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ARTICLE |

RECOGNITION

The School Employer recognizes the Decatur County Education Association as the exclusive
representative of the certificated school employees in the following bargaining unit.

All contracted certificated school employees as defined by the law governing the collective
bargaining of public school teachers, excluding the following positions:

Superintendent, Assistant Superintendent, Directors with Corporation-Wide Responsibilities,
Principals, Assistant Principals, School Psychologist, Athletic Directors, and Substitute Teachers.
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ARTICLE Il

DEFINITIONS

As used in this Contract:

1.

"School employer" means the Board of the School Trustees of Decatur County Community
Schools and any person(s) authorized to act for said body in dealing with its employees.

"School corporation" means the Decatur County Community Schools located in Decatur
County, in the State of Indiana.

"Certificated school employees" and "teacher(s)", means the certificated personnel
employed by the school employer in the bargaining unit as defined in Article | of this
Contract.

"School employee organization" means any organization which has said certificated school
employees as members and whose primary purpose is representing said certificated school
employees in dealing with the school employer, and includes any person or persons
authorized to act on behalf of such organization.

"Association" means the Decatur County Education Association which is certified or
recognized as the exclusive representative of certificated school employees or the
person(s) duly authorized to act on behalf of the Decatur County Education Association.

“Full-time teacher” means any bargaining unit member that is employed at least 75% of the
school day.

“Per diem rate” when used in this Agreement shall refer to an Employee’s annual base
salary divided by 185 days. The reference to days is included for informational purposes
and was not bargained.

“Hourly wage” when used in this Agreement shall refer to an Employee’s per diem rate

divided by 7, which does not account for an employee’s 30-minute duty free lunch. The
duty free lunch component is included for informational purposes and was not bargained.
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ARTICLE IlI

LEAVES OF ABSENCES

CHAPTER 1. PERSONAL LEAVE

Each full-time teacher employed under regular contract shall be entitled to receive three (3)
days of absence per year without loss of pay for the transaction of personal business or the
conduct of personal or civic affairs. If in any one year the teacher shall be absent for
reasons covered in this provision for fewer than three (3) days, the remaining day(s) shall
be accumulated for personal leave and each teacher may accumulate not more than five
(5) days of personal leave. Thereafter, unused allowed days for personal leave shall be
transferred to the teacher's accumulated sick leave.

Prior to the absence, the teacher shall submit to the school's principal a written statement
describing the reason and necessity for the absence. "Personal Business" may be given as
the reason for said absence. In the event of an emergency, when prior notification is
impossible, the teacher shall notify the principal of the absence orally, and then submit a
written statement describing the reason and the necessity for the absence within one (1)
day after the absence for personal leave has occurred.

A record, which may be a copy of the most current teacher's service record, shall be kept
by the school corporation as to the following personal leave matters:

@) Days of personal leave accumulated prior to year of contract:

(b) Days of personal leave earned for contract year;

(© Dates of absences charged against leave;

(d) Days of accumulated personal leave at the end of year of contract; and

(e) Days of personal leave transferred to accumulated sick leave.
CHAPTER 2. SICK LEAVE

Each full-time teacher employed under regular contract shall be entitled to be absent from
work because of personal iliness for a total of ten (10) days each year without loss of
compensation. If in any one (1) school year, the teacher shall be absent from such illness
less than the prescribed number of days, the remaining days shall be accumulated to a total
of one hundred and ninety-five (195) days. Any teacher employed for only a portion of the
school year shall be entitled to a proportionate number of days of sick leave and
accordingly the unused days will be accumulated proportionately.

In the event any teacher shall have accumulated one or more days of sick leave in another
school corporation of this State and shall thereafter be employed in the Decatur County
Community Schools, there shall be added for the first year and each year thereafter of such
employment up to three (3) days of sick leave until the number of accumulated days by the
teacher at the last place of employment shall have been exhausted. In the case of
guestionable iliness, the Office of Superintendent may request verification or a physician's
statement documenting that the cause of the absence was illness or quarantine. In the
case of a prolonged absence a physician's approval may be required before the teacher
returns to the classroom. The school employer reserves the right to question any illness
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and to approve any physician selected. In the event a second doctor's certification is
required by the employer, the employer will pay for the second certification.

CHAPTER 3. FAMILY ILLNESS LEAVE

Legally accumulated sick leave may be used in the event of an illness or accident involving an
immediate member of the family. "Immediate Family" shall include father, mother, guardian,
grandparent, grandchild, brother, sister, wife, husband, child, father-in-law, mother-in-law,
daughter-in-law, son-in-law, and or any other relative living in the teacher's household at the time
of the iliness shall be considered a member of the immediate family.

Any teacher who seeks to utilize accumulated sick leave for immediate family shall do so in
the following manner:

1. A teacher may use eight (8) days of accumulated sick leave on account of illness or
accident of any member of the immediate family as previously described, without
prior approval. The Office of the Superintendent may request verification of the
illness or accident involving the immediate member of the family.

2. If the teacher seeks to use more than eight (8) days of accumulated sick leave for
an illness or accident involving an immediate member of the family, then such
teacher shall submit the request for such absence in writing and designate the
number of days for which the teacher is requesting absence. The Office of the
Superintendent shall have final authority in ruling upon such requests. If ten (10) or
more days are requested by the teacher for absence due to iliness or accident
involving an immediate member of the family, then the Superintendent may, at his
discretion, present such request to the Board of School Trustees for final
determination.

CHAPTER 4. DONATION OF SICK LEAVE DAYS

A teacher is permitted to donate his/her sick leave days to another teacher if the teacher
requesting the donated days, or the teacher’s spouse, son, daughter or parent, has a life
threatening health condition that has been certified by a licensed medical doctor and the
teacher meets all other conditions set forth herein. Before a teacher may request that other
teachers donate their sick leave days to him/her for a reason permitted under this provision,
the teacher requesting the donated days must have already exhausted all other forms of
paid leaves that he/she has available to him/her, and if applicable pursuant to either Article
VIl or XI herein, all days available under the sick leave bank or emergency care leave
bank.

The teacher requesting the donated sick leave days must make a written request to the
Superintendent’s Office to be considered for donated sick leave days, and such written
request must be accompanied by written medical certification. If the Superintendent, in
his/her discretion, determines that the requesting teacher has a life-threatening health
condition, or the teacher’s spouse, son, daughter or parent has a life-threatening health
condition that will require the teacher requesting the donated days to care for such family
member, then the Superintendent, with the requesting teacher’s written consent, will notify
all teachers of the requesting teacher’s request for donated sick leave days. No teacher
shall be required to donate his/her sick leave days to another teacher under this provision.

A bargaining unit member may donate up to three (3) sick leave days to an individual
teacher. The total number of sick leave days that may be collectively donated by all
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teachers employed by the School Corporation to any one teacher shall be capped at the
number of days necessary to allow the requesting teacher to remain on paid leave through
the end of the school year in which the donation is made.

If more days are donated than required, the days will be accepted in descending order
based on the number of days available in each donor’s sick leave account. If further
prioritization is needed, donations will then be used in the order in which the School
Corporation receives the donation authorizations.

Should the requesting teacher require additional donated sick leave beyond the end of the
current school year, a new request may be submitted and will be evaluated at that time.

CHAPTER 5. BEREAVEMENT LEAVE

In the case of death in the immediate family of a regularly employed teacher, the teacher is
entitled to be absent without loss of compensation for a period extending not more than five
(5) school days beyond such death, three (3) of which days shall be consecutive and shall
be taken immediately after such death, for the purpose of attending the last burial rites and
attending the other personal matters of the immediate family members, provided however,
that said burial rites occur while said teacher is performing duties as assigned by the school
employer under a valid teacher's contract; and further that such burial rites do not occur
during the time when said teacher is absent from assigned duties due to vacation, leave of
absence, or sick leave which may have been previously granted or approved by the school
employer. (Christmas break and Spring break shall be counted as school days for
purposes of the three (3) day period immediately following the death.)

