts;  

• Address each allegation and a resolution of the complaint including a determination regarding 

responsibility, the rationale therefor, any disciplinary sanctions imposed on the respondent, and 

whether the remedies are designed to preserve access to the educational program or activity will 

be provided by the district to the complainant; and  

• The procedures and permissible bases for the complainant and/or respondent to appeal the 

determination.  

 

A copy of the written determination shall be provided to both parties simultaneously. The range of 

disciplinary sanctions and remedies may include, but may not be limited to, supportive measures, short 

term suspension, long term suspension, expulsion for students, and/or termination for employees. 

Complainants and respondents shall be treated equitably by providing remedies to a complainant where a 

determination of responsibility for sexual harassment has been made.  

  

The Title IX Coordinator is responsible for the effective implementation of any remedies. If the 

investigation results in a recommendation that a student be suspended or expelled, procedures outlined in 

board policy and state law governing student suspension and expulsion will be followed.  If the 

investigation results in a recommendation that an employee be suspended with or without pay or 

terminated, procedures outlined in board policy, the negotiated agreement (as applicable), and/or state law 

will be followed.  Records relating to complaints filed and their resolution shall be maintained by the Title 

IX Coordinator for seven years.  The decision becomes final on the date the parties receive the results of 

an appeal, if any appeal is filed, or on the date the opportunity for an appeal expires.  

 

 

Appeals  

The complainant or respondent may appeal the decision-maker’s determination regarding responsibility 

or a dismissal of a formal complaint, on the following base:  

 

• Procedural irregularity that affected the outcomes;  

• New evidence that was not reasonably available at the time that could affect the outcome; 

and/or  

• The Title IX Coordinator, investigator, or decision-maker had a conflict of interest or bias 

against either party that affected the outcome.  
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The request to appeal shall be made in writing to the Title IX Coordinator within 20 days after the date of 

the written determination. Appeals shall be on the record and heard by an attorney, an independent 

hearing officer appointed by the board, or the board. The appeal decision-maker may not be the Title IX 

Coordinator, the Investigator, or the decision-maker from the original determination.  The appeal 

decision-maker will issue a written decision within 30 days after the appeal is filed. The appeal decision-

maker will describe the result of the appeal and the rationale for the result.  

      

The appeal decision-maker shall:  

 

• Review the evidence gathered by the investigator, the investigator’s report, and the original    

  decision-maker’s determination;  

• Notify both parties in writing of the filing of an appeal and give them 10 days after the appeal is  

  filed to submit further evidence in writing;  

• Not have a conflict of interest or bias for or against complainant or respondent and receive the  

  required training;  

• Issue a written decision and the rationale for the decision within 30 days after the appeal is filed;  

• Describe the result of the appeal and the rationale for the result in the decision; and 

• Provide the written decision simultaneously to both parties and to the Title IX Coordinator.  

 

Informal Resolution Process  

At any time during the formal complaint process and prior to reaching a determination regarding 

responsibility, the district may facilitate an informal resolution process, such as mediation, that does not 

involve a full investigation and determination of responsibility.  

 

 The informal resolution process may be facilitated by a trained educational professional, consultant, or 

other individual selected by the Title IX Coordinator under the following conditions:  

 

• The parties are provided a written notice disclosing the allegations, the requirements of the  

  informal resolution process, information on when it may preclude the parties from resuming a  

  formal complaint arising from the same allegations; 

• At any time prior to agreeing to a resolution, any party has the right to withdraw from the  

  informal resolution process and resume the investigation of the formal complaint and be      

  informed of any consequences resulting from participating in the informal resolution process;  

• The parties voluntarily and in writing consent to the informal resolution process; and  

• The informal resolution process cannot be used to resolve allegations that an employee sexually  

  harassed a student.  

 

If the matter is resolved to the satisfaction of the parties, the facilitator shall document the nature of the 

complaint and the proposed resolution, have both parties sign the documentation and receive a copy, and 

forward it to the Title IX Coordinator. Within 20 days after the complaint is resolved in this manner, the 

Title IX Coordinator shall contact the complainant to determine if the resolution of the matter remains 

acceptable. If the matter is not resolved, or if the individual does not believe the resolution remains 

acceptable within 20 days after the informal resolution document is executed, the individual or the Title 

IX Coordinator may proceed with the formal complaint process.  

 

 If discrimination or harassment has occurred, the district will take prompt, remedial action to prevent its 

recurrence. The district prohibits retaliation or discrimination against any person for opposing 

discrimination, including harassment; for participating in the complaint process; or making a complaint, 

testifying, assisting, or participating in any investigation, proceeding, or appeal.  
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Use of this complaint procedure is not a prerequisite to the pursuit of any other remedies including the right 

to file a complaint with the Office for Civil Rights of the U.S. Department of Education, the Equal 

Employment Opportunity Commission, or the Kansas Human Rights Commission. 

 

The filing of a complaint or otherwise reporting sex discrimination including sexual harassment will not 

reflect upon the individual’s status or grades.  Any act of retaliation or discrimination against any person 

who has filed a complaint or testified, assisted, or participated in any investigation, proceeding, or hearing 

involving sex discrimination, including sexual harassment is prohibited.  Any person who retaliates is 

subject to immediate disciplinary action, up to and including expulsion for a student or termination of 

employment for an employee.False or malicious complaints of sexual harassment may result in corrective 

or disciplinary action against the complainant. 

 

A summary of this policy and the complaint procedures including how to report or file a formal complaint 

of sex discrimination or sexual harassment shall be posted in each district facility and shall be published in 

student handbooks and on the district’s website as directed by the Title IX Coordinator.  Notification of the 

policy may include posting informational notices, publishing in local newspapers, publishing in newspapers 

and magazines operated by the school, or distributing memoranda or other writing communications to 

students and employees.  In addition, the district is required to include a statement of nondiscriminatory 

policy in bulletins, announcements, publications, catalogs, application forms, or other recruitment materials 

that are made available to participants, students, applicants or employees. 

 

STUDENT PRIVACY RIGHTS 

District employees may have ongoing opportunities to access confidential information or records that are 

only available to the public on a limited basis.  Much of the student information processed by district 

employees is confidential, and law governs its release; for example, driver record and vehicle registration 

information, confidential student records, criminal history background check information, information 

obtained pursuant to Social and Rehabilitation Services (SRS) interventions, social security number 

information, and professional misconduct background checks. 

 

Employees are prohibited from divulging information contained in the student records and files of the 

district, except to other, authorized employees who may need such information for an educational purpose 

in connection with their duties and to authorized persons or agencies only in accordance with law, district 

policies, and administrative rules. 

 

If an employee is approached to provide information inappropriately, the employee must refuse to release 

the information under law or court order. In all cases, the employee’s immediate supervisor shall 

immediately be informed of any requests. 

 

Any employee who inappropriately releases information, or uses confidential information obtained in the 

course of his/her employment with the district for personal reasons or private gain will be disciplined in 

accordance with board policies, the negotiated agreement, and district procedures. Disciplinary action may 

include severe penalties, up to and including termination. 

 
ACADEMIC EXPECTATIONS & RECOGNITION 
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Academic Integrity Policy 

Philosophy 

Authentic learning benefits both students and society. Students are expected to do their own work 

and to carry themselves in the academic environment with honesty and integrity. 

Definitions 

● Academic Integrity: Respecting and upholding the school’s academic rules and 

submitting work that reflects a student’s own efforts. 

● Cheating: Attempting to use prohibited materials, information, or study aids in any 

academic exercise. 

● Plagiarism: Using another person’s work without proper acknowledgment (words, ideas, 

images, tables, charts, media, etc.). 

● Collusion: Unauthorized collaboration with another person in preparing academic 

assignments. 

● Artificial Intelligence (AI): Use of AI tools or services to generate, alter, or complete 

academic work. Ethical use may be permitted only if clearly cited and allowed by the 

teacher. 

Violations 

● Tier 1: Copying or collusion on a minor assignment; dishonesty to teachers/parents about 

submission of work. 

● Tier 2: Repeated Tier 1 violations, cheating on a test/quiz, plagiarism on a major 

assignment, unauthorized device use, giving/receiving test information. 

● Tier 3: Repeated Tier 2 violations, altering returned assignments or grades, stealing or 

distributing exam materials. 

Artificial Intelligence Guidelines 

● Ethical use: Brainstorming ideas, explaining concepts, checking citations, creating study 

aids, receiving feedback on drafts—with accuracy checks and citations as required by the 

teacher. 

● Unethical use: Submitting AI output verbatim as original work, misrepresenting 

understanding, generating false citations, using AI for exam answers, or impersonating 

another person’s work/voice. Unethical use is plagiarism and a violation of this policy. 

 

 

Consequences 

● Tier 1: Teacher notifies parents and administrator; policy reviewed with student; zero on 

assignment until resubmitted at reduced score; Level 2 violation (2 discipline points); 

detention assigned. 
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● Tier 2: Administrator notifies parents, sponsors, and coaches; loss of Renaissance 

privileges (current & following semester); recommendation for removal from honor 

societies; ineligible for honor roll/cords; no weighted credit for course; Level 3 violation 

(3 discipline points); detention or ISS assigned. 

● Tier 3: Administrator notifies parents; loss of all weighted credit for semester (repeated 

Tier 3 removes all weighted credit from transcript); ineligible for scholastic honors; Level 

4 violation (5 discipline points); ISS or OSS assigned. Severe/repeated cases may result 

in expulsion hearing. 

The Academic Integrity Policy applies to all coursework, projects, exams, and extracurricular 

academic activities. Academic Integrity violations are included in the Discipline Matrix.  

Note: Students participating in concurrent credit courses who are enrolled to receive college credit, may 

also be governed by policies published by the institution who will issue that credit.  

 

ANIMALS and PLANTS in the SCHOOL  

● Persons bringing animals and plants into the school must receive prior permission from the 

supervising teacher and the building principal. Only animals known to be in good health and 

appropriately immunized may be brought to school. 

● Animals are not to be transported on school buses except where conditions exist which are regulated 

by Federal or State law (i.e., ADA, IDEA, 504).  Domesticated animals must be inoculated against 

rabies at the student’s expense before the student may bring such animals to school.  Animals must 

be adequately housed and cared for in screened cages. 

 

ATTENDANCE 

Good attendance habits are essential to success.  State law requires that all students between the ages of 

seven and eighteen must continually attend school while it is in regular session.  In order to help students 

form good attendance habits, USD 271 will adhere to the following regulations and procedures: 

 
● Each time a student is absent, parents will contact the high school office (for grades 9-12) at 785-

425-6784 to explain the reason for the absence.  Calls will be initiated as necessary to verify 

absences. Please call school by 9:00 a.m. for all-day absences; call before 1:00 p.m. for afternoon 

absences.  

● Upon your return to school, go to the office. The student is responsible to see that a telephone 

verification of the absence is provided by the parents. Failure to do so will result in an unexcused 

absence. 

● Principal maintains the right to determine the validity of the parent excused absence request. 

 

Excused Absences 

 K.S.A. 72-1113 designates the board to appoint the high school principal to determine the 

acceptability and validity of excuses presented by the parent(s) or the student. The school’s daily attendance 

report will indicate what absences are excused or unexcused. You will be excused for these reasons: 

● Personal illness/injury, medical appointments (as long as they do not become excessive). 

● Personal/family matters, funeral, court appearance. 

● Participation in school activities (only if a pre-absence form is completed before leaving). 

● Religious activities verified by parents to the principal or his designee. 

 

Parents are also encouraged to email the school, kmuir@usd271.com (9-12) or rrogers@usd271.com (K-

8) on or before the day of absence.  If the parent does not call the school, the office may call the home to 
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check on the absent student. When a call can be completed, a written excuse is not required on the day the 

student returns to school. Upon return to school, the student must report to the main office for a make-up 

slip, grades 6-12 only.  

 

Students will be permitted to miss five (5) days per semester, with parents’ knowledge of absence without 

having to provide documentation.  If a student goes over the five (5) day limit per semester, the student 

will be counted absent “unexcused” and will not earn credit on assignments or classroom activities for 

those days of absence, which may lead to truancy filings with the appropriate agency.  Validated/ 

documented absences such as school activities, doctor appointments, funerals, properly organized college 

visits, and family events will not count towards the five (5) day limit. 

 

Unexcused Absences 

Students cutting classes will make up two hours for each hour missed.  Generally, students well enough to 

meet job commitments will be expected to meet school commitments.  Students and parents who are in 

doubt whether an absence will be excused or unexcused are encouraged to contact the principal or his 

designee prior to planned absence. Cutting class is defined as being absent from the entirety of a class period 

without permission from the classroom teacher or school administration, and the student’s parent has not 

notified the school of the student’s absence. 

 

Students who are inexcusably absent from school for either three consecutive days, five or more days in 

any given semester, or seven in a school year shall be considered truant as defined by KSA 72-1113 and 

board policy. Upon the accumulation of a 3rd unexcused absence in a semester as determined by building 

administration, a letter will be sent to the parent to inform them of the attendance policy, and consequences 

for continued unexcused absences.   

 

Upon the accumulation of a 6th unexcused absence in a semester as determined by building administration, 

the student may file a written appeal for an extension of absences. They will then have the opportunity to 

meet with a committee and review their absences. (Committee: Principal, Superintendent, and one Board 

Member). 

 

The Board of Education will lay out the process each individual student must follow to obtain an 

attendance waiver for the school year.  Failure of the student to obtain an attendance waiver will result in 

the loss of credit for class and/or retention in the current grade.  All out of school suspensions will count 

as unexcused absences. 

 

Students are considered chronically absent when they have missed 10% of the scheduled school days for 

any reason excused or unexcused.  Once a student misses 5% of the scheduled school days, he/she will be 

required to have a face-to-face meeting with school administration and their parents to discuss attendance 

and ways to improve their attendance.  Once a student misses 10% of the scheduled school days and is 

deemed chronically absent, the student and parent will be required to meet with the USD 271 

superintendent, at least one board member and the building administrator to discuss his/her attendance.  

Failure of the student and parents to follow these guidelines will result in the student being deemed not in 

good standing resulting in possible loss of credit, retention in the current grade, and/or loss of other 

privileges. 

 

 Students who are absent any portion of the school day due to illness shall be excluded from 

participation in all school-related activities on that day.  Exceptions may be granted at the discretion of 

the administration. 
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Absences for family vacations and other such non-school group activities must be arranged in advance if 

such absences are to be excused.  Arrangements to complete work missed during planned absences must be 

made at least three days in advance of the absence. 

 

Anticipated Absences 

If you know you will be absent and would like to make prior arrangements, you are encouraged to email, 

or call the high school office. Any missed work must be completed in accordance with the make-up work 

policy. The principal has final discretion regarding whether the absence will be excused. 

