






























































































































































FY23 BUDGET ADDENDUM

Countywide

Grant a 5% COLA increase for all permanent County employees.

District I

Increase the salary of employee 821 to $48,116.88.

District 1T

Update positions in accordance with District II's FY23 Reorganization Plan.
Emergency Management

Update the salary range for the position of Emergency Management Director from 64 to 70 and
increase the salary of employee by $10,000.

Engineering
Increase the salary of employee 315 by $20,000.
Probation

Update the salary ranges in accordance with the Probation Department's Compensation Adjustment
Propospal.

Sheriff's Office

Create a Dispatcher (Range 36) position.

St. Johns Justice Court

Increase the salary for the St. Johns Constanstable to $17,000; effective January 1, 2023.
Superior Court

Create the position of Intergovernmental Relations Liaison (Range 68) and fill the position within the
range.



DISTRICT I's FY23 REORGORGANIZATION PLAN

Eliminate Create
Position Range |Position Range
District Manager 66]Roads Manager 62
Field Operations Manager SO|RMWII 37
Administrative Planner 25|RMWI 34
Executive Assistant 36]Automotive Parts Inventory Clerk 31

PROBATION DEPARTMENT'S
COMPENSATION ADJUSTMENT PROPOSAL

Current FY23 Proposed
Position Range |Minimum [Range |Minimum
Probation Officer I 40| $ 40,257.00 431 $ 43,033.00
Probation Officer II 43| § 43,033.00 45| $ 45,002.00
Probation Officer III 45 $ 45,002.00 471 $ 47,069.00





























































































































































































































































































































