"Immediate Family", for this section, shall be defined as father, mother, legal guardian,
brother, sister, husband, wife, child including stillbirth or miscarriage with physician
documentation, grandchild, grandparent, father-in-law, mother-in-law, son-in-law, and
daughter-in-law. Any other relative who at the time of death was living as a member of the
teacher's household will be considered as a member of the immediate family.

In the event of the death of an ex-spouse, one (1) bereavement day will be allowed to
attend the funeral when dependent children (18 years or younger) are involved.

In the case of the death of a spouse's grandparent, brother-in-law, or sister-in-law not living
in the household of the teacher, the teacher is entitled to be absent three (3) consecutive
school days without loss of compensation.

In the case of the death of a first cousin, the teacher is entitled to be absent one (1) day
without loss of compensation. In the event the place of burial 250 miles or more from
Greensburg, Indiana, then the teacher is entitled to be absent two (2) days without loss of
compensation for travel and funeral attendance purposes. In the case of the death of an
uncle, aunt, niece or nephew, not living in the household of the teacher, the teacher is
entitled to be absent two (2) days without loss of compensation for travel and funeral
attendance purposes. To be entitled to absence with pay such teacher shall attend in
person the last burial rites of the stated family member not living in the household of said
teacher, and further, said burial rites shall occur while teacher is performing duties as
assigned by the school employer under a valid teacher's contract, and further said burial
rites do not occur during the time when said teacher is absent from assigned duties due to
vacation or leaves of absence or sick leaves which may have been previously granted or
approved by the school employer.
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In the case of the death of a fellow teacher within the teacher's assigned school, the
teacher may be absent for the purposes of attending the funeral services, without loss of
compensation if such absence has received the approval of the Office of the
Superintendent.

CHAPTER 6. LEAVE FOR PREGNANT TEACHERS

In accordance with Indiana law, any teacher who is pregnant may continue in active
employment as late into pregnancy as she desires, if she can fulfill the requirements of her
position. Temporary disabilities caused by pregnancy shall be governed by the same
provisions governing sickness and by the following:

(a) Any teacher who is pregnant is entitled to a leave of absence any time between
the commencement of her pregnancy and one (1) year following the birth of the
child, if, except in a medical emergency, she notifies the Superintendent at least
thirty (30) days before the date on which she desires to start her leave. She shall
also notify the Superintendent of the expected length of this leave and include with
this notice either a physician's statement certifying her pregnancy or a copy of the
birth certificate of the newborn, whichever is applicable. In case of a medical
emergency caused by pregnancy, the teacher shall be granted a leave, as
otherwise provided in this Section, immediately upon her request and certification of
the emergency from an attending physician. The teacher shall notify the
Superintendent in writing of a requested date of return to service following the leave.
The first day of return to service following the leave shall be one which is mutually
agreed to in writing between the teacher and the Superintendent.

(b) All or any portion of leave taken by a teacher because of a temporary disability
caused by pregnancy may be charged, at her discretion, to her available sick leave.

However, the teacher is not entitled to take accumulated sick leave days when the
teacher's physician certifies that the teacher is capable of performing the teacher's regular
teaching duties.

CHAPTER 7. PARENTAL LEAVE

A teacher who is adding a child to their family due to one of the following reasons may use
up to twenty (20) sick or personal days with pay for this purpose within the first year of the
child’s birth or placement of the child with the teacher:

1. The non-birthing teacher (regardless of gender) becomes a parent because the child

is born via natural childbirth.

The teacher (regardless of gender) becomes a parent via adoption.

The teacher (regardless of gender) becomes a legal guardian through a court ordered

placement of a child. The teacher is required to provide to the Superintendent’s Office

a copy of the court order to support the basis for parental leave.

4. The teacher (regardless of gender) becomes a foster care parent through a long-term
foster care placement. Such foster placement may entitle a teacher to no more than
one parental leaver per school year and such leave must terminate if the placement
ends during the leave. The teacher will provide documentation to the Superintendent’s
Office confirming the foster care placement.

2.
3.
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Teachers covered by this provision may request and may receive, in the sole discretion of
the Superintendent and the Board, leave without pay for a period not to exceed one (1)
school year. Such request must be submitted to the Superintendent and the School Board
for consideration.

CHAPTER 8. EMPLOYMENT INJURY LEAVE

Any personal injury arising out of and in the course of the teacher's employment shall result
in no loss of salary for the maximum period of sixty (60) days after such injury, provided

that:

1. A teacher acting in an official capacity during contracted times who is attacked or
injured by a student, parent or intruder shall be awarded up to an additional ten (10)
sick days for use prior to exhausting their personal and sick leave days

2. For injuries not defined in paragraph 1, the teacher first exhausts all personal and
sick leave days.

3. The injury results in disablement preventing such teacher from performing the
normal duties required of said teacher;

4, The teacher shall qualify for, request and receive worker compensation benefits;

5. The teacher receipts an amount of money equal to such benefits into the
corporation's general fund; and

6. The teacher may not be required to receipt any of such benefits into the

corporation's general fund if the teacher does not during such period of disablement
receive sick leave benefits from the employer.

Upon receipt of such money into the general fund, and in the event the disability continues
for more than twenty-one (21) days, then such disabled teacher shall receive his regular
salary for the first seven (7) calendar days of the disability. As a condition of payment, the
employer reserves the right to require the teacher to provide the Board with satisfactory
medical evidence from a physical examination conducted by a physician licensed in the
State of Indiana, and who is approved for such purpose by the employer.

CHAPTER 9. PROFESSIONAL LEAVE

In the event the teacher and employer agree that professional leave is an appropriate
activity and will not hinder the effective operation of a school, classroom, or other activity,
professional leave may be granted by the employer to a teacher for purposes and activities
approved by the employer, such as but not limited to:

1. Attending or participating in professional education meetings, workshops, seminars
or conferences sponsored by industry, professional associations, colleges,
universities, or government agencies, provided that such matters shall solely involve
public school education matters as they relate to the teaching duties of such
teachers; and

2. Visitation to other school corporations or educational institutions for the purpose of
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observing instructional techniques or other instructionally oriented programs that
relate to the teaching duties of such teacher.

Any such leave request shall be submitted to the Board in a timely manner pursuant to its
rules. Further, any of such requests so granted, shall be granted with pay. Each teacher
may be granted two (2) days per year for these activities set forth in subsection "1" above
which are Board approval conferences or seminars; provided in no event is a teacher
entitled to more than two (2) days of professional leave per year. Additional time may be
granted by the Board at its sole discretion in the event it determines such leave is
necessary for the efficient and effective operation of the Corporation. Such leave shall be
subject to certification and verification that such activity was undertaken, all as the Board
may prescribe by its rules.

3. Each full-time teacher employed under a regular contract shall be entitled to
professional certification leave for the purpose of taking Praxis exams or similar
licensure that are components of Indiana educator licensure provided the
Superintendent or designee has requested such certification requirement. To utilize
this leave, the teacher must: submit a written request for leave to their supervisor at
least 14 days in advance. The request must include a copy of the Praxis test receipt
or similar licensure showing the scheduled test date. This leave shall be granted in
full-day increments.

This chapter shall not prohibit payment of salary and/or expenses to a teacher to attend a
meeting, conference, or other activity that the employer may require a teacher to undertake
as part of the teacher's job assignment. This provision shall not be construed as to require
such job assignment or payment thereof.

CHAPTER 10. JURY DUTY LEAVE

A teacher called for grand or petit jury duty shall, during the required period of absence
from assigned duty by the school employer, be paid full regular salary less the total amount
of per diem allowance earned by such teacher for jury duty.

CHAPTER 11. COURT LEAVE

In the event a teacher is subpoenaed, by a parent of a current or former student assigned
to a teacher, to appear in any child custody court proceeding, or is subpoenaed by the
parent or guardian of a student as a result of the teacher's activities in the course of his
employment by the Board, he shall be granted a leave of absence with pay for the
necessary period of absence.