 

Special Excuse Absences 

Students must obtain verbal permission from the office before leaving the building. Leaving without 

permission will result in the absence being marked as unexcused. If a student feels ill or needs to leave 

school for any reason, they must check in at the office, where a parent or guardian will be contacted 

before permission to leave is granted. Leaving school without permission may result in an in-school 

suspension. For doctor or dentist appointments, a parent or guardian must call the office before the 

student is allowed to leave for the appointment. Additionally, students are expected to gather any 

necessary supplies for class or extracurricular activities outside of school hours. Leaving during school 

hours to retrieve items from home or town will not be excused. 

 

Tardies 

Students are provided with adequate time—three (3) minutes—between classes to move from one room to 

another. It is expected that students will be in their seats and ready to begin work when class starts. If a 

student anticipates being late, they must notify their instructor ahead of time for permission. For first-hour 

tardiness, students must report to the office to obtain a permit to enter class. Late arrivals to school will 

typically result in detention, and it is rare for detention to be waived. The high school principal will 

determine whether a tardy is excused or unexcused based on the circumstances. For all other class periods, 

teachers will assign tardies, and all unexcused tardies will result in a 20-minute detention after school. Each 

teacher is responsible for monitoring tardiness to their classes. Failure to serve detention may lead to a 

parent conference and possible suspension. 

 

Consequences for Tardies 

1. First Tardy: Reminder issued to the student. 

2. Second Tardy: 30-minute after-school detention assigned. 

3. Third Tardy: 1-hour after-school detention; parents will be notified, and a conference will be 

scheduled. 

4. Continued Tardies: Excessive tardiness will result in assignment of In-School Suspension (ISS). 

 

Note: If a student fails to serve an assigned detention, the detention time will double. If a student misses 

two detentions, parents will be required to attend a conference, and the student will serve In-School 

Suspension (ISS). 

 

Make-Up Work 

Students are responsible for the entire day’s assignments, even if they are only present for part of the day. 

Any assignments due that day must still be turned in. If a student has prior knowledge of a planned exam, 
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they are required to take the test after school on the day they return, unless other arrangements have been 

made with the instructor. All make-up work is due within the number of days the student was absent, plus 

one additional day. For example, if a student is absent on a Monday, their work is due on Wednesday 

when they return to the missed class. For unexcused absences, make-up work must be submitted the day 

after the student returns to school, or zero credit will be given for the assignment. 

 

Truancy 

KSA 72-3121 is the law that requires schools to report truancy to the county attorney or their designee when 

a student misses a significant portion of three consecutive days, any five days in a semester, or any seven 

days in a school year. 

 

Procedures for Re-Admittance 

Following an absence, the following procedures will apply: 

 

1. Office personnel will verify contact with parents concerning absences. 

2. Students who have been absent will pick up an admit slip from the  office before reporting to 

class.  All students must also have a pass from the office to leave the building. 

3. Students will have a maximum of one day more than the total number of days missed to make 

up work.  A zero will be recorded in each class where work is not made up within the allotted 

time.  Example:  A student is absent for two days (Wednesday and Thursday).  He/she will 

have three days (Friday, Monday, and Tuesday) to complete the make-up work for all classes 

missed.  This applies to all excused absences. 

4. Students in attendance when tests are announced will be expected to take the test as scheduled 

or on the first date selected by the teacher. 

 

Arrival/Departure Times 

The USD 271 school day will begin at 8:00 a.m. and end at 3:30 p.m. Students participating in the breakfast 

program will have access to the cafeteria at 7:40 a.m. All other students will have access to the buildings at 

8:00 a.m. and are expected to leave by 3:40 p.m. These times may be adjusted when students are working 

directly with a teacher, sponsor or coach. Please plan your arrival to correspond with these times.   

 

Attendance for Students Enrolled Part Time 

1. All attendance requirements apply to part-time students, including those outlined in the sections on 

excused and unexcused absences, truancy, and re-admission procedures. 

2. High school students must check in and out through the office. For safety reasons, the school must 

always be aware of who is in the building. Failure to follow this rule will result in a conference 

with parents on the first offense. 

3. Students not enrolled full-time at Stockton High School are not eligible to participate in school 

functions unrelated to their class, such as prom, high school dances, pep rallies, etc. 

 

 

CORRIDOR PASSES 

Students shall normally not be permitted to leave their assigned classroom during class time.  If under 

special circumstances a student leaves a class, he/she shall obtain a Hall Pass from the teacher in charge.  

Students needing to go to another classroom must obtain written permission in advance from the teacher 

concerned. 

LOCKERS 

Students are assigned hallway and gym lockers at the beginning of the school year. Lockers are the property 

of Stockton High School and may be inspected as necessary. The administration reserves the right to 



 

36 

 

conduct unannounced locker inspections to assess neatness and check for unauthorized materials. Bags, 

coats, or other items found during inspections may be searched. 

The administration may also request the assistance of law enforcement, including trained dogs, to identify 

student property that may contain illegal or illicit materials or to ensure that no materials are present that 

could threaten the health, welfare, and safety of students or staff. 

Important Reminders: 

● Do not leave money in lockers. 

● Lockers should always be closed and locked. 

● If a locker or lock is not functioning properly, report it to the office immediately. 

● Locks are available for checkout from the high school office. 

● The school, administration, and staff are not responsible for the loss or damage of personal 

property in unlocked lockers. 

BOOKBAGS 

During school hours, bookbags and athletic bags are not permitted in classrooms. If brought to school, 

bookbags must fit inside a student's locker, with the locker door closing and latching securely. Students 

are not allowed to leave bookbags or athletic bags in the hallways at any time, as fire code regulations 

prohibit items from being left on the floor, in hallways, or blocking exit pathways in classrooms. 

 

SCHOOL PROPERTY 

Students may not place any materials on school property without the principal’s approval. Defacing 

school property is strictly prohibited. Additionally, students are not permitted to distribute unauthorized 

materials on school grounds, nor are they allowed to bring water guns or other water-related devices onto 

school premises. 

HIGH SCHOOL DANCE RULES 

1. All dances must be approved by the principal at least three weeks in advance. 

2. All high school dances will be closed events, unless special permission is granted by the 

principal. 

3. The doors will close 30 minutes after the dance begins. Once a student leaves the dance, they will 

not be allowed to re-enter. 

4. The sponsoring organization is responsible for cleaning up after the dance and ensuring there are 

an appropriate number of chaperones. 

5. All students attending the dance must maintain proper conduct in accordance with school 

regulations. 

6. Any damage to the school building during the dance will be the responsibility of the sponsoring 

organization. 

 

 

BUS RULES and REGULATIONS REGARDING ROUTES, ACTIVITY TRIPS and FIELD 

TRIPS-Mud Route 

 The following regulations apply to all passengers transported on a school bus whether a route bus or   

        an activity bus: 

 

1. Only regularly scheduled route bus students are permitted to ride the bus to and from school.  

Special exceptions may be made only by the principal of each school. 

2. Students who come to school on the route bus must return home on the bus unless other 

arrangements are made in advance by the parent/guardian with the principal. 
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3. Students will be permitted to ride only the bus they are assigned.  The parent/guardian is required 

to call the principal if a change to another bus is necessary. 

4. Bus students are to go immediately to the bus loading area as soon as they are dismissed from 

school. 

5. Students will board the bus or depart from the bus only at the specific designated area.  If it is 

necessary to cross the road, students will wait until the bus driver signals them to cross. 

6. It is the student’s responsibility to be at the designated loading area at the scheduled time to board 

the bus.  Be on time.  When weather permits, be outside at the road waiting for the bus.  At no time 

will a bus wait more than one minute.  Remember, there are more students still to be picked up. 

7. Disciplinary problems and infractions will be referred to the principal.  In addition to specific 

school bus regulations, all other school rules/policies/procedures are in effect while students are 

riding the bus. 

8. If a decision is made to cancel school or delay the starting time of school, the designated television 

and radio stations will be asked to make the announcements as early as possible.  When there is 

any doubt about this decision, the inclination will be to NOT RUN the buses rather than endanger 

the safety of students. 

9. Bus evacuation drills will be explained and conducted by the bus driver. 

10. The bus driver shall be in charge of all passengers while they are riding, loading on or unloading 

from the bus.  Sponsors for activity trips shall assist the bus driver in enforcing this rule. 

11. The bus driver shall have the authority to assign a seat to each passenger. 

12. Students shall not stand in the traveled portion of a roadway while waiting for a bus. 

13. Students shall not extend any part of their body out of bus windows. 

14. Students shall not get on or off the bus or move about while the bus is in motion. 

15. Students will not use profanity on the bus.  

16. Smoking inside a bus is prohibited. 

17. Intoxicating liquor or alcohol, or illegal drugs shall not be consumed or carried on the bus. 

18. Animals shall not be transported in a bus except where conditions exist which are regulated by 

Federal or State law (i.e., ADA, IDEA, 504). 

19. No weapons of any type, except side arms carried by a law enforcement officer, shall be transported 

in a bus. 

 

Kansas State Department of Transportation Bus Rules (transporting mud route) 

In addition to the above stated regulations established by the Kansas State Department of Transportation, 

the following rules will also be enforced: 

 

1. Students riding school transportation on field, activity, or athletic trips MUST have a parental 

consent form on file in the office.  Students on field, activity, or athletic trips are governed by all 

the rules and regulations of USD 271. 

2. Students desiring to ride a bus, other than their regular route bus, to or from school, must have 

written or verbal parental permission given to the office PRIOR to the bus’ departure. 

3. The bus driver is in charge. 

4. An adult sponsor will accompany each group unless other arrangements have been approved by the 

principal or his designee. 

5. When circumstances dictate, a parent/guardian may request that his/her child(ren) be permitted to 

travel to and/or from an activity by other means.  In these circumstances, the parent/guardian shall 

sign a release form and assume complete responsibility for the student’s transportation.  Except in 

the case of unforeseen circumstances, this should be done at least 24 hours before the activity. 

6. When the district provides transportation to an activity, participating students are prohibited from 

driving personal automobiles to and from district-sponsored activities held during or after the 
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school day unless authorized in writing by the student’s parent or guardian.  Such requests must be 

approved by the building principal. 

7. Do not distract the bus driver — do not yell, shout, or do other disruptive activities; stay in seats 

until arriving at the destination.  

8. Chewing gum, eating or drinking may be allowed if approved by the sponsor.  Sunflower seeds are 

not allowed; 
9. Any items, such as a musical instrument, shall be secured — equipment will not be stored in the 

aisle. 
10. Clean up any trash or litter you may be responsible for. 

11. Follow directions of the bus driver (and sponsor for activity trips). 

12. Complete silence is required when the bus stops at railroad crossings. 

13. Be courteous and practice good safety rules. 

14. Do not mark, scratch, or deface the bus. 

15. If a school owned vehicle has seat belts, all occupants of that vehicle are expected to properly wear 

a seat belt while the vehicle is in motion. 

 

CAFETERIA REGULATIONS 

 The Stockton School has a closed lunch hour for all grade levels. The following are cafeteria rules: 

 

1. Payment is expected when meals are provided.  Payment can be made in either the elementary 

or high school offices. A message will go out to parents when the accounts fall below having 

available funds for two lunches.  Students whose accounts reach a past due amount of $5.00 

will not be allowed to eat the posted school lunch until payment is made.   

2. Food and/or drinks are not to be taken from the cafeteria unless prior arrangements have been 

made and approved by the administrator. 

3. Parents need to notify the building office before picking up their child during the lunch hour. 

4. Students are expected to adhere to normal classroom conduct while in the cafeteria. 

5. Students are not allowed to share food at any time. This is due to food allergies. A school must 

know what a student ate in any situation where an allergic reaction may take place. 

6. Gum is not allowed in the cafeteria. 

 

CELL PHONE/SMART WATCHES/ELECTRONIC DEVICES 

Students may use personal cell phones and/or electronic devices on school grounds before and after the 

school day.  Their use is prohibited from 8:00 a.m. to 3:30 p.m. All devices will be turned off in the 

school buildings and placed in your assigned YONDR bag (bag). Pictures or videos of any kind may not 

be recorded by students during the school day. Consequences are the same as a text or call. Any student 

using a cell phone or electronic device during the school day on school grounds will have the cell phone 

or device confiscated until the end of the day.  A discipline referral will be completed and parents will be 

notified. The parent must pick up the cell phone or device at the Principal’s office at the conclusion of the 

school day.  

 

Consequences 

1st Offense: The item will be confiscated, the parent/guardian must retrieve the item and the 

student will serve one detention. 

2nd Offense: The item will be confiscated, the parent/guardian must retrieve the item and the 

student will be given 1 week detention. 

3rd Offense: The item will be confiscated, the parent/guardian must retrieve the item and the 

student will be given 1 ISS.  
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School telephones are available in the office for urgent/necessary phone calls. 

Consequences may be served prior to the item being returned to the parent/guardian. 

 

Telephone Use 

Students may use the telephone upon request when an emergency arises. Students will not be called 

out of class to answer the phone except in emergency situations. General messages for students 

are discouraged. Only emergency messages will be delivered, either at the end of the day or as 

determined appropriate by administration. 
 

COMPUTER USE 

Students shall have no expectation of privacy when using district e-mail or computer systems.  E-mail 

messages or other messaging applications shall be used only for approved educational purposes.  Students 

must use appropriate language in all messages.  Students are expected to use the system following 

guidelines approved by teachers or the administration. Harassment or illegal use of computer systems 

may be reported to local, State, or Federal authorities. 

 

Any email or computer application or information in district computers or computer systems is subject to 

monitoring by the staff and/or administration.  The school retains the right to duplicate any information 

created by students in a computer system or on any individual computer.  Students who violate these rules, 

or any other classroom rules relating to computer use are subject to disciplinary action, up to and including 

suspension from school. 

 

Student G-Mail Accounts 

Students will be issued school-managed Gmail accounts, which serve as tools for email storage, 

communication, and accessing Google Apps. These accounts are primarily used for school-related 

communications such as sending and receiving assignments, asking questions, and interacting with 

teachers. The Gmail accounts will be monitored and controlled by the school with appropriate security and 

permissions in place. 

It is important to note that these Gmail accounts are strictly for educational purposes. Students should not 

use them for personal communications (sending or receiving non-school-related emails). Stockton High 

School is committed to integrating more technology into education, and appropriate use of these accounts 

is essential to that effort. 

Inappropriate use of student Gmail accounts, including personal usage, will result in the following 

consequences: 

● 1st Offense: Loss of Gmail account privileges for one week. 

● 2nd Offense: Loss of Gmail account privileges for two weeks. 

● 3rd Offense:Loss of Gmail account privileges for the remainder of the semester or until the end 

of the school year. 

Website Usage 

 Unauthorized Usage — Any student attempting to gain unauthorized access to the USD 271 web 

site may also be subject to prosecution. 

 

Student Privacy Rights  

Identifiable student images shall not be posted on the district or school websites without prior written 

permission from the student and, if under 18, the student’s parent or guardian.  The mailing address, 
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telephone number or other personally identifiable information about any student shall not be posted on 

district or school websites.  All applicable requirements of the Family Educational Rights and Privacy Act 

(FERPA) shall be followed. 

