MeyerPark Charter

Local Wellness Policy Triennial Assessment

Assessment Date:_June 2026 Assessment Period: 2025-2026 School Year

Wellness Policy Coordinator: Sheretta Hernandez Title: Director of Business and Operations

Assessment Participants: Sheretta Hernandez, Reshauna Irving, Julia Wright, Shameka Smith, Shaleetha Williams,
Shawnetta Carrier, Jacqueline Gordon, Ashley Shed, and Lynsedi Brown

Purpose

This assessment documents implementation of MeyerPark Charter's Local Wellness Policy and evaluates compliance with
the policy, progress toward policy goals, and comparison with a model evidence-based wellness policy. This assessment is
intended to meet the minimum triennial assessment requirements.

A. Policy Goal Implementation and Progress

activity and support an
age-appropriate physical
education program.

Policy Goal Minimum Measure Responsible Position Status Notes / Evidence

1. Nutrition Education Posters/materials Child Nutrition Manager / X Met Healthy-eating and

Promote nutrition education | displayed; nutrition Director of Business and O Partially Met nutrition materials are

for all students through information made available | Financial Services O Not Met .

healthy-eating posters, through the school website. displayed throughout

educational materials, and the campus and

nutrition information for cafeteria, and

families/community. nutrition/wellness
information is made
available to families
and the community
through the school
website.

2. Access to School Meals Observe meal access and Child Nutrition Manager / X Met Water fountains and

and Water water availability during Child Nutrition Director O Partially Met cups for water refills

Ensure school meals are meal service. O Not Met . .

accessible to all students are available in meal

and drinking water is areas.

available during breakfast

and lunch.

3. Nutrition Standards Monitor meal service and Child Nutrition Director X Met The nutrition

Offer reimbursable meals program compliance i

that meet applicable TDA throughout the school year. g Zz?;\jg Met Stanqards are met for

and USDA nutrition all reimbursable

standards. meals.

4. Menu Availability Confirm menu availability at | Child Nutrition Manager O Met Menus are shared

Make monthly menus the beginning of each XPartially Met with parents on Class

available to households and | month. 1 Not Met .

the community through Dojo. Menus are

Class Dojo, the school posted to the website,

website, and/or school but we want to make

office. sure the postings are
consistent.

5. Mental Health / Review availability of Principal X Met The school connects

School-Based Wellness student mental-health O Partially Met students with mental

Provide students a safe support. O] Not Met .

place to discuss mental health services and

health and access to offers access to safe

appropriate mental-health places to discuss

support. mental health
concerns.

6. Physical Activity Review PE schedules/plans | Physical Education Teacher | X Met The physical ed

Provide age-appropriate, and implementation. O Partially Met teacher provides

fun, vigorous physical O Not Met

vigorous physical age
appropriate lessons
and activities.
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7. Engaging Physical Review weekly/monthly Physical Education Teacher | X Met Yes, activities are fun

Activities physical education plans. O Partially Met and engaging

Incorporate fun and ] Not Met ’

engaging physical activities

that encourage student

participation.

8. Appealing Meal Offerings | Review menus and meal Child Nutrition Director / X Met The CN manager &

Create meal offerings with presentation. Child Nutrition Manager O Partially Met director collaborate

a variety of colors and ] Not Met .

display meals in an on Creat'ng meal

appealing manner. offerings that are
colorful and train
foodservice staff on
the importance of
presentation.

9. Menu Variety Review monthly menu Child Nutrition Manager X Met The CN manager has

Minimize repetitive meal planning. O Partially Met created menu

offerings on early-departure .

days. 9 y-dep 0 Not Met of.fe.rlnlgs that
minimize the
repetitive menu on
early departure days.

B. Overall Compliance with the Local Wellness Policy
Based on the review above, MeyerPark Charter's implementation of the Local Wellness Policy is:
X In compliance [ Partially in compliance [ Not in compliance

Brief explanation / areas requiring improvement:

The IT Man r and Child Nutrition (CN) Man r will ensure that school meal men r nsistentl t n th
school’s website on a monthly basis. The school will also continue to share menus through its school communication
application. The CN Manager and Director will continue to explore additional menu offerings. when appropriate, to
encourage students to explore and consume nutritious foods beyond traditional menu selections.

h hool will collaborate with communi nizati , as opportunities a i 1d

and family wellness. These partnerships may include activities and resources that support mental well-being, encourage
physical movement and activity at home, and provide opportunities for families to participate in wellness activities together.

Through these efforts. the school seeks to promote healthy habits, family engagement, and overall student well-being both
at school and at home.

C. Comparison with a Model Evidence-Based Wellness Policy

MeyerPark Charter compared its Local Wellness Policy with a model evidence-based wellness policy or other appropriate
USDA/TDA wellness policy resource.

Model/resource used: Alliance for a Healthier Generation Model Local School Wellness Policy

Assessment: X Generally consistent [ Updates needed
Brief differences or updates identified:

MeyerPark Charter reviewed its Local Wellness Policy in comparison with the model wellness policy. The school’s policy

addresses the required areas of nutrition education and promotion, nutrition standards for school meals, physical activity,
other school-based wellness activities, stakeholder participation, implementation, assessment, and public notification. The
model policy contains additional recommended strategies and best practices that exceed MeyerPark Charter’s current
minimum policy requirements. MeyerPark Charter will continue to review its policy and consider additional wellness

X - feasibl

D. Progress Toward Policy Goals
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Overall progress toward attaining the goals established in the Local Wellness Policy:
X Satisfactory [ Some improvement needed [ Significant improvement needed
Summary:

Th hool met eight of the nin Is. On | w rtially met. Th hool has identifi rrectiv tions to improv
the consistency of monthly menu posting and will continue to monitor implementation of this goal.

E. Public Reporting

The completed triennial assessment will be made available to the public in accordance with the Local Wellness Policy.
Date made available: September 2026 Method: X Website X Campus [ Other:

F. Certification

| certify that this assessment reflects MeyerPark Charter's review of implementation of its Local Wellness Policy for the
assessment period identified above.

Name: Sheretta Hernandez Title: Director of Business Operations

Ty
Signature: c\fr\ My Date: August 24, 2026
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