CHAPTER 12. ASSOCIATION BUSINESS RELATED LEAVE

Two (2) day's leave each year shall be granted to the DCEA President or designated
member with the consent of the DCEA President for any Teachers Association related
business.
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CHAPTER 13. GENERAL PROVISIONS APPLICABLE TO LEAVES OF ABSENCE

The following general provisions shall apply to leaves of absence provided for by this
Agreement:

1. If the teacher (a) fails to notify the Office of Superintendent, at least thirty (30) days
prior to the expiration of a leave, that he/she intends to return to employment; or (b)
provides notice and fails to return to employment the first assigned duty day of the
next ensuing school year from the date of termination of the leave; or (c) fails to
accept an offered position for which he/she is qualified, the teacher shall be deemed
to have resigned and the obligation of the School Corporation to provide a position
for the teacher will cease.

2. In all cases the school employer reserves the right to require an examination by a
school employer appointed physician(s) to determine the physical fitness to return to
employment and resume the full performance of the duties and responsibilities to
which the teacher may be assigned.

3. During leaves the teacher may, at the teacher's own expense, maintain coverage in
any group insurance program provided in this Agreement by paying the total
premium prior to the date such premium is due and payable.

4, Teachers shall have the right to both the appropriate family and medical leave and
the appropriate designated benefits provided by the Family Medical Leave Act
("FMLA"). The Corporation utilizes a fixed calendar for bargaining unit members
from the period of August 1 to July 31 for FMLA usage and tracking purposes. Any
provision of this contract which restricts mandatory leave and/or mandatory
benefit(s) of the FMLA will not have any effect for any teacher who has a right to a
leave and/or benefit under the Act. The School Corporation may require a teacher
to verify and/or certify any information which an employer may require under the
FMLA and it may further elect any option available to it under the FMLA for any
leave or benefit for which a teacher qualifies under the FMLA but for which the
teacher is not entitled under the specific language of this contract.
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ARTICLE IV

SALARY REGULATIONS

CHAPTER 1. SALARY REQUIREMENTS

A.

The Teacher's Compensation Model for the 2025-2026 and 2026-2027 school years
is set forth in Appendix 'A’, which is attached hereto and incorporated herein.

The Extra-Duty Schedule for teachers for the 2025-2026 and 2026-2027 school
years is set forth in Appendix 'B’, which is attached hereto and incorporated herein.
Teachers shall have three (3) pay options for Extra-Duty payment, as follows:

1. One (1) lump sum payment at the end of the ECA season or end of the school
year on the pay date closest to June 15™.

2. Two (2) payments including one (1) payment half-way through the ECA season
(or end of December for full-year assignments) and one (1) payment at the end
of the season (or end of the school year for full-year assignments).

3. Included with a teacher’s regular salary selection, chosen prior to August 15t of
the school year.

The amounts contained in (1) the compensation model herein contained in
Appendix A , (2) the extra duty pay schedule herein contained in Appendix B, (3) to
the extent allowed by law, the retirement pay herein contained in Article VI,
Paragraph 4, and (4) to the extent allowed by law, the early retirement pay herein
contained in Article VI, Paragraph 6 include three percent (3.00%) of said amounts
to be paid directly to the Indiana State Teachers Retirement Fund by the school
employer on behalf of each affected teacher for payment of the teacher's share of
such retirement contribution. Thus, the individual teacher's contract for each
affected teacher shall be written for the amount of compensation payable which is
less the said three percent (3.00%).

Teachers shall have three (3) pay options, as follows:

1. Twenty-six (26) equal pays with the first check paid pursuant to a payroll
schedule established by the employer and in compliance with G, below, and
each fourteen (14) days thereafter

2. Twenty-two (22) equal pays with the first check paid pursuant to a payroll
schedule established by the employer, and in compliance with G, below, and
each fourteen (14) days thereafter. The corporation shall retain any amount
charged to payroll deductions permitted by the contract and continue
disbursements in the appropriate manner. Provided, that in the event this would
cause the employer to pay a teacher for work not performed during the first pay
period, or any other pay period, the first check shall be adjusted and prorated to
prevent such advance payment and other twenty-one (21) pays will be equal.

3. Twenty-two (22) pays paid on a twenty-six (26) pay basis with the first check
paid pursuant to a payroll schedule established by the employer and in
compliance with G, below, and each fourteen (14) days thereafter with the
twenty-second (22nd) check containing the balance due the teacher. The
corporation shall retain any amount charged to the payroll deductions permitted
by the contract and continue disbursements in the appropriate manner.
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In order for a teacher to get either option, D(2) or D(3), they must notify the
Superintendent of their preference prior to July 1st, before the beginning of the
school year in which they want the option. Such notice shall be continuous from
year to year unless revoked in writing before July 1. A new teacher hired after July
1st shall elect such option in writing at the time the teacher signs his/her regular
teacher's contract.

Notwithstanding any other provisions of this Article, teachers will only be paid for
days worked previous to receipt of the paycheck.

The first pay under any of the above pay options shall not occur more than ten (10)
teacher working days after the beginning of the school year, however,
notwithstanding any other provisions of the Article, beginning in January, 2016,
there shall be no more than 26 pays per calendar year. When an extra pay would
fall in a calendar year, a one week adjustment will occur between contracts.

In the event that the Athletic Director and/or administrator is not available, a
designated athletic event supervisor, who is in lieu of the Athletic
Director/Administrator will be paid $40 per event attended. Any other hired
supervisors (ticket takers) will be paid the regular rate of $15.00 per event. Each
school will have a limit of $1000.00 per school year. Certified staff will have first
choice for the athletic event supervision pay, provided that teachers will have forty-
eight (48) hours to sign up after such listing has been posted. Allowing first choice
to teachers was not bargained; for informational purposes only.

Money received under the Performance Award Grant will be distributed
per State guidelines. This was not bargained; for informational purposes only.

For the 2025-2026 and 2026-2027 school year, a teacher’s initial salary will be
determined by the superintendent, will fall within the corporation salary range, and
consideration will be given to their previous teaching salary, experience, degree,
and any military service.

A teacher supervising Friday Night Detention shall be paid a flat rate of Seventy-five
Dollars ($75.00).

Compensation for additional hours funded by grants in those instances where the
school corporation is the recipient of such grants and for which teachers are
required to work or attend in-service programs beyond normal school hours shall be
set at thirty dollars ($30) per hour.

A teacher being certified as the Dyslexia Specialist for the School Corporation will
be paid a stipend of $2,000.

Compensation for Class Coverage: Teachers will receive $20 per class period
when they give up a corporation-designated preparation period for class coverage
due to the absence of another teacher.

A teacher required to attend a school sponsored event and supervise students will
be paid $25 for each such event that occurs after the teacher’s regular work day.
Event attendance must be pre-approved by the school principal from a qualifying list
of events. Attendance of events will be maintained by the building principal and
payment will be issued in the paycheck after June 10" each year. A teacher is
eligible for a maximum of $100 per school year, excluding the high school band and
choir teachers for music programs, as they already receive an ECA payment for
such events.
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P. Teachers on extended contracts will be paid their per diem rate for each extra day worked under the
extended contract. CHAPTER 2 PAYMENT

Payroll shall be made by direct deposit to a financial institution chosen by the teacher.