 

Copyrighted Material Posted on Websites  

Any original materials created by students are owned by those students.  Original materials will not be 

posted on district or school websites without prior written permission of the student who created the work.  

The administrator or his designee shall be in charge of monitoring permission to post copyrighted materials. 

 

Downloading Copyrighted Materials  

Students shall not download copyrighted materials without prior written permission being obtained from 

the author or creator of the materials.  “Fair use exceptions” may allow for limited use of copyrighted 

materials.  See Board Policy ECH for further clarification. 

 

Children’s Internet Protection Act (CIPA) Safety Plan 

It is the policy of USD 271 to implement the following measures to protect students from harmful online 

content and electronically transmitted materials: 

1. Internet Filters: The district will install internet filters and blocks on the network to limit access 

to child pornography, obscene, inappropriate, or harmful materials, as well as the transmission 

thereof, for both minors and adults. 

2. Monitoring: The district will monitor the online activities of students while at school, during 

school-sponsored activities, and when using the district’s network, computer systems, email 

system, or any electronic devices connected to the internet. 

3. Safety Education: Students will receive instruction on safe online behavior, including interacting 

responsibly on social networking sites and in chat rooms, as well as understanding and 

responding to cyberbullying. 

4. Hacking Prevention: Steps will be taken to prevent unauthorized access (hacking) and other 

illegal online activities by students. 

5. Data Privacy: The district will protect the personal information of minors, including personally 

identifiable information contained in student records. 

6. CIPA Compliance: The district will comply with the Children’s Internet Protection Act (CIPA). 

Access to Inappropriate Material 

To the extent practicable, internet filters and other protective measures will be used to block access to child 

pornography and any material that is obscene, inappropriate, or harmful, considering the age and maturity 

of students. The district is committed to ensuring that no minor has access to such harmful content. 

 

Technology protection measures may be minimized for bona fide research or lawful purposes, but only 

with administrative approval and under close staff supervision. 

 

Inappropriate Network Usage 

The district will take steps to promote the safety and security of users on the district’s online network, 

particularly in relation to email, chat rooms, instant messaging, and other direct electronic communications. 

This includes frequent monitoring to detect and prevent unauthorized access to inappropriate materials, 

hacking, and other illegal activities. Unauthorized disclosure, use, or dissemination of students' personally 

identifiable information will also be monitored and addressed. 
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Education, Supervision, and Monitoring 

All district staff members are responsible for educating, supervising, and monitoring proper usage of the 

district’s online computer network in compliance with this policy and CIPA. 

If a violation of this policy is discovered: 

● Students must report it to a classroom teacher. 

● Staff must report it to their immediate supervisor. 

Disciplinary Measures 

The district reserves the right to discipline any student, up to and including expulsion, and any staff member, 

up to and including termination, for violations of this policy. 

 

Adoption 

This Children’s Internet Protection Act Safety Plan was adopted by the USD 271 Board of Education 

following public notice and a public hearing. 

 

Children and their parents will be provided an opportunity to sign a waiver for the release of any information 

produced by the student and subject to request for publication via email, websites, or other communication 

devices.  The authority for the release of information produced by the student will be regulated by the parent 

of a student under age 18 years or by the student whose age is 18 or above.  

 
 

INTERNET USAGE POLICY 

All use of technology and network resources must align with Stockton Unified School District USD #271's 

goal of promoting educational excellence through resource sharing, innovation, and communication. To 

ensure technology remains operational and accessible to all, students must respect the hardware and 

software within the school’s computer labs and classrooms. The following guidelines apply to all 

technology use within USD #271: 

 

Acceptable Use 

Access to Stockton USD #271 technology and network resources are intended solely for educational 

purposes or research that supports the District's educational objectives. 

 

Privileges 

Using Stockton USD #271 technology and network resources is a privilege, not a right. Inappropriate use 

will result in the cancellation of these privileges. Consequences for violating District or building guidelines 

may include paying for damages, denial of access to technology, detention, suspension, or expulsion. In 

severe cases, law enforcement authorities may be involved. 

 

Unacceptable Use 

Users are responsible for their actions while using technology and network resources. Unacceptable use 

includes, but is not limited to, the following: 

● Removing or exchanging hardware or software components. 

● Modifying, deleting, renaming, or copying files, except for personal files. 

● Tampering with installed software, files, or hardware. 

● Attempting to gain unauthorized access to files or change passwords. 

● Damaging another student's work. 

● Installing personal software on school systems. 

● Engaging in illegal activities, including copyright violations. 
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● Installing or knowingly introducing a virus. 

● Unauthorized downloading of software or copyrighted material for non-personal use. 

● Using the network for private financial or commercial gain. 

● Wasting technology resources (e.g., bandwidth, storage, printers). 

● Accessing unauthorized resources or using another user’s account. 

● Posting materials created by others without their consent. 

● Posting anonymous messages or engaging in inappropriate or offensive communication. 

● Accessing personal email, social media (e.g., Facebook), or downloading music/videos for 

personal use. 

● Group Messages 

 

Consequences for Misuse of the Internet 

● 1st Offense: 10 school days without access to computers or the Internet. 

● 2nd Offense: 30 school days without access. 

● 3rd Offense: No access to computers or the Internet for the remainder of the school year. 

 

Student Access to the Internet 

The use of telecommunications, electronic information sources, and networked services has significantly 

expanded access to information in schools. These resources allow students to explore a wide array of 

databases and communication tools, enhancing learning and intellectual inquiry. While the District aims to 

guide students in appropriate Internet use, it is acknowledged that not all content on the Internet is 

appropriate or educational. Concerns regarding inappropriate materials will be addressed in the same way 

as other educational material concerns. 

 

(add policy about dual credit classes) 

 

Network Etiquette 

Students are expected to follow standard rules of network etiquette, including: 

● Being polite and respectful in all communications. 

● Using appropriate language; vulgar or offensive language is prohibited. 

● Respecting the privacy of others; do not share personal addresses or phone numbers. 

● Recognizing that email is not private and may be monitored. 

● Avoiding any activity that could disrupt network usage. 

● Treating all information and communications via the network as private property. 

 

 

 

Independent Access 

Students under 18 years of age must submit permission and agreement forms signed by their 

parents/guardians before independently accessing telecommunications. Students 18 years of age or older 

may sign their own forms. Parents are responsible for setting and conveying the standards their children 

should follow regarding Internet use, and USD #271 respects each family's right to decide whether to apply 

for independent access. 

 

DESTRUCTION OF PROPERTY 

KSA 21-1401 Defacing or injuring public buildings or property; Misdemeanor/felony.  Any person who 

shall cut, carve, mark, etc., or engrave any character, figure, letter, or name upon any public building within 

this state, or who shall cut, mar, or injure any tree, shrub, plant, fence or any other public property in or 

around the grounds upon which such building is situated, shall be deemed guilty of a misdemeanor/felony, 

and upon conviction thereof shall be punished accord to the fullest extent of the law. 
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DIRECTORY INFORMATION 

The general public does not have the right to inspect a student’s personal record files. The custodian of 

records may make certain directory information available without parental or eligible student’s consent if 

public notice of the categories of information is designated.  After such public notice has been given, the 

parents have the right to object to the release of the information without their consent.  Directory 

information includes the following information about the student:  the student’s name, address, telephone 

number, picture, parent or guardian, date and place of birth; major field of study; weight, height, 

participation in and eligibility for officially recognized activities and sports; dates of attendance or grade 

placement; honors and awards received; and the most recent educational agency or school attended by the 

student. 

 

Recruiting information:  Military recruiters and institutions of higher education are entitled under federal 

law to a list of names, addresses, and telephone numbers of high school students unless you object to the 

release of this information.  If you notify your principal in writing at any time that you do not wish your 

child’s name, address, and telephone number released without your written consent, we will honor that 

request. 

 

DISCIPLINE PROCEDURES 

Discipline procedures range from detention, to in-school suspension, to out-of-school suspension, to 

expulsion.  If the offense, in the judgment of the administration, is of a major nature, the offense could 

result in expulsion proceedings. The administrator shall determine the extent of discipline for each situation 

and this may vary depending on severity and previous referrals.  Due process will always be afforded to the 

student.  

 
Definitions 

 

Detention – Detention will be served on the school day after the offense occurred.  If more than one day of 

detention, days are consecutive. 

In School Suspension – ISS begins the day of but no later than the following day after the offense.  If more 

than one day of ISS, days are consecutive.  If in ISS, students can not attend and/or participate in school 

functions.  Students will be given assignments and will not receive any more time to complete than any 

other student in the class. 

Out of School Suspension – OSS begins the day of but no later than the following day after the offense.  If 

more than one day of OSS, days are consecutive.  If in OSS, students can not attend and/or participate in 

school functions. Students will be given assignments and will not receive any more time to complete than 

any other student in the class. 

 

DETENTION 

Time will be spent before or after the school day with the staff member assigning the detention. Detention 

may be served the same day it is assigned or during the next school day if transportation cannot be 

arranged by the student.  Special arrangements for morning detention, which would be from 7:15 am to 

8:00 am can be made with the principal. However, it is not to be delayed beyond this time. If an assigned 

detention is missed, double time detention applies. When double time detention is assigned, it must be 

served on consecutive school days.  

 

Failure to appear for a double time detention assigned by a teacher may result in a one-day in-

school suspension assigned by the principal. The principal may deny a student the privilege to 

participate in practices, games or other school sponsored activities on the days a student has 

detention. 
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GUIDELINES FOR SUSPENSION OR EXPULSION 

Note: The principal reserves the right to determine whether the suspension is in or out of school. The 

principal reserves the right to defer any punishment, suspension or expulsion. The student involved may 

be placed on probation for a set period of time.  Students earning OSS will be required to complete daily 

work and may receive limited credit.  Tests or major projects due during the time of OSS will be accepted 

for full credit.  

 

SUSPENDED STUDENTS WILL NOT BE PERMITTED TO MINGLE WITH OTHER STUDENTS. 

 

In-school Suspension (ISS) 

A. Short-term in-school suspension by the principal may be used as the first step in addressing student 

conduct that violates school policies. The primary purpose of the short-term suspension is to provide time 

for the student, their parent/guardian, and the school to resolve the issue. 

B. The parent/guardian will receive written notification of the suspension, the cause of the suspension, 

and the details of any further disciplinary actions that may occur if the problem persists. The 

parent/guardian is encouraged to request a conference through the principal’s office to discuss the conduct 

issue. 

 

1. Students receiving an in-school suspension must report to the office each period of the day for the 

duration of their suspension. 

2. Students serving a full-day in-school suspension must report to the office by 8:00 a.m. and stay 

until 3:30 p.m. They are responsible for their own transportation at the end of the day. 

3. Students serving in-school suspension (ISS) will not be eligible to participate in extracurricular 

activities until their ISS obligation has been fulfilled. 

4. Students will not receive their work until the end of the day. Notebooks, books, or schoolwork 

will not be allowed in ISS. ISS is a punitive measure. 

C. Students who are sent to the principal’s office for violating school rules should expect to be placed in 

ISS the following day, at a minimum. If a student is sent from class for disciplinary reasons a second 

time, they may be assigned two days of ISS, and a parent/teacher/principal conference will be held. 

D. Students who refuse to serve an in-school suspension will be placed on out-of-school suspension 

(OSS) and may receive no academic credit for missed work. 

E. The length of in-school and out-of-school suspensions may be adjusted by the high school principal. 

Adjustments may be made based on the student’s willingness to address the issue maturely or to perform 

school service as a means of working off the penalty. The high school principal will decide if this option 

is available. 

Short-Term Suspension 

This suspension by the principal is not to exceed five (5) days from class or classes. Prior to the 

suspension the student will be afforded a conference with the principal to explain the actions to be taken. 

The student’s parent/guardian will be sent a written notice of imposed short-term suspension. 

A student who is in Out of School Suspension (OSS) will not be eligible to participate in or attend 

extracurricular activities until the OSS has been fulfilled and the student has returned to attend class.    

 

 Expulsion 

Expulsion from school or suspension for periods longer than ten days shall be assigned using the 

following guidelines: 
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1. A student and his/her parents, shall be notified in writing of the time, date, and place where the 

student will be afforded a hearing. 

2. A student shall be given a copy of Kansas Statutes and Board of Education policy dealing with 

expulsion. 

 

During any suspension or expulsion, a student has the right to make up his/her work for credit.  The same 

time frames for absences will be used.                               

  

For reference below is USD 271 High School Discipline Matrix.  
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Note on Scope: 

 The discipline matrix outlines a range of possible behaviors and the corresponding consequences that may 

be assigned. It is intended to serve as a guide and may not cover every situation or circumstance that could 

occur. Administration reserves the right to address behaviors not specifically listed in the matrix and to 

assign consequences as deemed appropriate to maintain a safe and orderly learning environment. 