CHAPTER 3 TUITION REIMBURSEMENT
Tuition reimbursement may be requested for areas of need for the School Corporation as
determined by the Superintendent for the certification to teach dual credit courses.
Teachers can submit a proposal for tuition reimbursement (up to a maximum of 18 hours) to
the Superintendent. Such proposal will be granted or denied at the sole discretion of the
Superintendent. A teacher seeking reimbursement must be pre-approved by the
Superintendent. Reimbursement may be approved based on the number of teachers
applying each semester. To receive reimbursement the teacher approved for the class
must submit the final class grade and bill to the superintendent within 30 days of completing
the class. The certification must be obtained by the teacher within 3 years. If a teacher
leaves Decatur County Community Schools on their own accord within 5 years of being
reimbursed, or the teacher doesn’t obtain the certification, the teacher must repay the full
amount. As a requirement to receive approval for tuition reimbursement under this
provision, the teacher must sign an individual repayment agreement. If exceptional
circumstances exist that a teacher wants to request a repayment waiver, the request must
be submitted in writing and the Superintendent, in his/her sole discretion, may waive
repayment, or a portion of the repayment, on a case-by-case basis. Repayment waivers will
only be granted in limited instances when the Superintendent determines the teacher has
had a life altering event and such waiver is (in the Superintendent’s sole discretion) justified
under the circumstances.
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ARTICLE V
INSURANCE

CHAPTER 1. MEDICAL INSURANCE

An amount not exceeding that amount specified below will be paid by the school employer
towards the cost of hospital, surgical, and medical-care type insurance for each full-time
teacher employed under regular contract and enrolled in the school corporation's group
medical insurance plan, with the regular teacher paying not less than One Dollar ($1.00)
per year. The board shall contribute $347.65 per month for single coverage in any of the
health insurance plan options available. The board shall contribute $835.45 per month for
family coverage in any of the health insurance plan options available. In the event both a
teacher and spouse were employed as full-time teachers by the school corporation on
August 1, 2014, all but One Dollar ($1.00) will be paid by the school employer for the cost of
the employee family coverage plan. No additional married teachers will receive this
payment unless they were married to each other on or before August 1, 2014 and both
employed by the school employer on August 1, 2014. Teachers currently on staff will be
permitted to change from health insurance plans effective October 1, 2014, and annually
effective on January 1 thereafter. After that date, each teacher will remain in the plan
elected by the teacher until the next available change date. Teachers may only enroll or
change from the single or family plan within the plan options available with the occurrence
of a HIPAA qualifying event. A retired teacher may participate, at his own cost, in the
medical insurance program pursuant to Article VI of this Agreement. Coverage for all
eligible employees will commence on the first day of SERVICE. The last day of coverage
will be the eligible employee's last day of SERVICE.

CHAPTER 2. LIFE INSURANCE

The employer will contribute all but One Dollar ($1.00) of the premium cost for a Seventy
Thousand Dollar ($70,000) Term Life Insurance Plan. All teachers shall be required to
participate in this plan. To the extent permitted by the insurance carrier, this policy shall be
convertible to ordinary life insurance upon termination of employment in the corporation or
upon application of the teacher to the insurance carrier with said teacher paying the
additional amount for the conversion.

CHAPTER 3. LONG-TERM DISABILITY

The Board shall contribute Two Hundred Twenty-Five Dollars ($225.00) for a Long-Term
Disability plan with a ninety (90) day elimination period and cost of living escalator,
providing an insurance company will underwrite such plan. The teacher shall contribute at
least One Dollar ($1.00) to the cost of the premium.

CHAPTER 4. DENTAL

The Board will contribute forty percent (40%) towards a teacher's paid dental receipts if the
receipts are allowed dental costs under the corporation's direct dental reimbursement plan
for receipts dated after October 1, 2014.
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CHAPTER 5. |.R.S. SECTION 125

A teacher may participate in this school corporation's flexible benefits plan. Such plan shall
be solely determined and adopted by the Board under the provisions of Section 125 of the
Internal Revenue Service Code. The plan will provide for the employee share of group
insurance premiums. The individual teachers who elect to participate in the plan shall be
responsible for payment of any monthly costs incurred thereafter

CHAPTER 6. VISION INSURANCE

The Board will contribute forty percent (40%) of the first $750 of a teacher's paid vision
receipts if the receipts are allowed vision costs under the corporation's direct vision
reimbursement plan for receipts dated after October 1, 2014.

CHAPTER 7. ADDITIONAL POLICY COVERAGE

Beginning January 1, 2024, teachers who elect not to participate in the group medical plan
would be credited with an amount of up to $600 per calendar year to cover additional
insurance policies (i.e. cancer, short-term disability, accident, etc.) that the employee
purchases through the school insurance provider, not to exceed a credit of $25 per pay (for
24 pays). In the event that an employee has a qualifying event and needs to be added to
the group medical plan, the additional insurance supplemental payment would terminate.
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ARTICLE VI

RETIREMENT PAY

An individual who is employed as a bargaining unit member at the time of retirement from
employment will be eligible for retirement benefits provided the teacher has otherwise satisfied the
requirements and conditions described below.

Retirement pay shall be provided to a certified retiring teacher according to the following
requirements and provisions:

1.

Unused accumulated sick leave days and payment for years of service in this school
corporation will be paid upon retirement as stipulated below, provided that the
retiring teacher has reached the age of 55 years and has at least ten (10) years of
teaching experience in the school corporation;

That said teacher shall notify the Office of Superintendent of intent to retire not later
than June 1st in the school year prior to the date of retirement, provided however,
that said notification date shall be waived in case of retirement due to mental or
physical disability if evidence of such disability is submitted to the Office of
Superintendent. A teacher may rescind his/her retirement notification letter up to
December 1st of the school year of retirement. Further, the Board, at its discretion,
may waive this notification requirement for any reason, if so requested by the
retiring teacher;

Permanent retirement must be evidenced by an appropriately filed application for
retirement benefits to the Indiana State Teachers Retirement Fund Board;

Payment will be part of said teacher's last pay check based upon the accumulated
sick leave total as of the last day of the last school year of employment and upon
the number of years of teaching experience in this school corporation, as follows:

A. Accumulated Sick Leave -- $65.00 per day.
B. Each year of teaching service in this school corporation -- $75.00.

Said total additional retirement pay under this provision shall not, however, exceed
the total sum of Fourteen Thousand Five Hundred Dollars ($14,500.00).

The benefits provided by this Article shall be paid to the teacher's designated
beneficiary in the event the teacher dies prior to receiving said benefits; provided
however that the teacher had properly qualified for these benefits prior to the time of
his or her death.

Group Health Insurance

Immediately following retirement, the teacher, spouse, and eligible dependents, if
any, shall have the option of remaining in the Corporation’s group health insurance
plan if all of the following conditions are met as of the date of retirement and
thereafter:

A. The teacher was enrolled in the Corporation’s group health insurance
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plan during the school year immediately before severance;

B. While the retired teacher, spouse, and eligible dependents, if any, remain
enrolled in the health insurance plan, the retired teacher, spouse, and
eligible dependents shall pay the entire insurance premium applicable to
the insurance coverage, with the payments to be made at least quarterly
by the thirtieth (30th) day of each month in September, December,
March, and June.

C. Ninety (90) days prior to the severance date, the teacher has provided a
written request to the School Corporation for continuing insurance
coverage for the teacher, spouse, and eligible dependents, if any.

When a retired teacher first becomes eligible for Medicare, the teacher’s
eligibility to continue to participate in the Corporation’s group health
insurance plan shall terminate, if not earlier terminated according to
applicable law. (The same termination of eligibility shall also apply when
a retired teacher’s spouse first becomes eligible for Medicare.) Itis
acknowledged that the parties intend these provisions to comply with
applicable federal and state laws that establish an eligible teacher’s right
to continue health insurance for the teacher and spouse, including if
otherwise applicable, Indiana Code 5-10-8-2.6. Therefore, this right to
extended coverage shall not override any rights to continuing health care
coverage as required by COBRA.

403(b) Annuity Plan

A. Each teacher may elect to make a salary reduction election and make tax
deferred contributions, to a plan described in section 403(b) of the
Internal Revenue Code (the “Code”) to the maximum limits allowed by
the Code. The Board shall forward salary reduction money to the
appropriate vendor monthly.

B. The school corporation shall maintain a list of approved investment
vendors for the salary reduction contributions made to 403(b) Plan.

Buy Out of Retirement Benefits

A. Elimination of Prior Agreement’'s Retirement Bridge and Severance
Benefit.

The Board and the Association specifically reserved the authority to revise or
terminate the retirement benefits contained in earlier agreements. Exercising
this authority, the Board and the Association now confirm that Article VI, 7,
“Social Security Bridge Payment” and paragraph 8 in the Agreement
immediately before this agreement’s effective date are terminated and shall not
apply to any teacher retiring or severing employment with the school corporation
on or after this effective date, except as otherwise specifically provided in this
Article. Those teachers who retired or severed employment before the effective
date shall only be entitled to the retirement benefits contained in the prior
agreement as of the time of his or her retirement, but as may be otherwise
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revised from time to time. Retirement benefits computed under former
paragraphs 7 and 8 of Article VI were extinguished and funded by agreement of
the parties in a Memorandum of Agreement dated June 15, 2004. Teachers
eligible for a buyout of retirement benefits were those with more than five (5) full
years of experience with Decatur County School Corporation on January 1,
2002. The parties subsequently changed this eligibility date to include all
teachers with five (5) full years of experience with Decatur County School
Corporation on February 1, 2004. Teachers ineligible for buyout were those not
meeting that minimum for employment. Employees not eligible for the buyout
shall be limited to the 401(a) savings plan and any other accounts established in
the future. In addition, such ineligible employees are not entitled to the
severance provisions of paragraphs 1 thru 6 above.

After the severance amount has been determined in accordance with paragraphs 4
and 5, two thousand dollars ($2,000) shall be deducted and paid in cash to the
eligible teacher as part of the eligible teacher’s final pay. The balance of the
severance amount shall be deposited into the teacher’s 401(a) and VEBA accounts
according to the following proportion: seventy percent (70%) into the teacher’s
401(a) account and thirty percent (30%) into the teacher’s VEBA account.

B. Entitlement to Retirement Benefits and Vesting Requirements

Upon retirement from the Decatur County School Corporation, a teacher shall be
fully vested in the retirement benefits described in this Section 9 if the retiring
teacher has satisfied the following requirements:

(1) In the year (September 1 through August 31) of the teacher’s
retirement, the retiring teacher must satisfy the following:

a. Be at least fifty-five (55) years of age

b. Have at least ten (10) years of teaching experience in the school
corporation.

c. The teacher shall notify the Superintendent of the intent to retire
not later than June 1st in the school year prior to the date of
retirement, provided however, that said notification date shall be
waived in case of retirement due to mental or physical disability if
evidence of such disability is submitted to the Office of the
Superintendent. A teacher may rescind his/her retirement
notification letter up to December 1st of the school year of
retirement. Further, the Board, at its discretion, may waive this
notification requirement for any reason, if so requested by the
retiring teacher.

d. Full benefits provided by this Article shall be paid to the teacher’s
designated beneficiary in the event the teacher dies prior to
receiving the full benefits; provided however the teacher had
properly qualified according to (a) and (b) of this section prior to
the time of death.
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10.

C. Vesting

Amounts forfeited upon termination of employment because of the failure to
meet the applicable vesting requirements shall not be reinstated or re-credited if
an individual is subsequently rehired or re-employed by the school corporation.
However, if the Board approves a leave of absence for an employee, such
period of leave shall not result in forfeiture, provided the employee shall promptly
return to employment following the expiration of the period of leave.

D. Buy-out Contributions

Employees eligible for the retirement bridge buy-out shall have the computed
buy-out amounts deposited into VEBA and 401(a) plans as established by the
Memorandum of Agreement between the parties of June 15, 2004.

E. Future Adjustments

The parties agree that this Agreement does not constitute an expectation of
receiving the enumerated retirement benefits by any current employee, future
employee, prospective employee or applicant beyond the expiration of this
Agreement. Therefore, except as otherwise limited by applicable law, it is
understood that the Board and Association may in the future bargain modifications
of any kind to this provision, provided however, that the future revision shall not
affect the retirement benefits of teachers already receiving benefits pursuant to this
Section.

Retirement Savings 401(a) Annuity Plan

A. The Board shall contribute 0.35% annually of the teacher’s base salary to a
sheltered retirement plan for those teachers eligible for the retirement buy-out.
For bargaining unit members excluded from receiving the retirement buy-out
contribution the Board shall contribute 1.05% of the teacher’s base salary. The
Board will contribute an additional fifty dollars ($50.00) if matched by the unit
member.

B. The amounts contributed to the Board established sheltered retirement plan and
any appreciation shall vest when the employee has at least three (3) years of
teaching experience in the school corporation. Should the employee’s service
with this school corporation terminate for any reason before vesting, all Board
contributions and appreciation in the sheltered retirement plan financed by the
Board shall revert to a holding account to offset Board contributions.

C. At the time of retirement and in lieu of the benefit defined in Article VI,
Retirement Pay, paragraphs 4 and 5, the Board will contribute to buy out eligible
employees the amounts calculated in paragraphs 4 and 5 minus 7.65% to a
sheltered retirement plan established for the employee. Post retirement 403(b).

D. Upon retirement, the face value of all contributions and appreciation in both the
Board’s amount and the Board’s matching amount plus a two (2%) assumed
interest rate on the amounts shall offset the amount owed in Article VI, 4 and 5.
The retirement plans established herein shall be valued at the last day of
contracted service for the eligible employee.

21|Page



11.

12.

E.

Once contributions are made by the Board, and according to the vesting
schedule above in Section 10B, all assets of the account become the property of
the employee, and in the event of the employee’s death, the employee’s
designated beneficiary, or estate, if no beneficiary exists.

VEBA Account

A.

The school corporation shall establish a VEBA account for each individual
employee. Once retired, an employee may use VEBA monies to pay health
insurance premiums, life insurance premiums, long term care premiums, and to
be reimbursed for unreimbursed medical expenses of the employee, spouse,
and dependents. Each employee may determine how his or her account shall
be invested among the investment options made available by the VEBA vendor.

The Board shall contribute 0.15% annually of the teacher’s base salary to a
sheltered retirement plan for those teachers eligible for the retirement buy-out.
For bargaining unit members excluded from receiving the retirement buy-out
contribution, the Board shall contribute 0.45% of the teacher’s base salary.

The amounts contributed herein shall vest when the employee has completed
three (3) years of teaching experience in the school corporation. Should the
employee’s service terminate, all contributions and interest shall be credited
against subsequent Board contributions and distributed as determined by the
VEBA vendor. If the reason for termination is reduction in force, the employee’s
account shall remain in force until rights to recall have expired.

Following the death of an employee who had otherwise satisfied the vesting
schedule in C above, any amounts accumulated or remaining in the deceased
employee’s VEBA account may be or continue to be used to pay medically
related premiums and expenses of the employee’s spouse and dependents. At
no time may the VEBA make loans to an employee, his/her spouse, or
dependents.

All costs incurred in the administration of the VEBA and investment fees shall be
paid from the VEBA assets.

Exception to Age 55

Notwithstanding anything to the contrary in this Article VI, if a retiring teacher has
not reached the age of 55 years by otherwise qualifies under the Indiana State
Teachers’ Retirement Fund’s (INPRS) Rule of 85, then the retiring teacher shall be
eligible for the retirement pay and benefits provided for in this Article.
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ARTICLE VII

GRIEVANCE PROCEDURE

This Grievance procedure, hereinafter referred to as "Procedure”, stipulates the conditions
under the procedures by which grievances alleged by certain certificated school employees as
defined in this Contract shall be processed. If any such grievances arise there shall be no
stoppage or suspension of work because of such grievances, but such grievances shall be
submitted to the following grievance procedures:

Section A
(DEFINITIONS)

As used in this Procedure:
1. "Grievance" means, and shall be limited to, an alleged violation, misinterpretation or

misapplication of an express Article or Section of this written contract, except that
portion of Article VIII specifically exempted from this Procedure.

2. "Superintendent” means the chief administrative officer of the school corporation, or
any person(s) designated by him to act in his behalf in dealing with school
employees.

3. "Grievant" means a teacher(s), or the Assaociation, directly affected by the alleged
violation.

4, "Day" means school employer assigned duty day of the teacher(s) which occurs

during the term of a teacher's individual contract, provided, however, that at all other
times, "day" means week day.

Section B
(STRUCTURE)

1. Either party is entitled to representation at all levels of the Procedure provided,
however, seventy-two (72) hours notice shall be given if a person other than a
teacher or administrator is to be present.