LEVEL 1 – Minor Infractions 

Offense Consequence Progression 
Classroom disruption (talking out, off-task 
behavior) 

Verbal Warning → 30-Minute Detention → 
60-Minute Detention → ISS 

Failure to follow directions Verbal Warning → 30-Minute Detention → 
60-Minute Detention → ISS 

Dress code violations (correctable on the 
spot) 

Verbal Warning → 30-Minute Detention → 
60-Minute Detention → ISS 

Tardy to class (per tardy policy) Verbal Warning → 30-Minute Detention → 
60-Minute Detention → ISS 

Inappropriate language (not directed at a 
person) 

Verbal Warning → Detention → ISS 

Cell phone/smartwatch use (per 
technology policy) – 1st offense 

Device confiscated; parent called; parent 
pickup 

Minor horseplay (no injury risk) Verbal Warning → Detention → ISS 
Food/drink in unauthorized areas Verbal Warning → Detention → ISS 
Unauthorized leaving of class (minor, 
returns promptly) 

Detention → ISS 

Failure to bring required materials to class Verbal Warning → Detention → ISS 
Public display of affection (mild) Verbal Warning → Detention → ISS 
Misuse of hall pass Verbal Warning → Detention → ISS 
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LEVEL 2 – Intermediate Infractions 
Offense Consequence Progression 

Repeated Level 1 behaviors after 
intervention 

60-Minute Detention → ISS (1–2 days) → 
OSS (1–3 days) 

Disrespect/defiance toward staff Detention → ISS → OSS 
Snowballing 60-Minute Detention → ISS (1–2 days) → 

OSS (1–3 days) 
Inappropriate language directed at a 
person 

Detention → ISS → OSS 

Skipping class or part of the school day 
(truant behavior) 

ISS → OSS 

Technology violation – 2nd offense or more 1-hour Detention → ISS → OSS 
Unauthorized use of school property (non-
destructive) 

Detention → ISS → OSS 

Cheating, plagiarism, or academic 
dishonesty 

Zero credit → Detention/ISS → OSS 

Unsafe physical contact (light shoving, 
tripping) 

ISS → OSS 

Tampering with bus safety equipment 
(non-hazardous) 

ISS → OSS 

Disruptive behavior on bus – moderate ISS → OSS 
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LEVEL 3 – Serious Infractions 
Offense Consequence Progression 

Repeated Level 2 behaviors after 
intervention 

OSS (1–3 days) → OSS (3–5 days) → Long-
Term Suspension 

Fighting (no serious injury, but intentional 
physical aggression) 

OSS → Long-Term Suspension 

Threats toward students or staff (verbal, 
written, or electronic) 

OSS → Long-Term Suspension 

Harassment, bullying, or intimidation (per 
policy) 

OSS → Long-Term Suspension 

Vandalism or destruction of property 
(<$1,000 damage) 

OSS → Long-Term Suspension 

Theft of school or personal property 
(<$1,000 value) 

OSS → Long-Term Suspension 

Possession of tobacco/simulated tobacco – 
1st offense 

3-day OSS; law enforcement notified 

Possession of tobacco/simulated tobacco – 
2nd offense 

5-day OSS; law enforcement notified 

Possession or use of vaping devices – 1st or 
2nd offense 

OSS; law enforcement notified 

Hazing or initiation activities OSS → Long-Term Suspension 
Leaving campus without permission OSS; law enforcement notified 
Possession of fireworks or incendiary 
devices (no detonation) 

OSS → Long-Term Suspension 

Inciting a disturbance (causing disruption 
to learning environment) 

OSS (1–3 days) → OSS (3–5 days) → Long-
Term Suspension; law enforcement 
notified if severe 
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LEVEL 4 – Severe Infractions 
Offense Consequence Progression 

Assault or battery toward staff or students OSS (3–10 days) → Long-Term Suspension 
→ Expulsion; law enforcement notified 

Fighting resulting in serious injury OSS → Long-Term Suspension → Expulsion; 
law enforcement notified 

Possession, use, or distribution of alcohol OSS → Long-Term Suspension → Expulsion; 
law enforcement notified 

Possession, use, or distribution of illegal 
drugs or paraphernalia 

OSS → Long-Term Suspension → Expulsion; 
law enforcement notified 

Possession of a weapon OSS → Long-Term Suspension → Expulsion; 
law enforcement notified 

Arson or attempted arson OSS → Long-Term Suspension → Expulsion; 
law enforcement notified 

Bomb threat or false alarm OSS → Long-Term Suspension → Expulsion; 
law enforcement notified 

Terroristic threat OSS → Long-Term Suspension → Expulsion; 
law enforcement notified 

Vandalism or destruction of property 
(>$1,000 damage) 

OSS → Long-Term Suspension → Expulsion; 
law enforcement notified 

Theft (>$1,000 value) OSS → Long-Term Suspension → Expulsion; 
law enforcement notified 

Sexual harassment or sexual misconduct OSS → Long-Term Suspension → Expulsion; 
law enforcement notified 

Possession of tobacco/simulated tobacco – 
3rd offense 

Expulsion recommendation; law 
enforcement notified 

Technology violation – 5th offense Suspension pending expulsion hearing; law 
enforcement notified 

 

 

DISMISSAL PRECAUTIONS/INCLEMENT WEATHER 

School will not be dismissed because of storms that arise during the school day as long as it is feasible for 

students and teachers to remain at school in safety.Parents are urged not to send their children to school 

when storm conditions exist or when road conditions are such as to create a definite hazard. 

 

If the superintendent decides the weather to be of such a nature that the safety of students is threatened, 

information.   If the school is evacuated and you are unable to make a contact at school via the phone, please 

call the city office for school contact numbers. The Stockton City Office can be reached at 785-425-6703.  

 

When schools are closed or dismissed early for emergency or other reasons, all school-sponsored activities 

and programs will be canceled or postponed.  This includes social events, club meetings, educational 

meetings, athletic events at home or away, and school-related practices. 

 

Every student will be notified of these rules and regulations at the beginning of each school term.  It is the 

student’s (parent’s) responsibility to review these rules. 

  

In the event of a bomb scare or similar emergency, the principal will follow procedures outlined in the USD 

271 Crisis and Emergency Response Manual. 
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If students are evacuated from the building and, if no threat to the safety of the students is found, and if 

there is sufficient time remaining in the school day to warrant continuation of classes, school may be 

resumed. 

 

Emergency procedures will be formulated by the superintendent and administrative staff covering situations 

where the local building administrator or staff has been isolated or incapacitated by any group during an 

emergency situation.  Such plans are to be held in strict confidence by each staff member having a direct 

responsibility in the implementation of the plan. 

 

DRESS CODE (Students) 
Appropriateness, moderation, and concern for the avoidance of distractions to the educational process are 

the guiding principles of the student dress code.  Styles and fads are constantly changing and cannot be 

covered by specific rules and regulations. 

 

Although dress and grooming habits are constantly changing, the Board of Education and Administration 

believe that certain standards of dress and grooming habits are necessary to maintain a wholesome and 

inspiring atmosphere for students.  USD 271 will endeavor to work with parents and students to ensure 

that students come to school each day in clean, neat, and appropriate attire. 

 

The personal appearance of students enrolled in Stockton USD 271 is the responsibility of the parents.  

The personal appearance of students becomes the responsibility of the school only with their mode of 

dress or personal grooming habits is disruptive to the function of the school and/or the members of the 

student body or faculty. 

 

The school will work with students and parents in encouraging young people to assume this responsibility 

and to execute it sensibly.  The purpose of the home and school working together should be to help 

students accept and cooperate with stated guidelines, tempered with common sense and good judgment. 

 

The school does reserve the right to regulate student dress that is a distraction to learning, is of 

questionable decency, or creates a health or safety hazard. 

 

Specific examples of guidelines include, but are not necessarily limited to: 

 

● For reasons of health and safety, footwear must be worn. 

● No hats, caps and full headbands or bandanas will be worn inside the buildings. 

● Clothing shall meet the standards of decency and acceptability in the school and community. 

● Clothing is not to have references to obscenity, be of a sexual connotation, or promote illegal 

drugs/criminal acts.  Additionally, no known logo or insignia of any alcohol or tobacco product 

shall be worn or displayed in any fashion on or in the junior/senior high facilities. 

● Open mid-sections and exposed rib areas are not considered appropriate. 

● All tops must have a 2” strap, including those worn under overalls etc. (No spaghetti straps, 

undergarment tank tops, etc.) 

● See through clothing is not appropriate. 

● No undergarments shall be visible. 

● Jeans, slacks, etc. will be worn at the waistline, not in a sagging fashion. 

● Dresses, skirts, shorts, tunic tops, or any such primary garment must be a minimum of fingertip 

length or mid-thigh.  The rule of thumb (discretionary) is that they be cut no higher than fingertip 

length with the arms and fingers hanging down in the “at rest” position. 

● Students will be expected to keep themselves well-groomed and neatly dressed at all times, 

school activities included.  Any form of dress or hairstyle which is considered contrary to good 



 

51 

 

hygiene or which is distracting or disruptive in appearance, or detrimental to the purpose of 

school will not be permitted.  

● Policy violations will be based on the discipline matrix. 

 

The building principal is ultimately responsible for the enforcement of this code.  Students in violation of 

this dress code will not be allowed to wear the clothing in school again and may be asked to change at the 

discretion of administration.  When your dress or appearance is inappropriate for school, the office will 

ask you to change, attempt to contact your parent/guardian to bring you a change of clothes, or the office 

will provide alternative clothing.  If you are sent home to change, you may be unexcused for all classes 

you miss and may receive a detention. 

 

This dress code also applies to after school-sponsored activities both on and off-site. When you 

represent Stockton High School in extracurricular activities, you will conform to the personal appearance 

codes as prescribed by the sponsors of each activity. 
 

DRILLS 

Fire — Fire drills will be held each quarter according to State regulations.  Students and staff will be 

notified of a fire drill through the setting off of the fire and smoke notification system in each district 

building.  Students are to leave everything and proceed at once to their designated area.  Due to the necessity 

of giving instructions, everyone should be absolutely quiet throughout the drill. 

 

Tornado — Tornado drills will be conducted once during the fall and once during the spring.  Leave 

everything and proceed at once to your designated area.  Due to the necessity of giving instructions, 

everyone should be absolutely quiet throughout the entire drill.  Move orderly and quickly. 

 

Emergency — Each building principal on a periodic basis will conduct the minimum emergency drills 

required by law to instruct students in the proper procedures to follow in contingencies such as a tornado 

alert, civil defense disaster, fire or any other such emergencies. 

 

Since many parents may not be at home during an actual emergency period when there is less than one hour 

of warning time, the district will keep all students under school jurisdiction and supervision.  The staff will 

remain on duty with the students during such emergency periods.  Parents may come to the designated 

premises to pick up their children if they so desire under procedures as outlined in the rules and regulations 

which pertain to this policy or to a specific publication designed to implement civil defense procedures 

pertaining to emergency situations. 

 

ELIGIBILITY for EXTRACURRICULAR ACTIVITIES 

Students wishing to participate in extracurricular activities at Stockton must meet certain academic 

and behavioral criteria. Any student with one or two failing grades in their scheduled subjects will 

be considered ineligible. Once a student reaches ineligible status, they are granted a one-week 

warning period to improve their grades before being declared unable to participate in school 

activities. As soon as the student’s grade is passing, they will be immediately reinstated as eligible. 

A week is defined as regularly scheduled classes from Monday through Sunday, with 

comprehensive grade reports recorded by Sunday night and reviewed every Monday. 

 

In addition to these guidelines, eligibility regulations established by the Kansas State High School 

Activities Association (KSHSAA) will be enforced. Students may also be deemed ineligible due 

to rule violations, outstanding detentions, continuous behavior issues, poor attendance, excessive 

tardiness, or incomplete work. 
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Stockton HS/JH Eligibility Rules and Regulations 

Student-athletes of Stockton HS/JH must abide by the following school eligibility rules in order 

to participate in any extracurricular activity, competition, or event that is covered by the Kansas 

State High School Activities Association: 

 

1. Must not be failing 2 or more classes in which they are enrolled in order to be eligible. 

2. If the student is failing 2 or more classes at 8:00 a.m. Monday, the student will be 

ineligible beginning Monday thru Saturday and the subsequent weeks until they are 

failing only 1 or fewer classes. * Teachers need to have grades updated Sunday night by 

Midnight. 

3. No student-athlete may participate in any practice or competition unless they have been 

in attendance for at least the LAST 4 hours of the school day (on the day of the 

competition or practice, or the day prior if the competition is early in the day or on a 

Saturday) and notified the head coach and the office prior to the missed time.  If the 

student-athlete is not healthy enough to be in attendance, they are not healthy enough to 

practice or compete.  

4.  If a student is absent for any part of the school day after an event, the student 

will not be allowed to practice that day. 

○ Only under extreme circumstances can this policy be adjusted (eg. out of town 

doctor appointments, funerals.) 

 
SPECIAL NOTE:  

Coaches may establish higher eligibility expectations for their players, which will be communicated at 

the beginning of each season. Stockton School District supports coaches in holding players to these higher 

standards. 

 

Behavioral Expectations 

Participation in extracurricular activities is a privilege, not a right. Misbehavior, destruction of school 

property, unexcused absences, or other disciplinary issues can result in loss of good standing and eligibility 

to participate in interscholastic activities. 

 

Teacher Responsibilities 

Teachers are required to update and submit grades by midnight each Sunday. 

 

Participation in Extracurricular Activities 

Students must be in attendance at school by 12:30 p.m. on the day of an activity in order to participate or 

practice, including attending school on Friday for a Saturday event. Additionally, students are required to 

attend school for the entire day following a night activity. Failure to do so will result in the student being 

denied the privilege of participating in the next practice or event. If a student repeatedly misses school after 

a night activity, they may be required to sit out the next activity season. 

For emergency circumstances, such as funerals, medical appointments, or family emergencies, students 

must receive prior approval from the building principal before leaving. Failure to obtain prior approval will 

result in the student being ineligible to practice or participate. While participation in curricular activities is 
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mandatory, involvement in extracurricular activities such as clubs, organizations, and athletic programs is 

optional. These opportunities are provided to help students have a more well-rounded educational 

experience. A consent form for participation in field trips or other activities must be on file in the high 

school office before students can engage in extracurricular activities. 

Transportation to and From School Activities 

The school district will provide transportation to and from all school-related activities. Students are required 

to use school-provided transportation to participate in these activities, unless special exceptions are 

approved in advance by the building principal. 

For out-of-town athletic events, a pep club bus may be provided, but only if a minimum number of 24 

students sign up by noon the day before the event. The district does not provide pep club buses for out-of-

town events if a home athletic event is scheduled. 

For safety and liability reasons, students may request an exemption to ride home from a school activity with 

their parent/guardian or another parent, but this must be approved in writing. The exemption form is 

available from the principal’s office, coaches, or sponsors and must be signed either in advance or at the 

event by the student’s parent/guardian. Students are not permitted to ride home with boyfriends, girlfriends, 

or other young adults. 

During two-day activities, students are expected to use school transportation for both days unless prior 

arrangements are made with the principal. Any alternate arrangements for transportation on the second day 

will be strongly discouraged. 

ATHLETIC UNIFORMS AND EQUIPMENT 

All uniforms and equipment checked out to students becomes the responsibility of the student. Anything 

not returned must be paid for. A student will not be permitted to begin a new activity or sport until any 

outstanding uniform or equipment obligations are met. 

  

PHYSICAL EXAMS 

All students participating in athletics or spirit squads must present a signed physical examination sheet to 

the high school office or the head coach of the sport before they participate in the first practice. 

 

KSHSAA RULE 52 

INTRODUCTION: The effective American secondary school must support both an academic program 

and an activities program. We believe that these programs must do more than merely coexist - they must 

be integrated and support each other in “different” arenas. The concept of “sportsmanship” must be 

taught, modeled, expected and reinforced in the classroom and in all competitive activities. Therefore, all 

Kansas State High School Activities Association members stand together in support of the following 

sportsmanship policy. 

 

PHILOSOPHY: Activities are an important aspect of the total education process in American schools. 

They provide an arena for participants to grow, to excel, to understand and to value concepts of 

SPORTSMANSHIP, to build school pride, and to increase student community/involvement; this 

ultimately translates into improved academic performance. Activities are also an opportunity for the 

community to demonstrate its support for the participants and the school, and to model the concepts of 

SPORTSMANSHIP for our youth as respected representatives of society. Sportsmanship is good 

citizenship in action. 

 

ATHLETIC CODE OF CONDUCT 
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Mood-altering chemicals policy (alcohol, tobacco (including vapes, juul’s’, etc., & drugs) 

 

Philosophy and Purpose- Extracurricular activities and sports are a privilege for each participating 

individual.  Therefore, is it important that students and parents are aware of the necessary rules and 

regulations, which assure continued eligibility and participation as responsible representatives of the 

school.  It is the primary responsibility of the coach/sponsor to consistently enforce this code. 

 

USD #271 recognizes the use of alcohol, tobacco, and drugs as a significant health problem for many 

adolescents, resulting in negative effects on behavior, learning, and the total development of each 

individual.  The misuse of alcohol, tobacco, and/or drugs by adolescents affects extracurricular 

participation and development of related skills and future health.  It is also against the law. 

 

Each coach may establish additional rules pertaining to the activity supervised.  These rules may include 

attendance at practice, detentions, curfew, dress and general conduct by participants during practices, 

contests, and trips, and will be handled by the coach/sponsor.   

 

These rules and consequences will be clearly communicated to the student athlete/participant at the 

beginning of the activity season. 

 

Rule- During the school year, regardless of the quantity, a student shall not: 

1. Handle an open container or use a beverage containing alcohol liquor, wine, or beer, etc. 

2. Handle or use any form of tobacco, including any type of e-cigarette (vape). 

3. Handle or use any controlled substance defined by law as a drug. 

 

Interpretations: 

 

1. The rule applies to the entire school year and any portion of an activity season, which occurs prior 

to the start of the school year or after the close of the school year. Fall buffer week is part of 

basketball/wrestling season and spring buffer week is part of track/golf season. 

2. It is not a violation for a student to be in possession of a controlled substance specifically 

prescribed for the student's own use by his/her doctor. 

 

Penalties and Recommendations- If any student chooses to violate the above rule and the violation is 

substantiated (sight is sufficient evidence) by a law enforcement official, faculty member, school 

administrator, or voluntary student admission, the following will occur:  

 

First Violation: 7-day suspension from all KSHSAA sponsored sports and activities, excluding 

practices.  Students will be provided access to professional counseling services if desired. The Coach or 

the Principal will notify parents. 

 

Second Violation: 4 weeks’ suspension from all KSHSAA sports and activities, excluding practices.  It 

will also be recommended that the student receive an evaluation and any necessary counseling from a 

professional chemical dependency counselor. Parents will be notified by the Principal and notice will be 

given that any further violations will result in a student being ineligible from participating in a school 

sponsored extracurricular activity for the rest of the school year. 

 

Third Violation: The student will be ineligible to participate in any school sponsored extracurricular 

sport for the remainder of the school year, including practices. The student will be recommended to enroll 

in and maintain good-standing participation in a chemical dependency treatment program. 
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Clarifications: 

 

1. Suspension does not apply to class activities where a grade is given for required attendance.  Ex. 

Music concerts, pep band, marching band, mandatory field trips, etc. 

2. Suspension does apply to KSHSAA sports. 

3. Penalties for violations of this USD #271 high school policy shall be cumulative throughout the 

entire school year. 

4. Penalties will start after an incident has been reported and confirmed, and concluded when 

infraction has been fulfilled. If an infraction occurs while a student is not actively participating in 

a sport, the penalty will begin the first week that competition begins for that student. 

5. It is very important to realize that anyone seen handling open containers involving this kind of 

activity is just as guilty as those actually consuming its contents. 

 

Coaches’ clause: It is our coaches and sponsors expectation that athletes will make every effort to not be 

in attendance at sites where illegal drug use and underage consumption of alcoholic beverages are 

occurring. Coaches may implement sanctions for this infraction. These may include (but are not limited 

to) extra conditioning, limited participation or being held out of competition. An attendance violation will 

not accumulate toward the violations listed above. 

 

A student, whose character or conduct brings discredit to the school’s organization or teams or to the 

student, as determined by the principal, is not in good standing and is ineligible for a period of time as 

specified by the principal. This period of time of ineligibility will vary depending on the degree of 

discredit or the length of suspension. 

 

If a student’s character or conduct brings discredit to the school, the student will be temporarily 

suspended from participation until an investigation can be done. 

 

Specific acts of unacceptable conduct of a student in respect to school activities include: 

1. vandalism 

2. unruly conduct that disrupts school 

3. verbal or physical threats 

4. stealing 

5. willful disobedience/open defiance 

6. fighting 

7. obscenity or foul language 

8. continued acts of unsportsmanlike behavior 

9. abusive harassment of another student or school employee 

10. illegal acts 

 

This is not intended to be all-inclusive. Infractions of any district policy, regulation or violations of civil 

law can result in a loss of student privileges of attending or participating in extracurricular activities. 

 

_________________________________                         _____________ 

Student's Name (please print)                                        Yr. Of Graduation 

 

I understand and agree to abide by all the provisions of this Activities  

Code of Conduct. 

 

________________________________      ______________ 

Student's Signature           Date 
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I understand and agree to support all the provisions of this Activities Code  

of Conduct. 

 

_______________________________      ______________ 

Parents/Guardians Signature           Date 

 

ATHLETES AND PARENTS WILL BE ASKED TO SIGN THIS FORM AT THE BEGINNING OF 

THEIR/their student’s FIRST INDIVIDUAL SPORTS SEASON. PARTICIPANTS THAT HAVE 

NOT STARTED THEIR SEASON WILL SIGNIFY THEY ACKNOWLEDGE, UNDERSTAND AND 

AGREE TO THIS POLICY BY SIGNING AND IN DOING SO, ACKNOWLEDGE RECEIPT OF THE 

HANDBOOK. 
 

ENROLLMENT/ADMISSION REQUIREMENTS 

Students are admitted to Stockton High School upon presentation of a diploma or evidence showing that 

they have completed eighth grade in an accredited school system. Students having completed work in 

another accredited high school will be given advanced standing as their credits warrant.  

 

Enrollment will not be completed until fees are paid or arrangements have been made for payment.  Students 

new to the district may have a minimum of one day admission delay after completing enrollment procedures 

(also see New Student section). 

 

Out of District Students 

Out-of-district students are those who do not meet the definition of a resident student. Resident students are 

those students who legally reside within the boundaries of USD 271. Out-of-district students may be 

admitted to the extent that staff, facilities, equipment and supplies are available. Criteria used to determine 

an out-of-district student eligible to attend USD 271 schools may include but is not limited to:  

 

● The student meets the definition of chronically absent in their current district 

● The student has been expelled and/or suspend (ISS or OSS) for any reason in the last 12 

months 

● The student has been long term expelled for drug possession/use on school property, 

violent acts against students or staff, and/or possession of a weapon on school property at 

any time during the student’s education 

● The student is not currently in good standing in his/her current school, and/or is not on 

course to graduate with his/her current cohort. 

 

Nonresident students that unenroll from USD 271 of their own volition without a bona-fide move, may be 

denied re enrollment. 

 

All out-of-district students must be approved by board action before they are allowed to attend classes in 

USD 271. At the request of administration, the USD 271 Board of Education reserves the right to end the 

enrollment of an out-of-district student.  Reasons why an out of District student may lose enrollment status 

may include but is not limited to: 

 

● The nonresident student failed to maintain a 90% attendance rate in the last school year, 

excluding excused absences under board policy JBD and/or any relevant student handbook 

language 

● The nonresident student or the student’s parent or person acting as a parent provided false or 

fraudulent information in the application process 

● The nonresident student is not a resident of Kansas 
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● The nonresident student is currently under a period or suspension or expulsion from any Kansas 

school district, and such suspension or expulsion will not expire until after the next school year 

has begun 

● The nonresident student has had three or more out of school or in school suspensions in the 

current school year, excluding suspensions deemed a manifestation of the student’s disability or a 

failure on the part of school staff to implement an individualized education program, Section 504 

plan, or behavior intervention plan 

● The nonresident student has been given a long-term suspension or expulsion by the district in the 

current school year 

● The nonresident student fails to meet adequate yearly progress to remain with his/her graduating 

cohort class 

● The nonresident student fails to pay all incurred fees during the school year 

Any student who has been suspended or expelled from another district will not be admitted to the district 

unless approved by the board.  

 

Transfer from Non-Accredited Schools 

Students transferring from non-accredited schools shall be tested to determine grade level placement.  

Placement will be made by the principal after consultation with the parents or guardians and guidance 

personnel. Criteria for final placement shall include past educational experience and successful performance 

and/or examination at the level of initial assignment. 

 

Married Students 

Married students shall have access to the same educational opportunities, services and extracurricular 

activities that are provided to other students enrolled in the district. 

 

The administration is authorized, in terms of the statements above, to make special arrangements for 

attendance, promotion, graduation, etc., for married students who wish to continue and complete their 

education in the schools of the district. 

 
Physically Handicapped Students 

Physically handicapped students including those temporarily disabled by illness, operation or accident 

authenticated by a physician’s order will be eligible for homebound instruction; however, all programs will 

meet the criterion of the least restrictive environment. 

 

Students who are temporarily handicapped are encouraged to attend school if able.  If the student is unable 

to attend school and is ineligible for homebound instruction, it shall be the responsibility of the student or 

parents to secure lesson assignments from each of the student’s teachers in order to keep abreast of the 

student’s school work. 

 
Pregnant Students 

A pregnant student shall have access to the same educational opportunities, services and extracurricular 

activities provided to other students.  A pregnant student may be required to provide a health care provider’s 

release to be allowed to participate in school activities which could pose a health or safety risk.  If there is 

a delay in obtaining a health care provider’s release, in the student’s best interest, the administration may 

deny activity participation until the release is made available. 

 

EXTENDED SCHOOL YEAR 

The board may extend the regular academic year.  The superintendent shall be responsible for preparing a 

plan and presenting it to the board.  The board may extend the regularly scheduled academic year because 

of the following types of circumstances which are stated by way of illustration and not by way of limitation:  
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adverse weather conditions, building maintenance problems, personnel problems, public health reasons, or 

budgetary problems. 

 

Extended Learning Opportunities for Students 

The board may require extended learning opportunities for students not meeting minimum academic 

requirements as defined by the board.  Students may be assigned to extended academic sessions including, 

but not limited to:  before- or after-school; Saturday school; or summer sessions. 

 

Regulations necessary to govern extended academic sessions shall be recommended by the superintendent 

for board approval.  Truancy laws, suspension and expulsion policies and laws, and all appropriate portions 

of the student behavior code shall apply during extended academic sessions. 

 

 

SCHEDULE CHANGES 

 Generally speaking, class schedules will not be changed without the approval of the teacher, guidance 

counselor, parent, and the principal or his designee.  Schedule changes will not be considered unless they 

meet the following criteria: 

1. The student wishes to change his current class to a higher level course (example:  change from P.E. 

to Chemistry). 

2. The student is enrolled in a year-long course, has failed the class one semester, and will not benefit 

by taking the class the second semester. 

3. At the request of the instructor and principal or his designee. 

 

All schedule changes must be completed within 3 school days of the new term. 
 

POWERSCHOOL STUDENT INFORMATION SYSTEM  

PowerSchool is USD 271’s student management system, providing access to information about your 

student’s grades, attendance, and lunch account balance. Parents/guardians are provided with usernames 

and passwords at enrollment to access this information. If you do not have a username or password, they 

can be obtained from the school office. 

For more precise or timely information about your child's grades, please feel free to contact their teacher 

via email or phone. 

● PowerSchool website: http://usd271.powerschool.com 

● Parents and students can also access the student information system through www.usd271.com. 

Parents receiving weekly emails from PowerSchool should be aware that the grades displayed in these 

emails may not always reflect the most accurate or up-to-date information, as missing assignments may 

not be included. For the most accurate and current grades, please access the PowerSchool website 

directly. 

 

PARENT-TEACHER CONFERENCES 

Parent-Teacher Conferences will be held for parents of all students. These conferences will be scheduled 

at the end of the first nine weeks. A conference between parents and teachers may be arranged at any 

time the need for one is evident and may be initiated by either the parent or teacher. 

 

Parent Teacher Conference dates for the 2025-2026 school year are: 

http://usd271.powerschool.com/
http://usd271.powerschool.com/
http://www.usd271.com/
http://www.usd271.com/
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October 28th, 4:00 pm to 8:00 pm   March 10th, 4:00 pm to 8:00 pm 

October 30th, 4:00 pm to 8:00 pm    March 12th, 4:00 pm to 8:00 pm 

 

WITHDRAWING FROM SCHOOL 

When it is necessary for a student to withdraw from school, the office should be informed. The office will 

give the student a withdrawal form that must be signed by each instructor and the librarian. All books 

must be turned in and all fees must be paid.  

 

If it becomes necessary for a student to withdraw and drop out from school, both the student and the 

parent/guardian must sign the student out.  If Special Education services were rendered, the student and 

parent/guardian must also sign out of Special Education. 

   

LOST AND FOUND 

Students are urged to mark in some way all personal gym items, coats, jackets or other clothing and 

personal items. All items found should be turned in to the office. IF SOMETHING IS LOST, THE 

OFFICE SHOULD BE NOTIFIED IMMEDIATELY.   Items not claimed at the close of the year will 

be given to a charitable organization. 

 

VISITORS TO THE SCHOOL 

Any person who visits a building and/or grounds of the district will be under the jurisdiction of the 

building principal. All visitors are required to make their presence known to the building principal 

by reporting to the office immediately upon entering the building or grounds. Visitors will receive a 

visitor’s badge to wear.  Violations of this rule may lead to removal from the building or grounds and 

denial of further access to the premises. Signs are posted at the entrances of each building requiring 

visitors to report to the office upon entering. This rule is vital for the safety of our students. Students 

should not bring friends/relatives to attend school with them. Unauthorized student visitors will be asked 

to leave. 

 

TEST POLICY 

In the event of a parent’s concern about the student’s performance in any particular class, the parent 

should contact the school or the individual teacher to make arrangements for a conference with the 

teacher of the class in question. During such a conference the parents and teacher should discuss 

strategies for the improvement of the student’s performance. Also, the parents and the teacher should 

discuss any arrangements needed to obtain materials necessary to enhance the student’s performance. All 

tests will be available for viewing and copies made available to parents by mail within five school days of 

the request.  The exception would be in the event of an absence and there are students who have not taken 

the test on the same day as the rest of the class. When this happens, the test will be available the day 

following the completion of the testing. Parents can request copies of tests for the entire school year. 

These requests should be made to the school principal. 

 

 

 

 

 

FEES, FINES and CHARGES 

Building principals are authorized to collect fees, fines, or charges approved by the board for any school 

property that is lost, damaged, or destroyed by a student, as well as for classroom projects that require 

additional materials beyond the enrollment fees. Students are responsible for any items checked out to them. 
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Project Fees 

For classroom projects, fees must be collected before the student or parent/guardian can take possession of 

the project. All project fees are due by May 1 of the corresponding school year. Projects with outstanding 

fees after May 1 will be sold, with proceeds applied to the unpaid balance. The building principal may grant 

individual students extra time to pay if there is reasonable expectation that payment will be made before 

the next school year. 