SUB-CHAPTER 1. INFORMAL GRIEVANCE

Within ten (10) days of the time the grievant first knew, or should have known, of the act or
condition upon which it is based, the grievant must present the grievance to his principal or
immediate supervisor, or their designee, by meeting with him individually in an informal manner
during non-teaching hours. Upon the grievant's request, the principal must establish a meeting
within three (3) days of the grievant's request for the meeting. If the grievant fails to so meet and
discuss the alleged grievance as provided herein, then the grievant shall be prevented from filing
said alleged grievance at any formal grievance level(s). Within seven (7) days after the meeting
and presentation of the grievance, the principal or immediate supervisor, or their designee, shall
give his answer in writing to the grievant.

SUB-CHAPTER 2. FORMAL GRIEVANCE
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LEVEL ONE (1) GRIEVANCE.

Within five (5) days of the written answer, or within twelve (12) days after presentation of
the grievance at the informal level, if no written answer has been rendered, or if the
grievance is not resolved, it must be filed by the grievant with the principal or immediate
supervisor, or their designee, in writing, signed by the grievant, on the appropriate
grievance form as set forth in Appendix "C". The written grievance shall identify the
certificated school employee(s) involved, shall state the facts giving rise to the grievance,
shall identify by specific reference all express Articles or Sections of this contract alleged to
have been violated, shall state the contention of the grievant with respect to the provision(s)
of said Articles or Sections, and shall indicate the relief requested.

Within seven (7) days after receiving the written grievance, the principal or supervisor, or
their designee, shall communicate the answer in writing to the grievant.

LEVEL TWO (2) GRIEVANCE.

In the event that the grievance is not resolved at Level One (1), or if no written decision has
been rendered within the time limit provided, the grievant may appeal the decision to Level
Two (2) provided said appeal is filed with the Superintendent within ten (10) days of the
receipt of the written answer at Level One (1) or within the seventeen (17) days after the
presentation of the grievance at Level One (1) if no written answer has been rendered. The
appeal shall include a copy of all materials and evidence previously submitted. The
grievant(s) shall submit the written claim, signed by him/her, to the Superintendent of
Schools. Within ten (10) days from the receipt of the grievance the Superintendent shall
render a written decision to the grievant as to the resolution of the grievance. An additional
fourteen (14) days beyond the ten (10) days shall be allowed if the Superintendent
determines further investigation is necessary.

LEVEL THREE (3) GRIEVANCE - ARBITRATION.

1. In the event the grievance is not resolved at Level Two (2), or if no written decision
has been rendered within the time limit provided, the grievant may submit the
grievance to arbitration after filing a written notice ten (10) days prior to submitting
said grievance to arbitration. Said submission shall be to the American Arbitration
Association.

2. The selection of the arbitrator and the rules which govern the arbitration
proceedings shall be in accordance with the rules of the American Arbitration
Association, provided however, that panels of not less than nine (9) arbitrators shall
be submitted to the parties, and further provided the parties shall have the right to
require submission of not more than three (3) panels.

3. The decision of the arbitrator shall be binding upon the parties subject to the
provisions of this Article.

4. The arbitrator's jurisdiction shall be strictly limited to rendering an opinion regarding
a grievance as defined hereinabove. The arbitrator shall have no power or authority
to, directly or indirectly, amend, alter, add to, subtract from, or supplement the
provisions of this Agreement, nor allow his judgment to, in any way, infringe on the
rights of management provided by law or under this Agreement. The arbitrator shall
be bound by and comply with all Indiana law and Federal law. The arbitrator shall
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be limited to the remedy requested in the grievance, and said remedy shall be
necessary to the enforcement of this Agreement.

The parties may submit more than one (1) grievance at the same arbitration hearing
if they agree in writing in advance to do so.

The arbitrator may consider relevant past practice and custom as an aid in
interpreting clearly ambiguous or vague contract language. However, in no event
may past practice or custom, not based or dependent upon an express provision of
this Agreement, be considered binding upon the employer unless it has been placed
in writing and signed by both parties.

The expenses and fees of the arbitrator shall be shared equally by the parties.

Within fifteen (15) days of written application for an American Arbitration Association
arbitrator, the Association may request a pre-arbitration conference (similar to a pre-
trial conference) to be held within fifteen (15) days of said request unless mutually
extended. At said conference, the parties shall be afforded full discovery, exchange
witness lists and documentary evidence.

The number of days indicated at each level shall be considered as maximum. The
time limits specified may, however, be extended by mutual agreement of the
grievant and the school employer.

SUB-CHAPTER 3. MISCELLANEOUS GRIEVANCE PROVISIONS.

1.

Decisions rendered at Formal Level One (1), Formal Level Two (2), and Formal
Level Three (3) of this Procedure shall be in writing.

All documents, communications and records dealing with the processing of a
grievance shall be filed separate from the personnel files of the grievant.

All necessary forms for grievance procedures set forth in this Procedure shall be
provided by the Superintendent.

Failure at any level of this Procedure to render the decision on a grievance within
the specified time limits shall permit the grievant to proceed to the next level, unless
said time limits be extended by mutual consent of both parties. However, the
grievance must be appealed by the grievant to the next level within the specified
time limit for that level of said grievance or shall be deemed resolved by the school
employer's answer at the previous level and therefore abandoned.

Any hearing at the Informal Level and at Formal Level One (1), Formal Level Two
(2) and Formal Level Three (3), shall be held during non-teaching hours unless
otherwise directed by the school employer.

No certificated school employee shall use this procedure to appeal any decision by
the school employer or administration if such decision is applicable to a state or
federal regulatory commission or agency.

Certificated school employees shall follow all written and verbal directives, even if
such directives are allegedly in conflict with this contract. Compliance with such
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directives will not in any way prejudice the certificated school employee's right to file
a grievance within the time limits herein, nor shall compliance affect the ultimate
resolution of the grievance. If a certificated school employee believes a verbal
directive to be in conflict with this contract, he/she may submit a written statement
listing the section of the contract allegedly being violated and may then request that
the verbal directive be put in writing.

Any grievance which arose prior to the ratification date of this Contract shall not be
processed.

This procedure supersedes and cancels all previous grievance policies, or

procedures, verbal or written, or based on alleged past practices or procedures, and
constitutes the entire procedures for the processing of grievances.
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ARTICLE VIl

SICK LEAVE BANK

Section 1. Establishment and Effective Date. A sick leave bank shall be established
effective as of August 15, 1991.

Section 2. Eligibility. All certified school employees included in the bargaining unit of
teachers as set forth in Article | of this Agreement shall be eligible to participate in this sick leave
bank.

Section 3. Election to Participate. Any such eligible teacher may, within ten days after date
of hire or within ten (10) days after the execution of this Agreement, elect to participate in the sick
leave bank by filing with the Superintendent of Schools a fully executed "Election to Participate in
Sick Leave Bank Form."

Section 4. Intent of Bank. It is the intent of the sick leave bank to provide a bridge of
benefits between the time a teacher exhausts a teacher's personal sick leave benefits and the time
that the corporation's long term disability policy benefits begin. It is the further intent that this policy
shall apply to serious long term illness, surgery, or serious temporary disability.

Section 5. Waiting Period. Before receiving any benefits from this sick leave bank, a
teacher must undergo a loss of pay for ten (10) days immediately after a teacher exhausts all the
sick leave and personal leave to which he or she is entitled.

Section 6. How To Request Benefits. In order to request sick leave bank benefits, a
teacher must complete fully and execute the "Request for Sick Leave Bank Benefits" and submit
this to the Superintendent of Schools. This application must include:

€)) a physician's certificate stating the nature of the illness, surgery or injury;

(b) an affirmation from the physician affirming that the teacher is disabled and unable to
work, and the expected length of such disability; and

(©) all other matters requested by such application.
Section 7. Independent Medical Exam. The School Corporation shall have the right to

require the teacher to submit to an independent medical examination conducted by a licensed
physician and shall pay the cost of such examination.

Section 8. Committee Decision. A Sick Leave Bank Committee shall be formed and shall
be comprised of five (5) members. Two (2) teachers shall be appointed by the Decatur County
Education Association and two (2) persons shall be appointed by the Board. The board shall
choose the fifth member of the sick leave bank committee, beginning with the 2001-2002 school
year. Thereafter, the appointment of the fifth (5th) member of the Committee shall alternate
annually between the Decatur County Education Association and the Board. This Committee shall
rule on all requests for sick leave bank days. In order to award days, not less than THREE
members of the Committee shall vote in favor of the award of the requested days. The Committee
shall comply with all Indiana and federal laws applicable to employee benefits.

Section 9. Sick Leave Bank Committee's Authority. The Sick Leave Bank Committee shall
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have the authority to establish any necessary rules and procedures to carry out the intent

Section 10. Limited Application. This chapter shall never, in whole or in part, be subject to
the grievance procedure set forth in Article XIV of this Agreement.

Section 11. Statement. A statement listing the number of sick leave bank days available
shall be provided to the President of the Decatur County Education Association at the beginning of
each school year, provided the President makes a written request for such a statement no later
than September 15.
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ARTICLE IX

EMERGENCY CARE LEAVE BANK

Section 1. Establishment and Effective Date. An emergency care leave bank shall be
established effective as of October 1, 2015.

Section 2. Eligibility. All certified school employees included in the bargaining unit of
teachers as set forth in Article | of this Agreement shall be eligible to participate in this emergency
care leave bank.

Section 3. Election to Participate. Any such eligible teacher may, within ten days after date
of hire or within ten (10) days after the execution of this Agreement, elect to participate in the
Emergency Care Leave bank by filing with the Superintendent of Schools a fully executed "Election
to Participate in Emergency Care Leave Bank Form."

Section 4. Intent of Bank. It is the intent of the emergency care leave bank to provide time
for a teacher who needs leave for emergency care for immediate family as defined in Article Il
Chapter 3.

Section 5. Waiting Period. Before receiving any benefits from this emergency care leave
bank, a teacher must undergo a loss of pay for ten (10) days immediately after a teacher exhausts
all the sick leave and personal leave to which he or she is entitled.

Section 6. How To Request Benefits. In order to request emergency care leave benefits, a
teacher must complete fully and execute the "Request for Emergency Care Leave Bank Benefits"
and submit this to the Superintendent of Schools. This application must include a physician's
certificate stating the nature of the illness, surgery or injury.

Section 7. Committee Decision. A Sick Leave Bank Committee shall govern the
Emergency Care Leave Committee. (See Article VIII, Section 8, 9 and 10 of Sick Leave Bank.)

Section 8. Statement. A statement listing the number of emergency care leave bank days
available shall be provided to the President of the Decatur County Education Association at the
beginning of each school year, provided the President makes a written request for such a
statement no later than September 15.
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ARTICLE X

GENERAL TERMS AND PROVISIONS

This contract shall be in full force and effect from August 1, 2025 and end June 30, 2027.

This Contract supersedes and cancels all previous contracts or agreements, verbal or
written or based on alleged past practices, between the school employer and the Association and
constitutes the entire agreement between the parties. Any amendment or agreement
supplemental hereto shall not be binding upon either party unless executed in writing and ratified
by the parties hereto.

If any Article or Section of this Contract, or of any rider thereto, shall be held invalid by
operation of law or by judicial determination, or if compliance with or enforcement of any Article or
Section shall be restrained by judicial decision pending a final determination as to its validity, the
remainder of this Contract, or any rider thereto, or the application of such Article or Section to
persons or circumstances other than those as to which it has been held invalid, or as to which
compliance with or enforcement of has been restrained, shall not be affected thereby.

All bargainable issues have been discussed during the bargaining leading to this Contract,
and no additional bargaining on said issues will be conducted on any item, whether contained
herein or not, during the life of this Contract, unless the parties, by supplemental written agreement
hereto, agree to conduct additional bargaining on said issues.

Notwithstanding this provision, for any new bargaining unit extra duty position that the

employer creates during the term of this Agreement, the employer would be required to bargain the
wages paid to a member of the bargaining unit for such position.
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ARTICLE Xl

TERM AND EFFECT

This Contract shall be in full force and effect from August 1, 2025 and end June 30, 2027.

The undersigned attest to the following:
1. A public hearing was held in compliance with I.C. § 20-29-6-1(b) on October 8, 2025, and
electronic participation from the governing body and/or public was not permitted; and
2. A public meeting in compliance with I.C. § 20-29-6-19 was held on November 5, 2025, to
discuss the tentative agreement and electronic participation from the governing body and/or
public was not permitted.

This Contract is made and entered into at Greenburg, Indiana on this day, by and between the
Board of School Trustees of the Decatur County Community Schools, County of Decatur, State of
Indiana, and the Decatur County Education Association, affiliated with the Indiana State Teachers
Association.

This Contract is so attested on this, by the parties whose signatures appear below:
BOARD OF SCHOOL TRUSTEES OF DECATUR COUNTY

OF THE DECATUR COUNTY EDUCATION ASSOCIATION
COMMUNITY SCHOOLS

By: By:

President President
By: By:

Secretary Vice President
By: By:

Spokesperson Spokesperson
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APPENDIX “A”
COMPENSATION MODEL

2025-2026 Contract Year (Year 1):

Salary Range
$42,600 to $78,941.19 before base salary increases are awarded, not including TRF contributions.

$45,000 to $80,921.19 after base salary increases are awarded, not including TRF contributions.

General Eligibility

1.

2.

3.

A teacher who received an evaluation rating of ineffective or improvement necessary in the prior
school year is not eligible for any salary increase and remains at their prior year salary.

A teacher who currently has a base salary less than $44,000 before salary increases are awarded will
fall under Compensation Model 1.

A teacher who currently has a base salary of at least $44,000 before salary increases are awarded will
fall under Compensation Model 2.

A. Compensation Model 1

1.

Factors and Distribution Amounts

a. Evaluation rating — The teacher received a highly effective or effective evaluation rating for
the prior year = $1,000.

b. Academic Needs A — As the need to meet Indiana Code 20-28-9-6, the teacher who has a
base salary before increases of $42,600 = $1400.

c. Academic Needs B — As the need to meet Indiana Code 20-28-9-6, the teacher who has a
base salary before increases of $42,676 = $1324.

d. Academic Needs C — As the need to meet Indiana Code 20-28-9-6, the teacher who has a
base salary before increases of $42,922.07 = $1077.93.

e. Academic Needs D — As the need to meet Indiana Code 20-28-9-6, the teacher who has a
base salary before increases of $43,000 = $1000.

f. Academic Needs E — As the need to meet Indiana Code 20-28-9-6, the teacher who has a
base salary before increases of $43,226 = $774.

g. Academic Needs F — As the need to meet Indiana Code 20-28-9-6, the teacher who has a
base salary before increases of $43,600 = $1400.

h. Instructional Leadership — The teacher possesses a literacy endorsement under IC 20-28-5-
19.7 = $220.

B. Compensation Model 2

1.

2.

Base Salary Increases

Amount available for base salary increases: $110 for each point earned.

Factors and Definitions

a. Evaluation rating — The teacher received a highly effective or effective evaluation rating for the
prior year.

b. Years of experience — The teacher was employed in the corporation for at least 120 days as a
teacher in the prior year and will earn one point for each year of teaching experience with Decatur
County Community Schools up to five points.

c. Academic needs — The teacher instructs students in one or more of the following: Dual Credit,
AP, ELL, and/or a PLTW class.

d. Instructional Leadership — The teacher possesses a literacy endorsement under IC 20-28-5-19.7.
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e. Earn at least 15 hours beyond a bachelor’s degree — The teacher has earned at least 15 hours
beyond a bachelor’s degree in a content area as defined by the Indiana Department of Education. f.
Possess a content area master’s degree — The teacher has a master’s degree in a content area as
defined by the Indiana Department of Education.