For projects in FACS, Industrial Arts, and Vocational Agriculture, a total estimated price will be calculated, 

and a 50% deposit is required before the project begins. The remaining balance will be due at the end of 

the year, regardless of project completion status. The full cost must be paid before projects can be removed 

from school premises. The school is not responsible for projects left after the school term ends. 

School Fees 

School fees for the 2025–2026 school year are $110.00. 

 

TEXTBOOK RENTAL 

 Students will receive and are expected to use textbooks under the following conditions: 

* To return the books to the school, when notified, in as good condition as when received, 

allowance being made for wear caused by careful use. 

* If a book is lost or damaged by carelessness, he/she will replace it. 

* Marking, tearing, or defacing a book will be considered as cause for replacement. 

 

TRANSCRIPT FEES 

Transcripts will be issued in a timely manner upon receipt of a signed release.  There will be a maximum 

of 10 transcripts issued free of charge.  Each transcript issued thereafter will be subject to a $2 fee paid 

prior to the issuance of transcripts. 

CLOSED LUNCH 

Stockton schools operate under a closed lunch hour. Students are not allowed to leave the school grounds 

during lunch. If a student does not wish to eat the school-provided lunch, they should bring their lunch. 

Students are only allowed to leave during lunch with administrative approval. Assigned seating will be 

done if needed due to students not following cafeteria rules.  

● No food or drink may be taken from the cafeteria. 

● Students are responsible for cleaning up after themselves. 

● Students must remain seated during lunch. 

● Throwing food will not be tolerated. 

● All students must report to the lunchroom during lunch. 

● Food delivery or ordering during lunch is not permitted. 

● State law prohibits bringing food from outside establishments into the cafeteria in original 

wrappers, boxes, or sacks. Sack lunches should be brought from home or delivered to the office 

by 10:00 a.m. 

 

SCHOOL LUNCH AND BREAKFAST PROGRAM 

All students are encouraged to participate in the lunch and breakfast program. Information about family 

lunch accounts is confidential. 

Procedures for High School Students: 

● Students will not be turned away from eating lunch. 
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● To assist cafeteria staff, students are expected to: 

1. Eat lunch if they signed up for it that day. 

2. Wait until the end of the lunch line if they did not sign up. Failure to follow these 

procedures may result in detention. 

Free and Reduced Breakfast/Lunch Information 

If your family plans to apply for free or reduced meals, complete an application available in the office. This 

applies to both breakfast and lunch. Meals must be paid for at full price until your application is approved. 

Families may apply at any time during the school year. This program is confidential. 

Note: Extra milk or juice is not included in the free/reduced meal program. Families are strongly 

encouraged to apply, even if their child does not plan to eat at school, since grant funding is tied to the 

district’s free and reduced lunch rate. 

Extra entrées and milk cannot be purchased when a student’s meal account has a negative balance. 

Payment on Student Lunch Account 

Each student has their own lunch account. Families may make a single payment for multiple students, but 

please indicate how much money should be applied to each student’s account. Payments can be made to 

the high school or grade school office or mailed to the district office. 

● Make checks payable to USD  271. Include your family account number on the check. 

● Remaining funds in lunch accounts will carry forward to the next school year unless a written 

request for a refund is submitted. 

Lunch Cut-Off Balance 

Important: If your statement shows a negative balance, it must be paid by the next distribution date (the 

15th and last day of the month) for your child to continue participating in the lunch/breakfast program. 

Students with negative balances will be served an alternative meal (e.g., sandwiches and fruit, no salad bar) 

until the balance is cleared. This policy addresses the issue of delinquent accounts. 

 

Statements 

Family lunch account statements are sent home on the 15th and last day of the month with the youngest 

child in the family. Detailed statements are available upon request. See the "Lunch Cut-Off Balance" section 

for information on negative balances. 

 

School Lunch and Breakfast Fees 

The school will begin serving breakfast on the first full day of the school year. Breakfast is available to all 

students and staff members and must meet Federal and State requirements. Serving time runs from 7:40 

a.m. to 8:00 a.m. 

Students who ride the bus and plan to eat breakfast will have sufficient time to do so before arriving in their 

classrooms by 8:00. Non-bus riders planning to eat breakfast should arrive at school no earlier than 7:40 

a.m. 

Daily Prices for 2025-2026 

 

Lunch: High School - $3.75, Adults - $6.00, Second Entrees - $2.00, Reduced- $0.40 

Breakfast: $2.50, Adults - $3.50, Extra Milk/Juice - $0.50, Reduced-$0.30 
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Students or parents claiming an exemption from fees or charges should report to the office of the 

superintendent for additional information. 

 

FIELD TRIPS 

Field trips are considered educational experiences and, therefore, teachers may request a field trip to 

enhance their curriculum.  It is to be understood that class field trips do not have to be taken every year. 

 

ELECTIONS 

The election of high school officers will be overseen by the club or faculty sponsor to ensure a fair and 

stable process. Organization officer elections will be conducted first, followed by class officer elections. 

Sponsors are responsible for organizing the elections and submitting the results to the office. Students may 

hold one major office and two minor offices, or a maximum of four minor offices. Major offices include 

Student Council presidents, class presidents, and club presidents, while all other roles are considered minor. 

To ensure fair distribution of leadership opportunities, students must disclose the offices they currently hold 

before balloting begins. This helps promote inclusivity by allowing more students the opportunity to 

participate in leadership roles. 

 

DRIVERS EDUCATION 

Stockton USD #271 will offer a driver's education course during the summer. Information and 

enrollment forms will be distributed to students in the spring semester. Please note that the fees, 

dates, and times for the program are subject to change. 

 
Classroom Information 

A $5.00 fee is required for the Kansas State Department of Education's student instruction permit. 

Additionally, there is a $150.00 fee for in-district students and a $300.00 fee for out-of-district 

students to enroll in the driver's education course. Fees must be paid in full prior to the start of the 

class, and they are non-refundable once the class begins. Please note that payment of these fees 

does not guarantee a certificate of completion. Checks for both fees should be made payable to 

Stockton High School. 
 

Classroom Schedule 

 Classroom instruction will take place from 8:30 a.m. to 11:30 a.m., Monday through Friday, for 

two consecutive weeks starting shortly after the conclusion of the school year in May. Attendance 

is mandatory for all scheduled class days. In the event of illness, students must provide a 

physician's or healthcare provider’s note and will be required to make up any missed sessions. 
 

Behind-the-Wheel Instruction 

Behind-the-wheel training will be scheduled individually by the instructor and will begin in 

conjunction with the classroom instruction. After the classroom portion concludes, driving 

sessions will be scheduled throughout the day until all students have completed the required 

driving proficiencies. Each student is allowed one hour of driving practice per day. The State of 

Kansas requires that students hold an instruction permit for at least six months before applying for 

a restricted license, so it is recommended that students visit a driver's license examiner before class 

begins. 
 

GRADE CARDS 
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Grade cards will be issued by the end of the seventh working day following the end of a grading period.  

All obligations to the school, such as unpaid fees, unreturned books, etc., should be met prior to the issuing 

of report cards. 

 

GRADE CLASSIFICATION 

To be classified as a full-time student, each freshman, sophomore, junior, and senior must be enrolled in at 

least eight hours of classes. 

 

To be classified as a sophomore, students must have 6 units of credit at the start of the school year, junior 

12 units of credit, and senior 20 units of credit.  All students at Stockton High School are required to enroll 

in a minimum of eight (8) classes. 

 

For grades 9-12, failure to pass a required course will result in repeating the course the following year.  Or, 

by taking an online credit recovery course approved by the administration.  Any fee for the online course 

will be the responsibility of the student and /or parents. 

  

GRADING SCALE  

 

 The uniform grading system for grades 9-12 is as follows: 

 A exceeding the requirements of the instructor 90-100% 4 grade points  

 B definitely above average 80-89% 3 grade points 

 C average 70-79% 2 grade points 

 D definitely below average 60-69% 1 grade point 

 F unsatisfactory below 60% 0 grade points 

 I incomplete temporary grade no credit 

 

An incomplete grade reverts to an “F” if work is not completed for grading purposes.  

 

Any student who receives an “incomplete” grade on an assignment will normally have one week beyond 

the end of that particular grading period to fulfill the requirements to change the “I” to a letter grade.  Any 

other arrangements concerning this regulation must be approved, in advance of the deadline date, by both 

the teacher and the principal. 

 

If a student fails to satisfy the requirements to change the “I” to a letter grade, and if no other arrangements 

have been made, the incomplete assignment will automatically revert to an “F” one calendar week after the 

end of that particular grading period. 

 

HONOR ROLL 

At the end of each grading period an Honor Roll will be published.  Any student receiving a grade of D or 

F will not qualify for the Honor Roll.  Qualifications for the Honor Roll are as follows: 

  

Superintendent's Honor Roll: Requires a 4.0-grade average (95% and above in all classes). 

Principal's Honor Roll: Requires a 3.75 to 3.99-grade average (90% and above in all classes). 

Academic Honor Roll: Requires a grade average between 3.3 and 3.74. 

GRADUATION/PROMOTION EXERCISES 

 In order to participate in high school graduation exercises, the student must: 

1. complete minimum credit requirements as indicated above; 

2. have satisfied all financial obligations to USD #271; 

3. be in good standing with the school; and 
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4. a student must attend high school eight (8) semesters and earn the required amount of credits for 

graduation. 

 

Certificates of Attendance will be awarded to Foreign Exchange students. 

  
Students who have completed the requirements for graduation may be allowed to participate in graduation 

exercises unless participation is denied for appropriate reasons.  Graduation exercises shall be under the 

control and direction of the building principal.Stockton Unified School District #271 Board of Education 

will not grant diplomas based on the successful completion of the General Education Development Test 

(GED). The State Department of Education will issue equivalent certificates on the successful passage of 

said tests. GED recipients shall not be permitted to participate in regular graduation activities and their 

picture shall not be permitted on the class composite. 

 

The determination of the Senior Class Valedictorian and Salutatorian is based on eight semesters of class 

work.  

 

VALEDICTORIAN/SALUTATORIAN 

Valedictorian and Salutatorian will be determined based on the following criteria: 

● student’s cumulative grade point average 

● whether he/she completed the Kansas Scholars Curriculum 

 

GRADUATION HONORS 

Stockton High School recognizes the intense work to achieve graduation honors with cumulative GPA 

marks of 3.5 or higher.  The following cords will signify the honors of Summa Cum Laude and Cum 

Laude honors: 

 

● Summa Cum Laude Honors (Green and White double Cord): 3.75 - 4.0 GPA or top 20% of the 

graduating class. 

● Cum Laude Honors (Green Cord): 3.5- 3.74 GPA or top 30% of the graduating class.  

 

  



 

65 

 

 

Graduation Requirement for USD 271 

Twenty-three units of credit required for graduation. 4 units of English Language Arts (3 units must be in 

English), 3 units of Math, 3 units of Natural Science (includes 1 lab course), 1 unit of PE/Health, 3 units of 

Social Science, 1 unit of Fine Arts (Art or Music), 8 Electives. 

 
Minimum Graduation Requirements for Class 2025-2027 

STOCKTON HIGH SCHOOL GRADUATION 23 

Course  Credits 

  

ENGLISH  4 

English 9 (full year)  

English 10 (full year)  

English 11 (full year)  

Speech or Theatre or Forensics or Debate  

English elective (semester)  

MATHEMATICS  3 

Algebra I (or its equivalent)  

Math elective (full year)  

Math elective (full year)  

SCIENCE  3 

Physical Science (full year)  

Biology (full year)  

Science elective (full year)  

SOCIAL STUDIES  3 

American Government (semester)  

American History (full year)  

World Civilization (full year)  

 

 
Social Studies elective (semester)  

PE INTRO ½  

HEALTH ½  

FINE ARTS 1  

ELECTIVES 8 
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Minimum Graduation Requirements for Class 2028 and Beyond  

STOCKTON HIGH SCHOOL GRADUATION 23 

Course  Credits 

  

ENGLISH  3.5 

English 9 (full year)  

English 10 (full year)  

English 11 (full year)  

Speech, Forensics, Debate, or Real World 

 

Communication (semester) ½ 

MATHEMATICS  3 

Algebra I (or its equivalent)  

Math elective (full year)  

Math elective (full year)  

SCIENCE  3 

Earth/Space (full year)  

Biology (full year)  

Physical Science elective (full year)  

SOCIAL STUDIES  3 

American Government (semester)  

American History (full year)  

World Civilization (full year)  

Social Studies elective (semester)  

PE INTRO  ½ 

HEALTH  ½ 

FINE ARTS  1 

STEM  1 

ELECTIVES  7 

 

 

Specific information regarding required classes and electives is available through the Guidance 
and Counseling Office.  
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Graduation Requirements for Kansas Board of Regents Qualified Admissions Curriculum 

English, 4 Units At least one unit of English or language arts must be taken each year of high school.  

Beyond this requirement, students are encouraged to take courses in journalism, speech, drama/theater, 

and/or debate. 

 

Natural Science, 3 Unit Students must take three units chosen from the following courses.  At least one 

unit must be in chemistry or physics.  Physical Science, Biology; Advanced Biology; Chemistry; 

Earth/Space Science; and/or, Physics.  Students may take up to two units in Applications in Biology, 

Applications in Chemistry and/or Principles of Technology I and II, if these courses offered at your 

school have been approved by the Kansas Commissioner of Education.  Check with your counselor for 

confirmation.  Applied/technical courses may not be substituted for the requirement that one unit of 

natural science credit must be in chemistry or physics.  Students are encouraged to take one additional 

unit of science chosen from the courses listed above. 

 

Math, 3 Units Students must take one unit each of Algebra I, Algebra II, and Geometry AND meet the 

college readiness benchmark score on the math portion of the ACT OR take 4 Math Units at Algebra 

I or higher.  One class MUST be taken the Senior year. 

 

Social Science, 3 Units Students must complete the following:  One unit of HS history; One-half unit of 

US government; One unit selected from one or more courses in psychology, sociology, anthropology 

and/or race and ethnic group relations; One-half unit selected from world history, world geography or 

international relations. 

 

KANSAS BOARD of REGENTS RECOMMENDED CURRICULUM FOR SCHOLARSHIP 

CONSIDERATION 

As Kansas high school graduates, students may be eligible to be considered for one of three state-sponsored 

scholarship programs — State Scholarship Program, Minority Scholarship Program, and the Kansas 

Teachers Scholarship. 

 

To be eligible to be considered for one of these scholarships, students must complete all the required courses 

for the Qualified Admissions Curriculum (listed above), plus an additional three units, as follows: 

 

Natural Science — To be eligible for scholarship consideration, students must take all three of the 

following courses:  Biology, chemistry and physics. 

 

Math — In addition to algebra I, algebra II, and geometry, students are required to complete at least one 

unit of advanced mathematics selected from the following courses:  Analytic geometry, trigonometry, 

advanced algebra, probability and statistics, functions, or calculus. 