4. Distribution — Points awarded for each factor

Evaluation: Effective or Highly effective 6 points
Experience 5 points
Academic Needs 2 points
Instructional Leadership 2 points
Bachelor’s Degree +15 hours 2 points
Content area Master’s degree 3 points
Total Points possible 20

* The available funds will be divided by the sum of points earned by all eligible teachers to determine the
dollar value per point.
0 Example: $200,000 / 2,000 points = $100 per point
» Salary increase amounts are determined by multiplying each teacher’s points by the dollar value per point.
0 Example (12 points awarded): $100 * 12 points = $1,200 increase
* The maximum number of points a teacher can earn = 20 points.
* The combination of education and experience account for 50% of the maximum available salary increase.
o Full-time eligible teachers will be credited with full points available in each qualified category.
Partial points are only awarded for part-time contracts.
e Proof of a Bachelor’s Degree +15 hours or a Master’s degree must be submitted each year at the time
of the return of the letter of intent.
o Salaries for teachers new to the teaching profession will begin at $45,000 for a teacher with a
bachelor’s degree and $46,000 for a teacher with a master’s degree.

2026-2027 Contract Year (Year 2):

Salary Range
$45,000 to $80,921.19, not including TRF contributions.

No base salary increases will be awarded for the 2026-2027 contract year (Year 2).

Stipends
A one thousand dollar ($1,000) one-time stipend will be paid to teachers who were employed in the school

corporation for at least 120 days in the prior year with the following exceptions:
a) Any employee with five (5) years of teaching experience or less who received a base salary increase
of at least one thousand five hundred dollars ($1,500) during the 2025-2026 contract year (Year 1)
shall be ineligible for the one thousand dollar ($1,000) one-time stipend.
b)  Any teacher who received an evaluation rating of ineffective or improvement necessary in the prior
school year is not eligible for the one-time stipend.

Reopener Trigger
If the Fall 2026 ADM report increases or decreases by 35 students as compared with the Fall 2025 ADM
report, the parties, may, by mutual agreement reopen negotiations in Fall 2026 for bargaining.
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Appendix B Extra-Curricular Activity Pay Scale
2025-2026 and 2026-2027

Stipend INTRF Contract

Basketball

Varsity Basketball $7,718.67 $231.56 $7,487.11
Assistant Basketball $5,519.98 $165.60 $5,354.38
9th Grade Boys Basketball $4,601.78 $138.05 $4,463.73
9th Grade Girls Basketball $3,673.86 $110.22 $3,563.64
8th Grade Basketball $2,942.76 $ 88.28 $2,854.48
7th Grade Basketball $2,942.76 $ 88.28 $2,854.48
Elementary Basketball $1,839.63 $ 55.19 $1,784.44
Football

Varsity Football $7,718.67 $231.56 $7,487.11
Assistant Football $5,519.98 $165.60 $5,354.38
8th Grade Football $2,942.76 $ 88.28 $2,854.48
7th Grade Football $2,942.76 $ 88.28 $2,854.48

Two (2) Junior high coaches for up to 44 participants; one additional if more than 44 participants. Number of participants will be
determined no later than the fifth (5th) day of school.

Cross Country

Varsity Cross Country $2,942.76 $ 88.28 $2,854.48
Jr. Hi Cross Country $1,839.63 $ 55.19 $1,784.44
Track

Varsity Track $2,942.76 $ 88.28 $2,854.48
Assistant Track $1,839.63 $ 55.19 $1,784.44
Jr. Hi Track $1,839.63 $ 55.19 $1,784.44

Baseball/Softball

Varsity Baseball $3,673.86 $110.22 $3,563.64
Assistant Baseball $2,578.30 $ 77.35 $2,500.95
Jr Hi Baseball $1,839.63 $ 55.19 $1,784.44
Varsity Softball $3,673.86 $110.22 $3,563.64
Assistant Softball $2,578.30 $ 77.35 $2,500.95
Jr Hi Softball $1,839.63 $ 55.19 $1,784.44
Golf

Varsity Golf $2,942.76 $ 88.28 $2,854.48
Jr. Hi Golf $1,839.63 $ 55.19 $1,784.44
Volleyball

Varsity Volleyball $3,711.71 $111.35 $3,600.36
Assistant VVolleyball $2,578.30 $ 77.35 $2,500.95
9th Grade Volleyball $1,839.63 $ 55.19 $1,784.44

If a school has fewer than 27 HS participants, the athletic director will determine whether or not a 9™ grade volleyball team is viable by
no later than the 4" day of school.

8th Grade Volleyball $1,839.63 $ 55.19 $1,784.44
7th Grade Volleyball $1,839.63 $ 55.19 $1,784.44
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Pompon $1,839.63 $ 55.19 $1,784.44

Drama
Jr/Sr High Drama $1,839.63 $ 55.19 $1,784.44

(If two sponsors at NDHS and/or SDHS, stipend will be split equally.)

Elementary Drama $ 616.46 $ 18.49 $ 597.96

(If more than one sponsor, stipend will be split)

Cheerleading

High School Cheerleading $2,942.76 $ 88.28 $2,854.48
Jr. Hi Cheerleading $1,839.63 $ 55.19 $1,784.44
Assistant Cheerleading $1,500.00 $45.00 $1,455.00
Yearbook $1,839.63 $ 55.19 $1,784.44

Class Sponsor

Senior (2) $ 744.07 $ 22.32 $ 72175
Junior (2) $ 744.07 $ 22.32 $ 72175
Choral $2,208.42 $ 66.25 $2,142.17
Band $2,208.42 $ 66.25 $2,142.17
Newspaper Sponsor $1,469.76 $ 44.09 $1,425.67
Academic Team Sponsor $ 71595 $ 21.48 $ 694.47

Academic Team Coaches
High School Coaches $ 715.95 $ 21.48 $ 694.47
($674.25 per coach up to 6 coaches)

Jr Hi Coaches $ 428.27 $ 12.85 $ 41543
($403.33 per coach up to 4 coaches)

Spell Bowl

High School Sponsor $ 616.46 $ 18.49 $ 597.96
Jr. Hi Sponsor $ 616.46 $ 18.49 $ 597.96
Elementary Sponsor $ 616.46 $ 18.49 $ 597.96
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Math Bowl
Elementary Sponsor

Archery
High School

Elementary

Split Prep

$ 616.46

$ 919.28
$ 460.72

$2,169.49

$ 18.49

$ 27.58
$ 13.82

$ 65.08

(Any teacher traveling during the day between North and South during their prep period)

FCCLA

Summer Band

Student Council
Jr/Sr High School
Elementary

National Honor Society
High School

Elementary Robotic Coach

Teacher of the Year

CPI Trainer

Wherever the number of positions is noted above, that is for informational

purposes only, as that was not bargained.

$ 744.07

$1,784.48

$ 675.94
$ 324.45

$ 648.90

$ 324.45

$1081.50

$1,854.00

$ 2232

$ 53.53

$ 20.28
$ 9.73

$ 19.47

$ 9.73

$ 32.45

$ 55.62

$ 597.96

$ 891.70
$ 446.90

$2,104.40

$ 721.75

$1,730.94

$ 655.66
$ 314.72

$ 629.43

$ 314.72

$1,049.06

$1,798.38
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APPENDIX C
GRIEVANCE REPORT FORM

Grievance #

Decatur County Community Schools
Distribution of Form

1. Superintendent
2. Building Principal/or Manager in Quadruplicate
3. Association
4 Grievant
GRIEVANCE REPORT
STEP ONE

A. Date Cause of Grievance Occurred
B. 1. Statement of Grievance

2. Specific Provision of the Agreement Violated

3. Relief Requested
Date Signature of Grievant Building
C. Disposition by Building Principal or Manager
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Date Signature of Building
Principal/Manager

D. Position of Grievant and/or Association

Date Signature
If additional space is needed in

reporting Sections B-1 & 2 of Step 1,
attach an additional sheet (NOTE:Continued on the following page)
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STEP TWO

A. Date Received by Superintendent or Designee
B. Disposition of Superintendent or Designee
Date Signature
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A. Date Submitted to Arbitration

STEP THREE

B. Disposition & Award of Arbitrator

Signature of Arbitrator

Date of Decision
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