 

Foreign Language — Students must complete two high school units in one foreign language. 

No additional units are required in English, Social Sciences and Computer Technology.  For further 

information, please contact the school counselor. 

 

KANSAS SCHOLARS CURRICULUM  

For more information about the Kansas Scholars Curriculum or State Scholar designation, contact the 

Kansas Board of Regents at (785) 296-3421 or visit the Board’s website at www.kansasregents.org. 

 

State Scholar Facts                                        

What is the Kansas Scholars Curriculum? 

The Kansas Scholars Curriculum is one of the requirements Kansas residents must meet in order to 

http://www.kansasregents.org/
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receive State Scholar designation during their Senior year. This curriculum is NOT the same as the 

Qualified Admissions Curriculum. 

 

What are the other requirements to become a State Scholar? 

• Students must have taken the ACT between April of the sophomore year and December of the 

  senior year. 

• Students must be a Kansas resident. 

• Students must have their curriculum and 7th semester GPA certified on the official roster by 

  the high school counselor, registrar, or similar official. 

 

What is the benefit of completing the Kansas 

Scholars Curriculum? 

Students that complete the curriculum and meet the other requirements, may be designated as State 

Scholars, which makes them eligible to receive State Financial Aid as provided by the Kansas 

Legislature. 

The academic profile of scholars includes an average ACT of 30 and an average GPA of 3.90. 

State Scholars may receive up to $1,000 annually for up to four undergraduate years (five, if enrolled in a 

designated five-year program) based on financial need and the availability of State funds. 

 

How is financial need determined? 

Financial need is measured by the Federal 

Methodology using data submitted on the FAFSA. 

 

NCAA DIVISION I and II INITIAL 

Eligibility Requirements Clearinghouse 

a Qualified 

Students interested in participating in a Division I or Division II Athletic NCAA Program at the 

college/university level should contact the high school counselor.   A brochure with a complete listing of 

requirements, including core courses, is available, or the information is also on the NCAA eligibility 

website @ www.eligibilitycenter.org.  

 

Core Courses  

 NCAA Division I,  requires 16 core courses. NCAA Division II currently requires 14 core courses.    

 

Test Scores   

When you register for the SAT or ACT, use the NCAA Eligibility Center code of 9999 to ensure all SAT 

and   ACT scores are reported directly to the NCAA Eligibility Center from the testing agency. Test 

scores that appear on transcripts will not be used.  

 

Grade-Point Average  

Division I students enrolling full time before August 1, 2016, should use Sliding Scale A to determine 

eligibility to receive athletic aid, practice and competition during the first year.  

Division I GPA required to receive athletic aid and practice on or after August 1, 2016 is 2.000.  

Division I GPA required to be eligible for competition on or after August 1, 2016, is 2.300. 

The Division II core GPA requirement is a minimum of 2.000.  

Remember, the NCAA GPA is calculated using NCAA core courses only.  

 

IF YOU HAVE QUESTIONS OR NEED ADDITIONAL INFORMATION CONCERNING ANY 

OF THE INFORMATION FROM THE LAST SEVERAL PAGES, PLEASE CONTACT OUR 

COUNSELOR. 
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The last day for seniors is graduation day. Seniors may be dismissed earlier to prepare for graduation, 

jobs, and other obligations only if members of the class attend school until the dismissal day. Loss of this 

privilege is possible if there is any “sneak” by the class any year preceding and including the senior year. 

 

Financial Obligations 

Students must satisfy all financial obligations to USD 271 before they will receive report cards and 

diplomas. 
COLLEGE VISITATION 

College visitations must be arranged through both the counselor and the principal. These absences 

should be scheduled like any other non-emergency absence. The approved visitation days are as 

follows: 

 

● Seniors: Up to two college visitation days. 

● Juniors: One college visitation day. 

 

We encourage students to schedule visits during teacher in-service days or other times when school 

is not in session. Any additional absences beyond the approved days will be considered regular 

absences. 

 

Please make every effort to plan visits during these non-school days. Upon returning, students 

must provide documentation from the college or vocational school visited. 
 

SENIOR PICTURE PANEL POLICY 

SENIOR PICTURE PANEL/YEARBOOK POLICY 

Pictures for the Senior Picture Panel and Yearbook must meet the following requirements: The pose will 

be a straight frontal pose (upper torso, no hands or part of the hands showing) without hats, caps or 

headgear, with the hands and arms at one’s side and not folded on a plain background.  

 

At the scheduled fall school picture day, Senior pictures will be taken that meet the requirements for 

the Senior Panel and Yearbook.  Seniors will have their pictures taken in a private setting at school 

consisting of one through three poses /backdrops (Seniors will have the option of how many 

poses/backdrops they want taken).  Seniors should wear appropriate clothing for the pictures and can 

make any necessary clothing changes as needed.   No t-shirts or shirts with wording are permitted.  

Buttoned down shirts and polos will be provided for Seniors who do not wear appropriate clothing for 

the pictures.  Seniors may use a picture taken at the Fall Picture day or submit one of their own if the 

picture meets the panel and yearbook requirements.  The high school principal shall have the final 

decision on this matter. If the student decides to furnish his or her own photograph the picture needs to be 

turned into the office by March.  

 

To clarify: 

1. The photo shall be a head and shoulder shot with the arms to the side (not folded in front, 

upper torso, no hands or part of the hands showing). 

2. A plain background would not include outdoor furniture or props. Building facades or visible 

textured walls (bricks, boards, stucco) are also not acceptable. Outside pictures are acceptable if 

kept simple. 

3. Pictures for the panel should be submitted wallet size (2 ½ x 3 ½). 

4. Examples of appropriate senior pictures for the senior panel are available on request. 
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5. The school will use the School Picture Day Photo if the photograph supplied is not turned in 

by March 15 or does not meet requirements listed above.   

6. Seniors may not be allowed to wear t-shirts for the School Picture photo. 

 

SCHOOL PICTURES 

Pictures are taken of all students each year. These pictures are for record purposes and parents are under 

NO obligation to purchase them. If parents choose, they may buy some or all of the pictures. 

 

CREDIT RECOVERY 

High school students who fail a required course during the school year will need to take summer school in 

an attempt to recover the credit(s).  If a student fails the course during summer school or fails to meet the 

requirements of the summer school program, the student may be given the opportunity to recover the 

credit by taking a credit recovery course during the school year.  Such courses cost approximately $149  

per course and are at the expense of the student.  Courses must be paid prior to enrollment. 

 

GUIDANCE SERVICE 

In the program of educational guidance, the counselor will acquaint students with the educational system 

and its offerings.  Students will be given assistance in selecting and enrolling in programs and courses.  

Career guidance will be available to assist students in career goals and objectives. 

 

The counselor will also assist students by providing a multitude of services that include large group 

guidance, small group counseling, individual counseling, as well as consultation with parents, teachers, and 

administrators.  When the counselor feels a student’s safety might be compromised, the appropriate people 

will be contacted. 

 

INTERROGATIONS and INVESTIGATIONS CONDUCTED in SCHOOL 

Building administrators and others designated by the superintendent may conduct investigations and 

question students about infractions of school rules or the student conduct code. 

 

If there is reason to believe a violation of a criminal law has been committed, the principal shall notify the 

appropriate law enforcement agency as necessary and may request further investigation of the alleged 

violation. 

 

School administrators shall/may meet periodically with local law enforcement officials to discuss the 

district’s policy and rules regarding law enforcement contacts with the district. 

 

INSURANCE 

The board recommends that all students be covered by some type of accident insurance.  Such insurance 

may be provided by each student’s parents through personal insurance coverage or parents may choose to 

make an application in an optional student group insurance program available in the building office.  

Information on Health Wave is also available in the building office.  Any medical expense not covered by 

the student’s accident insurance or the district’s catastrophic insurance is the responsibility of the parents. 

 

LEAVING SCHOOL DURING SCHOOL HOURS 

Students will not normally be permitted to leave the school during the school day.  Any student who may 

need to leave school during the regularly scheduled school day must have a note (email to school 

administration is acceptable) from a parent or guardian explaining the reason for the leave and the time that 

the student will be dismissed.  These should be submitted prior to the leave or it may be considered 

unexcused. The building principal shall deem whether the leave is necessary during the regularly scheduled 

school hours. Students may leave during the school day to perform tasks related to class work with the 
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approval of the principal. The teacher who is responsible may be asked to submit written verification and 

explanation of this leave.  As a general rule, students will not be allowed to transport themselves in a vehicle 

unless written parental permission has been given on a case-by-case basis.   

 

Students who have medical or other appointments that they must attend during the school day should 

provide a written note from a parent explaining why they are leaving and where they are going if motorized 

transportation will be used by the student.  The principal or designee will verify the note with a parent 

before the student is allowed to leave the school grounds.  This applies to students leaving campus during 

school hours, between the time of dismissal for a school activity and the bus leaving for that activity. 

 

OVERNIGHT ACCOMODATIONS 

During school district sponsored travel that requires overnight stays by students, separate overnight 

accommodations will be provided for students of each biological sex.  “Biological sex” means the 

biological indication of male and female in the context of reproductive potential or capacity, such as sex 

chromosomes, naturally occurring sex hormones, gonads, and non-ambiguous internal and external 

genitalia present at birth, without regard to an individual’s psychological, chose, or subjective experience 

of gender. 

 

 “School district sponsored travel” means any travel that is necessary for students to attend, 

participate, or compete in any event or activity that is sponsored or sanctioned by a school operated by the 

school district including, but not limited to, any travel that is organized: 

by any club or other organization recognized by the school; through any communication facilitated by the 

school, such as email; or through fundraising activities conducted, in whole or in part, by school district 

employees or on school district property. 

  

PEER GRADING of ASSIGNMENTS 

No student shall be allowed to grade another student’s work.  Teachers who assign work to students are 

expected to grade each assignment and to enter the grade or mark in the appropriate grade book. 

 

PERSONAL ITEMS BROUGHT to SCHOOL 

Students should refrain from bringing items to school which could be lost, stolen, or damaged.  The school 

cannot be responsible for personal items brought to school.  The individual student will be responsible for 

securing the item.  Any item brought to school which eventually causes a disruption in class will be taken 

from the student.  The student will be notified of the return date. 

 Items that infringe upon the rights or have the potential of harming another child may not be brought 

to school.  Such incidents will be dealt with according to district policy. 

 

 

RELIGION in the CURRICULUM or SCHOOL SPONSORED ACTIVITIES 

No religious belief or non-belief shall be promoted or disparaged by the district or its employees.  Students 

and staff should be tolerant of each other’s religious views.  Students and staff members may be excused 

from participating in practices contrary to their religious beliefs unless there are clear issues of overriding 

concern which prevent it. 

 

Teaching About Religion 

Teachers may teach about religion, religious literature and history but are prohibited from promoting, 

expounding, criticizing or ridiculing a religion.  Religious texts may be used to teach about religion, but the 

use of religious texts is prohibited if used to promote a particular religious doctrine. 
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Religion in the Curriculum and School Activities 

In compliance with these rules, religious themes may be presented in the curriculum and as part of school 

activities. 

 

Religious Symbols in the Classroom 

Temporary display of religious symbols is permitted as part of the curriculum. 

 

Religious Holidays 

Holidays which have a religious and a secular basis may be observed. 

 

Graduation and Other Ceremonies 

School ceremonies shall be secular in nature. 

 

RELIGIOUS OBJECTIONS to ACTIVITIES 

A parent or guardian (or a student eighteen years of age or older) may request that the student be excused 

from participating in activities for religious reasons.  The parent, guardian, or adult student must complete 

the district opt-out form for religious objections, stating the specific activity, the portion of the curriculum 

in which the activity exists, and the reasons for the request.  The request may be granted, or denied, or 

partially granted and partially denied. 

 

This policy shall not be interpreted to allow parents to prevent the dissemination of information which 

parents find religiously objectionable.  Rather, this policy only extends to actual participation by their child 

in an activity, the performance of which is contrary to the child’s religious teachings. 

 

REPORTING CRIMES TO LAW ENFORCEMENT 

Whenever a student engages in conduct which constitutes the commission of any misdemeanor or felony, 

at school, on school property, or at a school supervised activity and/or has been found: 

● In possession of a weapon; 
● In possession of a controlled substance or illegal drug; or  
● To have engaged in behavior at school which has resulted in, or was substantially likely to have 

resulted in, serious bodily injury to others; 
the principal/superintendent shall report such an act to the appropriate law enforcement agency if any of 

the behaviors noted above occur. 

 

HEALTH ASSESSMENTS/PHYSICALS 

Any student in grades 6-12 desiring to participate in athletics or cheerleading is required by the Kansas 

State High School Activities Association to have undergone a physical prior to starting practice. It is 

recommended that all students in physical education classes (grades 7-12) have a physical.  

 

CONCUSSION GUIDELINES/MANAGEMENT AFTER HEALTH ASSESSMENTS/PHYSICALS 

The school requires each student athlete to complete a baseline concussion screen before the first day of 

practice.  The school will follow all of KSHSAA’s recommendations regarding students suspected of 

having a concussion and the necessary steps to complete prior to returning to practice and competition.  If 

an athlete suffers, or is suspected of having suffered, a concussion or head injury during a competition or 

practice, the athlete must be immediately removed from the competition or practice and cannot return to 

practice or competition until a healthcare professional has evaluated the athlete and provided a written 

authorization to return to practice and competition. 
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HEALTH CONDITIONS 

The school should be informed if a student has any known medical problem(s)/ chronic health condition(s), 

physical disability or allergy so that every measure or precaution may be taken to safely accommodate our 

students’ medical and health care needs. Most of this information can be provided on the school enrollment 

forms, however additional information and form completion may be requested from the nurse. The priority 

goal of this is student safety. This information will remain confidential and only be shared on a need to 

know basis. 

 

ILLNESS/INJURY DURING SCHOOL 

Illness and Injury Procedures 

If a student becomes ill during school hours, they will be assessed by the school nurse or office staff. The 

school nurse and/or secretary will determine whether the student can remain at school or should be sent 

home. Any student with a temperature of 100.0°F or higher will be sent home. 

Students are not to use personal cell phones to notify parents they are ill or injured. Students must report to 

the office, where the nurse or secretary will assess them and contact parents or emergency contacts if 

necessary. In grades 9–12, after assessment, the office may permit students to notify parents by cell phone 

under supervision. 

If a student becomes injured during school hours, first aid will be administered under the direction of the 

school nurse or designated office staff. Parents/guardians or emergency contacts will be notified if 

necessary. In a severe emergency, if a parent or guardian cannot be reached, emergency services (911) will 

be called and the student may be transported to the nearest hospital if warranted. Please ensure your child’s 

PowerSchool emergency contact information remains current. 

Exclusion of Students with Communicable Diseases and Illnesses 

● Fever: Students may not attend school with a temperature of 100.0°F or higher. They must be 

fever-free for 24 hours without the use of fever-reducing medications before returning to school. 

Diarrhea/Vomiting: The student will be excluded until they have been diarrhea or vomit free for 24 hours 

without the use of anti-diarrheal and nausea/vomiting reduction medication.  

 

Chickenpox: excluded from school until all lesions have formed scabs or crusts (usually 5-10 days after 

symptom onset). 

 

Pink Eye: excluded from school until prescribed therapy is implemented, unless their behavior is such that 

close contact with other students cannot be avoided. 

 

Covid: per current KDHE guidelines 

 

Influenza: excluded from school for 5 days after the onset of symptoms and fever free for 24 hours without 

the use of fever-reducing medication. 

 

Head Lice: Kansas Law (K.A.R. 28-1-6) requires students who are infested with head lice to be excluded 

from school until they have been treated with an approved head lice shampoo.  

 

Ringworm: excluded from school until receiving treatment. Affected area must be covered. Should not 

participate in activities/athletics involving skin-to-skin contact until skin lesions are completely healed. 
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Strep:  excluded from school for 24 hours after initiation of appropriate treatment by a healthcare provider 

and fever free for 24 hours without the use of fever-reducing medication. 

 

Mononucleosis (Epstein Barr Virus): exclusion is not typically required. Recommendations for strenuous 

activities and return to contact sports should be given by the healthcare provider. 

(The district will follow the most current KDHE guidelines and recommendations and is subject to change 

based on updates to those guidelines and recommendations. For any other communicable disease, please 

discuss return to school criteria with the school nurse, provider or local health department). 

When a student visits a doctor or is excused for an illness, please bring a doctor’s note or have the provider 

fax documentation excusing them from school or releasing them back to school/athletics.  

 

IMMUNIZATIONS 

Kansas Statute K.A.R. 28-1-20 defines the immunizations that are required for school attendance. Each 

school year, each student enrolling in USD 271, shall present certification from a physician, local health 

department, or transferring school district that the student has received at least one of each required 

immunization per age and grade as determined by KDHE. If immunizations are not complete, the student 

is deemed noncompliant with this statute and may be subject to exclusion K.S.A 72-6265 until they have 

complied with the requirements.  Students may attend school while completing the immunization catch up 

schedule if the student has received the most recent vaccines in all required series. Any student who 

continues to be non-compliant after 30 days of the enrollment date will be excluded from school attendance 

until the student has complied with these immunization requirements.  

 

For exempt students, an annual written statement signed by a licensed physician stating the physical 

condition of the child to be such that the tests or immunizations would seriously endanger the life or 

health of the child, or a written statement signed by one parent or guardian that the child is an adherent 

of a religious denomination whose religious teachings are opposed to such tests or immunizations must 

be presented at enrollment. Forms are available upon request. 

 

In the event an outbreak of vaccine preventable disease occurs, exempt students will be excluded from 

school. Length of exclusion period varies by disease and is determined by KDHE.  

 

Medications 

First aid will be administered by the nurse as authorized by the State Board of Health. Prescription 

medication will only be administered to students if a completed Physician/Parent Medication 

Permission Form is on file in the high school office. All medications will be stored securely in the vault 

and dispensed according to the instructions provided by the parents. A photocopy of the prescription 

label may be submitted in place of a doctor's signature. 

All prescription medications must be brought to school in their original containers. Parents may need 

to request two bottles from the pharmacist—one for home and one for school use. Over-the-counter 

medications will not be kept at school unless the school receives written permission from the parent. 

Under no circumstances will the school provide over-the-counter medications to students without parent 

authorization. Any changes in medication, dosage, or administration time must be accompanied by a 

new Physician/Parent Medication Permission Form. 

 

ADMINISTERING MEDICINE AT SCHOOL 

If there are circumstances that require a student to take medication during school hours, only the school 

nurse, principal, secretary or school nurse designee will administer the medication in compliance with 

the following regulations. All medication will be kept in a secured area. Staff will be trained by the 

school nurse before administration of medications.  
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SUPERVISION OF MEDICATIONS 

Any student that requires medication must have a medication authorization form on file. Written 

permission from the parent/guardian must accompany all medication. 

 

PRESCRIPTION MEDICATIONS 

Written permission from a licensed health care provider must be provided for all prescription 

medications to be administered. The form should include medication name, dose, orders/instructions, 

time to be given and reason why medication is being given. The medication must be sent to school by 

the parent or guardian in the original pharmacy container with the pharmacy label. The student’s name, 

name of the medication, dosage, date, instructions, and physician’s name must be clearly noted on the 

label. Any change in time or dosage of medication requires a new prescription from the physician. The 

first dose of medication must be given by the parent or guardian at home (exception to this would be an 

emergency medication that has never had to be used). The medication must have an expiration date and 

will not be given if expired. 

 

OVER-THE-COUNTER (OTC) MEDICATIONS 

OTC medications must be sent to school by the parent or guardian in the original container, marked 

with the student’s name. Only the instructions on the container will be followed (instructions on 

container must be readable) unless a physician provides alternative instructions. The medication must 

have an expiration date and will not be given if expired. 

 

SELF-ADMINISTERED MEDICATIONS 

Self-managed administration of emergency medications (i.e., inhalers, epinephrine) must be evaluated 

individually by the health care provider and school nurse before the student will be able to 

carry/administer the medicine at school. Only 9th-12th graders that require these medications will be 

allowed to self-administer emergency medications. All other student emergency medications will be 

stored in the health office or student classroom, per school nurse discretion. 

 

RETURN OF MEDICATIONS 

All medication must be picked up by the parent/guardian by the end of the school year. Special 

circumstances may allow for the medication to be sent home with the child, with parent authorization. 

Any medication not claimed will be discarded on the school nurse’s last working day of the school year.  

 

SCREENINGS 

Students will have vision, hearing and dental screenings (when possible) during the school year as 

indicated by state regulations. If you have any questions or concerns about a screening or would prefer 

that your child not be screened, you may notify the nurse. If there are immediate concerns at the time 

of screening, parents will be notified promptly; otherwise results from these screenings will be sent 

home with your child.  

 

Search of Student and Property 

Searches of students and property shall be conducted in accordance with the rules approved by the board.  

Principals are authorized to search students and property if there is reasonable suspicion that district 

policies, rules or directives are being violated.  No law enforcement officer may search any locker without 

a search warrant unless he has the consent of the building principal and is accompanied by the principal. 

 

In order to protect the health, safety or welfare of students under school jurisdiction, building principals or 

his designee are authorized to search students.  No strip searches shall be conducted by school authorities. 
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All lockers shall be subject to random searches without prior notice or reasonable suspicion.  All searches 

by the principal or his designee shall be carried out in the presence of an adult witness. 

  

The district may use trained dogs on school premises to identify student property which may contain illegal 

or illicit materials and to determine whether materials, such as drugs, weapons, or other materials which 

may threaten the general health, welfare, and safety of the students and/or staff are present in the district 

parking lot, hallways, lockers, classrooms, and/or locker rooms. 

 

STUDENT CONDUCT- add tiger touchtones 

Responsible behavior is, however, expected of all students.  Common courtesy and respect for the rights 

and property of others, along with self control of actions, emotions and impulses will make explicit rules 

unnecessary. 

 

A school is known by the quality of the people involved with it—students, faculty, administration, 

supportive staff, and the board of education.  A good measure of this quality lies in the goals set by and for 

the school by members of each of these groups.  Likewise, a good measure of an individual lies in the 

personal goals set for oneself.  Each student is encouraged to establish goals of achievement and conduct 

that will compile a school record needed for future education or employment.  The record each student 

builds includes: 

 

 Scholarship:  A student’s permanent record of grades and test scores will be referred to repeatedly 

as he/she competes in the job market.  Make the best record you can. 

 

 Attendance:  In addition to requesting information about a student’s scholastic performance, 

employers most often request a student’s attendance record.  Employers want people with proven 

dependability. 

 

Behavior:  The Stockton School does not have a formal, itemized code of conduct.  Responsible 

behavior is, however, expected of all students.  Common courtesy and respect for the rights and 

property of others, along with self-control of actions, emotions, and impulses, will make explicit 

rules unnecessary.  Vulgar and obscene language, actions, etc. will not be tolerated.  The best 

discipline is self-discipline. 

  

Hazing/Bullying  

Hazing and/or bullying in any form is prohibited by any student, staff member, or parent towards a student 

or by a student, staff member, or parent towards a staff member on or while using school property, in a 

school vehicle, or at a school-sponsored activity or event.  For the purpose of this policy, the term “bullying” 

shall have the meaning ascribed to it in Kansas law.  Such conduct may result in disciplinary action, up to 

and including suspension and/or expulsion from school for student offenders or including suspension and/or 

termination for school personnel.  The following is the State of Kansas’ definition of Hazing and Bullying: 

 

(1) "Hazing" is recklessly coercing, demanding or encouraging another person to perform, as a 

condition of membership in a social, academic, athletic or other school-sponsored activity or group, 

any act which could reasonably be expected to result in great bodily harm, disfigurement or death 

or which is done in a manner whereby great bodily harm, disfigurement or death could be inflicted. 

 

(2) "Bullying" means:  

(A) Any intentional gesture or any intentional written, verbal, electronic or physical act or threat 

that is sufficiently severe, persistent or pervasive that it creates an intimidating, threatening or 
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abusive educational environment for a student or staff member that a reasonable person, under the 

circumstances, knows or should know will have the effect of: 

  (i) Harming a student or staff member, whether physically or mentally, 

  (ii) Damaging a student's or staff member's property, 

(iii) Placing a student or staff member in reasonable fear of harm to the student or staff 

member, or 

(iv) Placing a student or staff member in reasonable fear of damage to the student's or 

staff member's property; 

(B) Cyberbullying; or 

(C) Any other form of intimidation or harassment prohibited by the board of education. 

(3) "Cyberbullying" means bullying by use of any electronic communication device through means 

including, but not limited to, e-mail, instant messaging, text messages, blogs, mobile phones, pagers, 

online games and websites. 

 

Hazing and/or bullying can include many different behaviors.  Examples of conduct that could constitute 

prohibited behaviors include, but are not limited to: 

1. Physical violence and/or attacks;   

2. Intentional written, verbal, graphic or physical acts, including electronically transmitted acts, by a 

student or group of students toward other students/school personnel performed with the intent to 

haze, harass, intimidate, injure, threaten, ridicule or humiliate;   

3. Extortion or damage of and/or stealing of money and/or possessions;   

4. Exclusion from the peer group or spreading rumors;   

5. Bullying by use of any electronic communication device through means including, but not limited 

to, e-mail, instant messaging, text messages, blogs, mobile phones, pagers, online games and 

websites, such as the following:   

 A. Posting slurs on websites, social networking sites, blogs or personal online journals; 

 B. Sending abusive or threatening emails, website postings or comments and instant messages; 

 C. Using camera phones to take embarrassing photographs or videos of students and/or distributing 

or posting the photos or videos online; and 

 D. Using websites, social networking sites, blogs or personal online journals, e-mails or instant 

messages to circulate gossip and rumors to other students. 

6.  Excluding others from an online group by falsely reporting them for inappropriate language to 

Internet service providers. 

 

In evaluating whether conduct constitutes hazing or bullying, special attention is paid to the words chosen 

or the actions taken, whether such conduct occurred in front of others or was communicated to others, how 

the perpetrator interacted with the victim and the motivation, either admitted or appropriately inferred. 

 

 

 

 

 

Reporting Procedures 

 

1. Formal Complaints 

Students and/or their parents or guardians may file reports regarding suspected hazing or bullying.  

The reports should be written.  Such written reports must be reasonably specific including person(s) 

involved; number of times and places of the alleged conduct; the target of suspected harassment, 
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intimidation and/or bullying and the names of any potential student or staff witnesses.  Such reports 

may be filed with any school staff member or administrator.  They are promptly forwarded to the 

building principal/designee for review and action. 

 

2. Informal Complaints 

Students, parents or guardians and school personnel may make informal complaints of conduct that 

they consider to be hazing and/or bullying by verbal report to a teacher, school administrator, or 

other school personnel.  Such informal complaints must be reasonably specific as to the actions 

giving rise to the suspicion of hazing and/or bullying, including person(s) involved, number of 

times and places of the alleged conduct, the target of the prohibited behavior(s) and the names of 

any potential student or staff witness.  The school staff member or administrator who receives the 

informal complaint shall promptly document the complaint in writing, including the above 

information.  This written report by the school staff member and/or administrator will be promptly 

forwarded to the building principal/designee for review and action. 

 

3. Anonymous Complaints 

Students who make informal complaints as set forth above may request that their name be 

maintained in confidence by the school staff member(s) and administrator(s) who receive the 

complaint.  The anonymous complaint is reviewed and reasonable action is taken to address the 

situation, to the extent such action (1) does not disclose the source of the complaint, and (2) is 

consistent with the due process rights of the student(s) alleged to have committed acts of hazing 

and/or bullying. 

 

SURVEILLANCE 

The district may use surveillance cameras to monitor student activity.  Surveillance cameras may be used 

to monitor students riding in district vehicles and to monitor student behavior in or around any district 

facility.  Surveillance footage, which is a record of student behavior, shall be secured in a secure location 

until the digital storage mechanism or tape on which the footage is maintained is either reused or erased.  

Surveillance footage of personally identifiable students depicting their involvement in an altercation or 

other violation of law or district policy shall be considered a student record and shall be subject to current 

law for the release of student record information. 

 

WEDNESDAY NIGHT ACTIVITIES  

In the Stockton community, Wednesday evenings and Sundays are set aside for many family and church 

activities.  Except for special circumstances, school activities, events, and practices will not be scheduled 

at these times.  Events over which the board has limited jurisdiction (e.g., KSHSAA activities) or events of 

community-wide interest (e.g., high school graduation) may be approved for scheduling.  All events 

scheduled at these times will have the prior approval of the superintendent of schools. 

 

INTERNSHIP WORK STUDY PROGRAM 

Participation by students in a work-study program will be handled by the school counselor on an individual 

basis.  The superintendent shall develop guidelines for use in approving/rejecting applications from students 

or the business community for participation in a work-study program. 

 

Off-Campus Work Experience:  In addition to the approval/agreement, a written report will be required 

from each participant during each nine week period.  Students will also present an oral presentation to 

students going into their senior year.  The student will notify the principal of the date and time of the 

presentation so that she/he may evaluate the presentation.  It will be the student’s responsibility to make the 

arrangements with a teacher to present to their class.  This course is open to seniors only.  The student must 

have a minimum GPA of 3.0 to apply. 
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Office Aide:  This credit allows a student to spend one period in the high school or elementary office under 

the supervision of the building secretary.  Students may be assigned a wide range of general office duties.  

Students will be expected to dress and behave appropriately for the office.   
 
 
 
 
 
 
 
 
 
 
 
 

 

 

 

 

 

 


